ORDINANCE NO. 8283-70

AN ORDINANCE
APPROVING AN AGREEMENT BETWEEN THE
CITY OF URBANA AND URBANA LODGE #70 OF THE FRATERNAL
ORDER OF POLICE, FOR THE TERM BEGINNING APRIL 1, 1983

WHEREAS, the duly authorized representatives of the
City of Urbana, Illinois (hereinafter referred to as the "City")
and Urbana Lodge #70 of the Fraternal Order of Police (herein-
after referred to as the "Lodge") have met for the purpose of
negotiating in good faith a contract for the term beginning the
1st day of April, 1983; and '

WHEREAS, the City Council of the City of Urbana,
Illinois and the members of the Union have heretofore each
expressed approval of said negotiated contract.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF
THE CITY OF URBANA, ILLINOIS, as follows:

Section 1. That the Agreement between the City:of
Urbana, IITinois and Urbana Lodge #70 of the Fraternal Order of
Police, for the term beginning April 1, 1983, a copy of which
said Agreement is attached hereto and hereby incorporated by
reference, be and the same is hereby approved. ’

Section 2. That the Mayor of the City of Urbana,
Illinois, be and the same is hereby authorized to execute and
deliver and the City Clerk of the City of Urbana, Illinois, be
and the same is hereby authorized to attest to said execution of
said Agreement for and on behalf of the City of Urbana,
Illinois. '

This Ordinance is hereby passed by the affirpe
vote, the "ayes" and "nays" being called, of a majority 0f!
members of the City Council of the City of Urbana;,xy}&ﬁ&i
a regular meeting of said Council. GE ekt

i
e A
. . PASSED by the City Council this “.4 . :d

1)

Ruth S. Brookens, City

&

<lerk
25,7
) LY

APPROVED by the Mayor

&%MVQ ~, 1983,




THIS IS THE ATTACHMENT WHICH IS REFERRED TO IN
ORDINANCE No. ©283-70 AND IS INCORPORATED

THEREIN BY REFERENCE.




AGREEMENT

#

THIS AGREEMENT, entered into this day of 1983,

between the City of Urbana, Illinois, (hereinafter referred to as the
"City") and the Urbana Lodge #70 of the Fraternal Order of Police
(hereinafter referred to as the '"Lodge').

WITNESSETH:

WHEREAS, the City has voluntarily‘endorsed the practices.and pro-
cedures of collective negotiations as a fair‘and orderly way of conduct-
ing its relations with its full-time employees insofar as such practices
and procedures are appropriate to the functions and obligations of the
City to retain the right to operate the City effectively in a responsible
and efficient manner.

WHEREAS, it is the intent énd purpose of the parties to set forth
herein their entire agreement covering rates of pay, wages, hours of
employment and other conditions of employment; to increése the efficiency
and productivity of employees in the Police Department; and to provide
~ for prompt and fair settlement of grievances without any interruption of
or other interference with the operation of the Police Department.

NOW, THEREFORE, in consideration of the mutual covenants and agree-
ments herein contained, the parties do mutually covenant and agree as
foliows:

 ARTICLE I
RECOGNITION AND REPRESENTATION

Section 1.1 Recognition and Appropriate Bargaining Unit. The City
hereby recognizes the Lodge as the sole and exclusive bargaining represent-
ative for all the full-time Police Officers and Sergeants employed by the
City, excluding the Police Chief, Assistant Chiefs, Lieutenanté and'all -
other employees of the City.

Section 1.2 Definitions. The term "employee" or "employees" or "personnel"

as used in the Agreement shall refer to those persons included in the bargain-



ing unit.

The term "member" or members' as used in this Agreement shallrmean
the same as "employee' or employees'.

The term."Lodge".as used in this Agreement shall mean '"Urbana Fraternal
Order of Police, Lodge #70".

.The term "City" as used in this Agreement shall mean "The City of Urbana'.

The term "immediate family" as used in this Agreement shall mean tﬁe
employee or his/her spouse, mother, father, brother, sister, child or grand-
parents.

Sectioﬁ 1.3 Discrimination Prohibition. In accordance with applicable
federal, state and city laws, neither the City nor the Lodge shall uﬁlawfully
discriminate against any employee covered by this Agreement.

- Employees éovered by this Agreement as set forth in Section 1.1 of this ﬁ
Article shall have the right to join or refrain from joining the Lodge. The
City and the Lodge agree not to interfere with the rights of employees to be-
come or not to become affiliated with the Lodge and, further, that there shall
be no discrimination or coercion againét any employee because of Lodge member-
ship ar nonmembership.

. ARTICLE II
DEDUCTION OF LODGE DUES

Section 2.1 Checkoff. Upon receipt of a signe& authorization from an
employee in the form set forth in Appendix "A", the City agrees for the dura-
tion of this Agreement to deduct annual Lodge dues from such employee's pay.
The Lodge will notify the City in writing of the amount of the uniform dues
to be deducted. Deduct;ons shall be made each pa?;period

and shall be remitted, together with an itemized statement, to the

Treasurer of the Lodge within seven (7) days after the deduction is made. .



Section 2.2 Indemnification. The Lodge shall indemnify the City and
hold it harmless against any and all claims, demands, sﬁits, or other forms
of liability that may arise out of, or by reason of, any action taken by the
City for the purpose of complying with the provisions of this Article.

ARTICLE III
NO STRIKE

Section 3.1 No Strike. Neither the Lodge nor any officers, agents, or
employees will instigate, promote, sponsor, engage in, or condone any strike,
slowdown, concerted stoppage of work, or any other intentional interruption of
the operations of the City, regardless of the reason for so doing. Any or
all employees who violate any of the provisions of this Article may be dis-
charged or otherwise disciplined by the City.

Section 3.2 No Lockout. The City will not lock out any employees during
the term of this Agreement as a result of a labor dispute with Ehe Lodge.

ARTICLE IV
MANAGEMENT RIGHTS

Section 4.1 Management Rights. It is recognized that the City has and
will continue to retain the rights and responsibilities to direct the affairs
of the Police Department in all of its various aspects. Among the rights re-
tained by the City are the City's right to direct the working forces; to plan,
direct gnd control all the operations and services of the Police Department;
to schedule and assign work; to establish work and productivity standards and
to, from)tiﬁe to time, change those standards; to assign overtime; to determine

the methods, means, organization, and number of personnel by which such opera-

. tions and services are to be conducted; to determine whether goods or services

shall be made or purchased; to make and enforce reasonable rules and regula-
tions; and to change or eliminate existing methods, equipment or facilities;
provided, however, that the exercise of any of the above rights shall not

conflict with'any of the express written provisions of this Agreement.



ARTICLE V
GRIEVANCE PROCEDURE

Section 5.1 Definition and Procedure. A grievance is a dispute or dif-
ference of opinion involving the meaning, interpretation or application of
fhe express provisions of this Agreement; or an allegation of discriminatory
application of the City's rules and regulations. A grievance shall be pro;
cessed in the following manner:

Step 1l: Any employee covered by this Agreement who has a grievance shall
submit it to the shift Lieutenant or individual who is designated
for this purpose by the City; provided that said grievance shall
be in writing on the standard grievance form and signed and
dated by both the aggrieved employee and the appropriate Lodge
Official. iThe Lieutenant or designaged City representative
shall give his/her written answer within five (5) buéiness~days

after such presentation.



Step: 2: If the grievance is not settled in Step 1 and the employee
wishes to appeal the grievance to Step 2 of the Grievance
Procedure, it shall be referred in writing to the Police
Chief on the same standard grievance form submitted at
Step 1 within five (5) business days after the Lieutenant's
or designated City representative's answer in Sfep 1 and
shall be signed and dated By both the Employee and the Lodge
Official. The Police Chief, or his/her representative, shall
discuss the‘grievance within five (5) business days with the
Chairperson of the Lodge Grievance.Committee at a time mutually
agreeable to.both parties. The Police Chief, or his/her repre-
sentative shall respond in writing to the Lodge within five (5)
business days following their meeting.

.Step 3: If the grievance is not settled in Stepb2 and the Lodge desires
to appeal, it shall Be referred by the Lodge in writing to the
Administrative Officer or his/her designated representative on
the same standard grievance forﬁ submitted in Step 1 within
five (5) business days after the City's answer in Step 2. A
meeting between the Administrative Officer, or his/her repre-
sentativ%.and the Chairperson of the Lodge Grievance Committee
shall be held at a time mutually agreeable to the parties. The
Administrative Offiger or his/her designated representative
shall give the City's written answer to the Lodge within ten
-(10) business days following the meeting.

Section 5.2 Arbitration. If the grievance is not settled in accordance

with the foregoing procedure, the Lodge may refer thé grievance to arbitration

within seven (7) business days after receipt of the City's answer in Step 3.



The parties; by mutual agreement in writing, may submit more than one (1)
grievance to the same arbitrator. The parties shall attempt to agree upon

an arbitrator within five (5) business days after receipt of notice of referral
and in the evént the parties are unable to agree upon an arbitrator within said
five (5) day period, the partieé shall immediately jointly request the American
Arbitration Association to submit a panel of five (5) arbitrators. Both the
City and the Lodge shall have the right to strike two (2) names from thé4panel.
The party requesting arbitration shall strike the first two (2) names; the other
party shall then strike two (2) names. The remaining person shall be the arbi-
trator. The arbitrator shall be notified of his/her selection by a joint letter
from the City and the Lodge requesting that he/she set a date and time for the
hearing, subject to the availability of the City and Lodge represe?tative. All
arbitration hea?ings shall be held in Urﬁana, Illinois, unless the parties —
mutually agree otherwise.

Section 5.3 Authority of Arbitrator. The arbitrator -shall-‘have no right to
amend, modify, nullify, ignore, add to or subtract from the provisions of

this Agreement. The arbitrator shall énlf consider and make a recommenda- -
tion w&th respect to the specific issue submitted to him/her in writing by

the City and the Lodge, and shall have no authority to make a recommenda-

tion on any other iséue not so submitted to him/her. The arbitrator shall

be without power to méke a recommendation contrary to or incomsistent with

or modifying or'varying'in any way the épplication of laws and gules aﬁd'reg—
-ulations having the force and effect of law. The arbitrator shall submit in
writing his/her recommemdation within thirty (30) days following close of

the hearing or the submiésion of briefs by the parties, whichever is later,

unless the parties agree to an extension thereof. The finding shall be



-

basédsolély upon his/her interpretation of the meaning or application of
the express terms of this Agreement to the facts of the.grievance presented.
The decision of the arbitrator shall be binding.

Section 5.4 Expenses of Arbitration. The fees and expenses of the
Arbitrator, if any, and the cost of a written transcript for the Arbitrator,
if any, shall be borne by the City if the Arbitrator fully sﬁstains the
Union's grievance; by the Union if the Arbitrator fully denies the Union's
grievance; and divided as ordered by the Arbitrator if the Arbitrator
sustains in part and denies in part. Each party shall be responsible for
compensating its own representatives and witnessess, and purchasing its own

copy of the written transcript.



Section 5.5 Time Limit for Filing. No grievance shall be entertained or
processed unless it is submitted within ten (10) business days after the
occurrence of the event giving rise to the grievance or within ten (10)
businesé days.after the employee, through the use of reasonable diligence,
should have obtained knoﬁledge of the occurrence of the event giving rise
to the grievance.

If a grievance is not p;esented within the time limits set forth aBQve,
it shall be considered '"waived'". If a grievance is not appealed to the next
step within the specified time limit or any agreed extension tﬁereof, it shall
be consideréd settled on the basis of the City's last answer. If the City
does not answer a grievance or an appeal thereof within the specified time
limits, the Lodge may elect to -treat the grievance as denied at that step
and immediately‘appeal the grievance to the next step. The time l;mit in
each step may be extended by mutual written agreement of the City and Lodge
representatives involved in each step. The term "business days'" as used in
this Afticle shall mean the days Mondays through Fridays, e#cluding holidays.

Section 5.6 Exclusivity of Grievance Procedure. The procedure set forth in this
Articlé shall be the sole and exclusive procedure for resélving any grievance or
dispute in Section 5.1 which was or éould have been raised by an employee covered
in this Agreement. Terminétions shall be subject to the exclusive jurisdiction of
the Civil Service Commission and shall not be subject to the grievance and arbitra-
tion provisions of this Agreement. However, suspensions and other disciplinary
actions may be grieved in accordance with the grievance and arbitration provisions
of this Agreement. It is expressly understood that except as to termination, the
procedures set forth in this Article cqmpletely repléce (and are not inladdition to)
any appeal process of the Civil Service Commission or any other Board, Commission
or agency of the employer and further, that employees covered by this Agreement
shall not have recourse .to any‘such procedures. Grievances involving suspensions

of two days or more may be initially filed at Step 2 of the Grievance Procedure.



g ARTICLE VI
SAFETY AND HEALTH

Section 6.1 Safety. In accordance with applicable law, the City will
make reasonable provisions for the safety of the employees covered by this
Agreement.

The Lodge and its members will fully cooperate with the City in main-
taining the federal, state and local laws, rules, regulations and administrative
policies as to health and safety.

" All motor vehicles, radios, and other equipment furnished by the City to
employees covered by this Agreement shall be maintained by the City in reason-
ably good working condition and in accordance with reasonable safety standards.

An employee shall use due and reasonable care in the operation of City
motor vehicles and the use of equipment furnished by the City. Any employee
operating a motor vehicle shall immediately report any known or aiscovered
defeét in said vehicle or equipment, or the absence of any part or equipment
in said vehicle, to the shift commander. Any employee using any other equip-
ment furnished by the City shall likewise immediately report any such defect
to such other equipment to the shift commander.

The Lodge may appoint a safety representative to meet and confer with the
Chief of Police concerning safety standafds and safety practices. The final
decision on any matter faiSed by the Lodge's representative shall be made at
the sole discretion of.the City, subject to the grievance procedure in
Article V. |

Section 6.2 Health. The City shall pay the full cost of a physical
examination faken by an-employee at the direction-bf the City. The City
reserves the right to select‘the physician and facility at which the physical

examination is to be taken.



ARTICLE VII.
GENERAL PROVISIONS

Section 7.1 Training. Thg City is coﬁmitted to the principlé of train-
ing for all commissioned poliée officers. Said training shall be s;heduled
by the Chief of Police insofar as it does not inte;fere with the needs.of
the City to provide for the orderly performance of the services provided
by the City. The Chief of Police shall use suitable methods to encourage
the equitable distribution.of training opportunities subject to the needs

of the departmeﬁt. The Administrative Officer will periodically £eview the
methods of determination and distribution of training opportunities.

Section 7.2 Residency Require@ents. During the term of this Agreement,
the City will not initiate a reconsideration of the cuﬁrent residency re-
quirements for employees covered by this Agreement.

Séction 7.3 Gender. All references to employees in ﬁhis Agreement
designate both sexes, and wherever tﬁe male or female gender is used, it
shall be construed to inclﬁde male and female employees.

Section 7.4 Rules_and Regulations. Upon written request:by‘the Lodge,
the City agrees to meet at a mutgally agreeable time and place w;th the
Lodge to discuss the application or modification of new or existing rules
and regulations. The City shall not discipline or~discharge any employee

without just cause.
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Sectdion 7.5 Precedence of Agreement. In the event of a conflict befween
a provision of this Agreement and any regulation, ordinénce or rule of the City
or any of its boards or commissions (insofar as said regulation, ordinance
or rule affects employees covered by this agreement), the provision of this
Agreement shall control. The City shall take any legal action necessary to
accomplish the foregoing.

ARTICLE VIII
SENIORITY

Section 8.1 Definition. The seniority of employees covered by this
Agreement shall be based on their length of continuous service since their
last date of hire.

Section 8.2 Probationary Period. Each employee shall be considered a
probationary employee for the first twelve (12) months of continuous service,
after which his/her seniority shall date back to the last date 6f hire. There
shali be no seniority among probationary employees, and they may be laid off,
discharged, or otherwise disciplined at the sole discretion of the City.

Section 8.3 Layoffs and Recalls. In the event the City determines that
a reduction in force is necessary, employees with the least seniority in the
grade in the affected classification shall be laid off first. Employees
l;id off from the affected classificatioﬁ may replace the least senior em-
ployeg in the next lower rated classification covered by this:Agreement.
Employees removed from‘any classification in accordance with these provisions
may exercise their seniority in.the same manner in the next lower rated class—
ification and shall be considered the most senior individual in that classi-
fication covéred by thi; Agreement, provided they‘éan perform the work.
Employees shall be recalled in the inverse order of layoffs, provided they
are able to perform the work available.

Section 8.4 Termination of Seniority. Seniority and the employment
relationship shall be terminéted when an employee:

(a) resigns or quits; or



(b) is‘discharged; or

(c) retires or is retired; or

(d) is absent for threé (3) consecutive days without notifying the City;or

(e) is oﬁ layoff for six (6) months plus one (1) additional month for each

year of service up to a maximum of twelve (12) months. Seniority
shall accumulate during such.absence; or

(f) is laid off and fails.to,report to work within three (3) days éftér

having been recalled; however, in the event the employee appears
before the expiration of three (3) days, the City may grant an ex-
teﬁsion of time to report if theremployeé has a justifiable reason
for delay; or

(g) does not report fqr work within forty-eight (48) hours afFer the

terminétion of an éuthorized'leave of absence; provided, however,
that an employee's seniority may be reestablished if the employee
can show that extraordinary circumstances prevented his/her timely
return.

Seéfioh 8.5 Shift and Days Off Sign Up List. Seniority as defined in -
this Aéreement shall be recognized_és the basis of watch assignment. The
éxerciée of seniority as provided by this Section Shgll be by grade and time
in grade.

A. The Chief of ?olice shéll post a watch assignment list twice each
year, one (1) list to be posted during April to be effective Juqe 1, and one
(1) to be posted during October, to be effective Decembér 1.

B. The watch assigmment list will contain positions for all Operations
Division personnel of thé rank of Sergeant and below, exluding all‘probéﬁion—
ary personnel,

C. All officers shall sign the list in order of seniority as determined

by the provisions of Section 8.5.



D. The Chief’of Police shall have the authority to place any officer
with less than one (1) year’ time in grade to service on any watch. Thus,
officers with less than one (1) year’ time in grade shall not be eligible
for shift sign-up.

E. The Chief of Police shall have the authority to change the bottom
three (3) officefs on any watch if a change of manpower is required in
order to provide for the orderly functioning of the department.

F. If, in order to provide for the orderly functioning of the depart-
ment, the Chief of Police deems it necessary to effect a shift change for
any officer covered by this Agreeﬁent, such shift change may be made upon
forty-eight (48) hours notice to ;he employee involved.

G. Should it be necessary, in the interest of efficient operationms,
to establish watch assignments for an entire operational police 'section
within the department in which the daily or weekly hdurs of.scheduled work
depart from any existing scheduled hours of work previously established for
such section, notice of such change shall be given to the Lodge as far in‘
adﬁance as is reasonably practicable.

, ARTICLE IX
HOURS OF WORK AND OVERTIME

Section 9.1 Purposg.v This Article is intended to define the normal
hours_of work and to provide the basis for the calculation aﬁd payment of
overtime. 'It shall nét be construed as a.guarantee of hours of work per
day or per week, or of days of work per week.

Section 9.2 Normal Workda&/Workweek, The normal workday shall consist
of eight (8) conseéutiv; hours of work exclusive gf.a'thirty (30) minute
meal period. The normal Wérkweek shall consist of forty (40) hours per week
. and such additional time as may from time to time be reduired in the judgﬁent

of the City to serve the citizens of the City. The workweek shall begin with

‘the employee's first regular shift each week.



Section 9.3 Overtime. Except as otherwise herein provided, the City will
pay the employee one and one-half (1 1/2) times the employee's straight time
hourly rate of pay for all hours worked in excess of eight (8) hours‘per day
(exclusive of.meal periods). Overtime pay shall be computed in one-half
(1/2) hour increments, with sixteen (16) minutes constituting the cutoff
point. As used in this section, straight time hourly rate of pay shall in-
clude both the hourly rate of pay as set forth in Appendix "B" and "loﬁge?ity
pay' as set forth in Appendix "C" of this Agreement.

Section 9.4 Court Time. When appearing on behalf of the City, employees
will be paid -for all court time outside of an employee's regularly scheduled
work hours, at one and onme-half (1 1/2) times the employee's straight time
hourly rate of pay, with a minimum of one (1) hour. The provision§ of Section

9.3 will apply to all time periods in excess of one (1) hour.



Section 9.5 Training Time. a. The last fifteen (15) minutes of each shift
shall be designated as training time. Training time shéll be accumulated
through nonattendance during the final fifteen (15) minutes of the work day
due to no scheduled training at that time, with no loss of pay. Accumulated
training time may be used for pérticipation in firearms training, in-house

training, and attendance at approved training programs which occur at times

" other than the employee's normal work shift. Use of accumulated training time

shgll be scheduled by the department's training officer, except training shall
not be scheduled for a holiday or a holiday weekend.

The maximum number of hours which shall acéumulate is eight (8). In no
case shall this training be scheduled with less than ten (10) days prior notice.
Such notice shall be posted in a conspicuous place designated by the Chief of
Police. The City shall make reasonable effort to notify employees who might
not be expected to view such notice. | |

No employee shall bé required to work more than twelve (12) hours in any
twenty-four (24) hour period as a consequence of a combination of training and
regular work shift, except in circumstances of emergency call back.

b. Training time for non-shift personnel shall be reimbursed to employees

as compensatory time.
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Section 9.6  Call Back Time.. a. In the event a call back of personnel

is necessary,.a minimum of two (2) hours of pay at the overtime rate shall be
péid to each employee called back. The provisibns‘of Section 9.3 will apply
to all time periods in excess of two (2) hours.

b. When a Watch Commander is unable to provide sufficient personngl
through normal scheduling té meet staffing requirements, call back of off-duty
émployees is authorized. 1In allocation of call back overtime when the |
Department has more than twenty-four (24) hours notice of the staffing
deficiency the following procedure shall apply:

1. Off-duty employees assigﬁed to the affected shift shall be called.
beginning with the most senior employee continuing down the seniority
list until someone accepts the call back, of if none of these employee§
accept the call baék, off—dutyAemployees on other shifts within the
Operations Division shall be called in order of departmental seniority.

2. When the Department ﬁasbhad less than twenty-four (24) hours notice
of the sfaffing deficiency, the>Watch Commander of the affected shift
may at his/her option‘follow the procedure under Paragraph 1 above‘or
Paragraph 3 below.

3. If no off-duty employee.elects to report for duty, an on-duty
employee on the preceding shift shall be heldover a maximum of four
(4) hours»and an employee scheduled to work the following shift shall
be palled back for a maximum four (4) hours. This shall be offered
tobthose employees beginning with the most senior. . If none voluntarily
accept the oveftime, the overtime shall be worked by the next employgg
on the lisfhin order of rotation from the least senior up fo the moé%
senior. A new rotation shall commence ét the start of.each semi-annual

shift sign-up period. The Watch Commander of the affected shift may exc



an employee from mandatory overtime:

a. In case of personal or family illness

b. Court appearance.

c. Recent consumption of alcoholic beverage.
in which case that employee shall remain at the top of the rotation list for the
next mandatory overtime assignﬁent.

Employees who have not yet been released frpm direct supervision of a Field
Trqining Officer are ineligible for call back or holdover unless expressly
authorized by the Chief of Police.

4, No provision of Section 9.6b shall apply to emergency or general call

backs in times of emergency expressly ordered by the Chief of Police
or as provided by the automatic reporting for duty regulations.

Section 9.7 Compensatory Option. Employees covered by this-agreement shall
have the option of receiving overtime pay or compensatory tiﬁe off. Compensatory
time shall be accrued at the same rate as overtime pay and shall accumulate with
no maximum. Provided, it is expressly undersﬁood that the right to schedﬁle
coﬁpensatory time off is reserved by the Chief of the Police Department or
his/her designee in order to provide for the effective operation of the depart-

ment.



Section 9.8 Exchanging Tours of -Duty. The Police Chief or his/her
designee may grant the request of dny two (2) members of the Police Depart-
ment to exchange tours of duty or days off, provided they are the same grade
or rank. For the purpose of this section only, Sergeants and Lieutenants éhall
be considered to be of the same grade or rank.

Section 9.9 No Pyramiding. Compensation shall not be paid more than once
for the same hours under any provision of this Agreement.

'ARTICLE X
WAGES AND BENEFITS

Section 10.1 Salaries. Salaries for the period July 1, 1982 through
March 4, 1983 shall be paid according to Section B.l of Appendix B attached
hereto and made a part of this Agreement. Salaries for the period March 5,

]

1983 through June 30, 1983 shall be paid according to Section B.2 of Appendix
B attached hereto and made a part of this Agreement. Salaries forathe period —
July 1, 1983 through June 30, 1984 shall be paid according to Section B.3 of
Appendix B attached hereto and made a part of this Agreement.
This Agreement may be reopened for the purpose of negotiating salaries
to be paid for the period July 1, 1984 through June 30, 1985 upon either
party giving notice to the other in writing at least sixty(60) days prior
to July 1, 1984. 1In.the event such ﬁotice is given, negotiations shall
begin no later than thirﬁy.days prior to June 30; 1984 and any changes in
salaries resulting from such negotiations shall become effectivé as of
July 1, 1984, 1If no such notice is given, the salaries set forth in
Section B.3 of Appendix E attached hereto shall continue in efféct until
June 30, 1985. .
Section 10.2 Tempofary Promotions. When the City makes a temporary
promotion between classifications, as regulated by the Urbana Civil Service
Rules and Regulations, such promotion shall be of an employee who is on a

valid eligible register for said classification or, if no wvalid eligible

register exists for the position, the appointment shall be made from the



most recently expired eligible register. Employees recéiving temporary
appointments shall be paid at the base rate for the higher position plus
any additional compensation as may be earned in accordance with other
sections of the contract.

Section 10.3 Longevity Pay. Longevity pay shall be paid according
to Appendix "C" attached hereto and made a part of this Agreement;

Section 10.4 Pay for Performance System. ﬁuring the second year
of ghe Agreement, the parties will comsider pay for performance systems
for possible implementation beginning with the third year of the Agreement.
Any benefits to employees derived from any such system as may be implemented
shall be in addition to any incredse in salaries negotiated as a result of

the reopener for the period July 1, 1984 to June 30, 1985.



ARTICLE XI
VACATION

Section 11.1 Eligibility for Vacation. During their first year of
employment, employees shall accrue eight (8) hours for each full month of
employment to a maximum of eighty (80) hours. The accrual shall start with
the first day of full-time employment and that shall be the starting anni- .
versary date of full-tiﬁe employment.

On each anniversary date, the remaining vacation time will be cancelled,
except as provided for in Section 11.4 of this Agreément, and the schedule set
forth herein will be usedf The figures below represent the number of Vacation
hours which will be credited on the anniversary date, depending on the termof ser-
vice. The detetmination of compleﬁion of years of service will be based upon -
the anniversary date of employment. |
Category of Contipnuous Service Amount of Vacation
A. After the completion of one (1) year of

continuous service through the end of the
fifth year of continuous service 96 hours
B. After the completion of five (5) years:of
continuous service through the end of the
ninth year of continuous service - 120 hours
C. After the completion of nine (9) years of
continuous service through the end of the
fourteenth year of continuous service 160  hours
D. After the completio; of fourteen (14) years “ -
of continuous service through the énd of

the nineteenth year of continuous service 184  hours
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E. After the completion of nineteen (19) years
of continuous service to termination of con=-
tinuous service 200° hours

Section 11.2 Eligibility Requirements. In order to be eligible for
vacation pay, an employee‘must have worked a total of 1,080 hours during the
twelve (12) calendar month period preceding his/her anniversary déte of em-
ployment. For purposes of this Agreement, time lost from active duty due to a
bona fide job-related injury, or time charged as vacation time or legitimate
paid sick leave (i.e., legitimate incapacitation or illness of the emﬁloyee for
which sick leave is paid) will be included in a determination of eligibility
requirements.

Section 11.3 Vacation Scheduliﬁg. Vacations shall be sche@uled insofar
as p;acticable at times most desired by each employee, with the determination
of preference being made oﬁ the basis of an employee's length of continuousv
service in his/her current classification; provided, however, that employees
who were previously in a higher rated qlassification but who have exercised
their right to displace the least senior employee in the next lower rated
clgssificetion during a reduction in forge shall be considered the most senior
employee in said classification. Scheduled vacation may be cancelled by any
employeé if such cancellation is received by the Chief of Police at least forty-
eight (48) hours prior to the commencement of such scheduled vacation, with
no loss of vacation time to the employee, but any employee so canceliing any
scheduled va;gtion shall lose any and all rights of preference as granted by
this section with respect to rescheduling any vacation time so cancelled.

It is expressly understood that the final right to designate the vacation
period is exclusively reserved by the Chief of Police in order to insure the

orderly performance of the services provided by the City.



Section 11.4 Vacatioﬁ Accumulation. Normally; vacation shall be taken
during the year allowed, unless:

1. It is determined by the Chief of Police that the needs of the de-
partment are such that an employée cannot be allowed his/her vacation time
within a twelve (12) month period.

2. A written request has been submitted to the Chief of Police citing
circumstances and a desire by the employee to accumulate vacation time for a
special purpose. Such request will be granted, if at all possiblg; however,
the final determination is exclusively reserved by the Chief of Police. 1In no
instance shall an employee accumulate in excess of two hundred (200) hours
of vacation.

3. Remuneration for vacation time will be paid for at the rate which the
employee would have been paid, had the employee taken his/her vacation when
it originally was credited.

Section 11.5 Minimﬂg Vacation Period. Vaéatiqns shall be taken in in-
tegral multiples of eight (8) hours.

Section 11.6 Vacation Rights in.Gase of Separation. An employee who is
separated from employment With the City for any reason othef than for just
cause shall be paid for any unused vacation at the time of separation.

Section 11.7 Vacﬁtion Rights After Expiration of Sick Leave. Any employee
covered by this‘Agreement who would otherwise be eligible fbr sick leave in
accordance with Section 13.2 of this Agreement may, ét the :expiration of
any sick leave benefits-as may be caused by an illness lasting more than
four (4) days or for whiéh a doctor's certificate of illness has been presentéd,
take, to the extent available; any unused vacation time for the hours the

employee otherwise would have been scheduled to work but for his/her disability.



ARTICLE XII
HOLIDAYS

Section 12.1 Holidays. The following seven (7) days shall be con-

sidered hoiidays:

New Years Day . Veteran's Day
Memorial Day = : Thanksgiving Day
FIndependence Day | _ Christmas Day
Labor Day

For purposes of this Article, the day actually observed as the_holiday
shall be the day that the City's administrative offices are closed in obser-
vance of the holiday.

‘Section 12.2 Holiday Pay. A. Employees covered by thig Agreement who are
assigned to shift work (operations division employees) shall receive eigﬁt
(8) additional hours of base hourly salary (including Longevity) as listed and
esfablished in Appendix B of this Agreement for each holiday listed above
regardless of whether sucﬁ emplovee is scheduled to work that holiday or not.

B. Employees covered by this Agreement whose regular assignment is con-
tiguous with regular business hours (Criminal Investigation Services and the
Training Officer), for ‘each such holiday, when not worked, an eligible employee
shall receive eight (8) hours pay at his/her regular straight-time hourly
rate. For each hour worked on a holiday, excepf as provided below, an employee
shall receive the equivalent of his/her hourly réte plus the holiday pay for
which he/she may otherwise be eligible for the first eight (8) hours, and one
and one-half (1%) times his/her regular hourly rate fgr hours worked in ex-

cess of eight hours.



Section 12.3 Birthday. Employées covered by this Agreement shall be al-
lowed a day off with pay in commemoration of their birthday. This day off
must be taken on the a;tﬁal date of birth, unless said day is on the employee's
normally scheduled day off, or the needs of the department are such that said |
vabsence would impair the effectiveness or efficiency of the department, in -
which event the employee will be allowed the day off of his/her choice within
ten (10) days prior to sr folloﬁiﬁg the bBirth date.

Section 12.4 Eligibility Requirements. With regard to employees covered
by Section 12.2(B), in order to be eligible for holiday pay, the employee must
work the full scheduled working day immediately preceding and immediately fbl—
lowing the holiday, unless the emplojee is excuéed by his/her supervisor for
compliance with this requirement. ‘Excuses shall be granted for the failure to -
work either the day before and/or the day after due to jury duty, death in the
 immediate family, hospitalization of the employee or illness of the employee
Which is substantiated by a physician's statement.

ARTICLE XIII
LEAVES OF ABSENCE

Section 13.1 General Leave. A. Employees covered by this Agreement may
request in writing a 1eave'of absence from the Chief of Police, who may grant
a leave of absence to an émployee who has been in the bargaining unit for not
less than three (3) m§nths, for such a period as he/she sees fit, not to ex-
ceed one (1) yeér, except if it is to enable an employee to accept an appoin= -
tive position with the City of Urbana, in which case the leave of absence may'
be indefinite. Leaves of absence shall not be granted to employees to ac-
cept remunerative employment elsewhere,

B. As a condition to such leave being granted, the employee vmay be

required to waive all rights to immediate reinstatement in his/her position



upon termination of the leave and to retain only the right to be appointed
to the first vacancy for the position in which he/she hés been employed.

Section 13.2 Sick Leave (A) Genmeral. Accumulated sick leave may be
charged for non-duty illness and off the job incurred injury and disability,
including an illness or injury in the employee's immediate household (spouse
and/or children) that requires the employee's presence. As used in this sec-
tion, pregnancy, miscarfiages, abértion, childbirth, and recovery therefrém
will also be considered by the City as a temporary disability for which ac-
cumulated sick leave may be used, but only for the ﬁeriod in which any such
employee cannot or should not on medical advice pérform her job. Sick 1eavé
may only be charged or taken in integral multiples of eight (8) hours except
for those occasions where an employée already on duty is duly excused from
work on account of illness or non-duty injury, in which such event sick leave
for that specific occasion shall be charged only for the hours the employee .
wpuld have been scheduled to work oﬁ that day but for his/her illness or non-
duty injury.

(B) Rate of Accumulation. Any employee covered by this Agreement shall
be credited with 69 hours of sick leave on the starting anniversary date.
After completion of one(l) calendar yearzof full-time employment, an employee
shall accumulate eight (8) hours of sick leave per ﬁonth. Sick leave may be
accumulated with no maximum.

(C) Return from Sick Leave. No employee who has been absent in accor< ..

dance with this section for more than four (4) consecutive work days shall

return to work without first submitting to his/her SUpervisof a certification
obtained by the employee and signed by a reputable physician stating that the

employee, or the specific member of the employee's immediate family, was sick



"

on the days for which sick leave was used and, in the case where the employee
was sick, that the employee wés seen by the doctor and that the employee is
able tolreturﬁ,to workyand perform the duties of his/her employment. However,
the City may require an employee to undertake a physical examination by a
City‘physician at the City's expense to determine whether he/she is fit to
return to or continue work. If such physician determines that the employee
cannot perform the work‘required, the employee may not continue or resumé work
but must, if eligible, take sick or injury leave. If the physician certifies
that the employee is able to perform the duties of ﬁis/her employment, said
certification shall constitute termination of any leave of absence for sickﬁess
or injury.

For any occ¢urrence of absence in accordance with this Section after the -
first four: (4) occurrences for which the employee did not submit documenta-
‘tion to the City that he/she was treated at a hospital or clinic or examined
by a physician, during any twelve (12) month period, regardless bf the length
of such absence on each such occurrence, an employee shéll additionally be )
required to present a thysician's statement stating that the employee or the
specific member of the employee's immediate family was sick on the date or
dates for which sick leave is to be charged. If an employee cannot present
a physician's statement as required in the above seﬁtence, than the employee
shall be required to present to the Police Chief within five (5) business days
after his/her return from sick leave, a physician's statement certifying that.

the employee was examined by the physician in the physician's office following

- -

the employee's return from sick leave and is physically fit for duty. Such
examination shall be at the employee's.expense and shall not occur during

the employee's regularly scheduled work time. Absencesoccurring under this



Section for which no such physician's statement is presented when required
shall be treated as an absence without leave which is subject to Section 8.4
of this'Agreement and/or other applicable rules and regulations of the

City.

(D) Payment for Sick Leave. Any employee covered by this Agreement,
who has completed twenty (20) years of service with the City, or who has been
retired as the result of a disabiiity, shall, upon retirement or resignation
from the City, réceive payment for accumulated sick leave in an amount equal
to ten percent (10%) of the accrual, such payment té be made‘on the basis
of the employee's hqurly rate at the time of such honorable separation.

(E) Abuse of Sick Leave. The parties recognize that the abuse of sick

leave interferes with the Department's productivity, and is unfair to the

.great majority of unit employees with good attendance records. Therefore,

it is agreed that the abuse of sick leave constitutes just cause for disci-
pline, provided that the Chief of'Pblice or his/her designee shall not act
arbitrarily.

Section 13.3 Funeral Leave. When a death occurs in the immediate family
of aﬂ employee or his/her spouse (i.e., mother, father, spouse, brother, sister,
child or grandparents), an employee covered by this Agreement, ﬁpon request,
will be excused for up to three (3) consecutive dayé for the pﬁrpose of at-
tending the funeral. An eligible employee shéll be péid his/her normal daily
rate of pay for any day or days on which Ite/she is éxcused énd but for such
excuse would have been‘scheduled to work. An otherwise eligible employee will

not receive funeral pay when it duplicates pay received for time not worked

for any other reason.



Section 13.4 Lodge Leave. Leaves of absence withour pay must be granted,
to the extent that there is no interference with the City operations, to
employeeé who are seleqted, delegated or appointed to attend conventions or
education conferences of the Lodge, for a maximum of one hﬁndred thirty-six
(136)'hours for the department per fiscal year. Any request for such leave
shall be submitted in writing by the Lodge to the employee's immediate super-
visor and shall be answéred, in wfiting, no later than ten (10) days foll&wing
the request, with final authority residing in the Chief of Police.

Section 13.5 Individual Leave. Employees covefed by this Agreement shall
" be entitled to three(S)days of individual leave. During each full year of
this Agreement, said individual leave time shall be taken in one (1) to eight
(8) hour segments and shall be scheduled with the Chief of Police or his/her
designee as far in advance as is reasonably practicable. .Sﬁch scheduled
individual leave time shall normally be granted; provided, however, it is
expressly understood that the right.to schedule . individual leave time is
reserved to the Chief of Police or his/her designee in order to provide for
the effective operation of the department. Individual leave may not be ac-
cumlated from year to year, but shall be taken in the year granted.

ARTICLE XIV
CLOTHING ALLOWANCE

Section 14-1Initial Issue and Replacement. The City shall require and
provide an initiél issue of clo}hing and equipment at no expense to the em-
ployee. This initial issue of clothing and equipment shall be determined from
time to time by the Chiéf of Police. Serviceable uniforms and uniform equip-
ment shall not be used for any purpose while in an off-duty status, without

the express permission of the Chief of Police.



In the e;ent an employee fails to complete his/her probationary period,
all articles of uniforms and uniform equipment issued in accordénce with this
section shall be returned to the City. Initial issue of uniforms will be com-
pleted within twelve (12) months from an employee's starting date of employ~

-

ment, -
After an employee has satisfactorily completed his/her probationary'
period, a uniform éllowance account will be established by the Chief of Police.
The amount of this account will be $450 per employee per fiscal year.- Charges
against the uniform allowance account will be maae in accordance wifh reasonable

;ules and regulationsbg0verning the accountability of public funds as provided

by law or developed in accordance with sound accounting principles and procedures.

For any employee who has satisfactorily completed his/hér probationary
period at a time other thén July 1 of any fiscal year, the uniform allowance
account to be éstablished by the Chief of Police for that employee shall be
in an amoﬁnt equal to a monthly prorated amount of the annual amount otherwise
es;ablished for other employees on July 1 of any given fiscal year. The
establishment of such an account shall be made b§ the Chief of Police on the
first day of the month immediately following the date on which such an employee
completes his/her probationary period in an amount determined by prorating the
said annual amoﬁnt proportionately in accordance with the number of fuli
months then remaining in fhat fiscal year.

Items legitimately damaged or lost during duty activities will not be
charged agéingt this acco;nt, but. will be replaced in kind by the City. |
The normél maintenance of the uniform and uniform equipment in a safisfaétory

manner shall be the responsibility of the employee. If, from time to time,



uniform requirements should be changed by the City, all required additional
items will be issued by the City at no expense to the employee, and shall be
subject‘to all the aforementioned terms and conditions. The following items
remain the property of the City of Urbana and must be surrendered ﬁpon ter-

minapion of the employment relationship:

(a) Summer jacket

(b) Winter jacket'

(¢) Leather goods

(d) Baton

(e) Handcuffs, keys, and cuff case

(£) Raincoat

(g) Cap rain cover

(h) Hand gun

(i) Badges

All credit remaining in the eméloyee's uniform allowance account at the
end of the City's fiscal year will be cancelled and funds remaining will revert
to the City's General Fund.

Section 14.2 Eyeglasses. If, as the proximate result of activities directly
connected with the line of &ﬁty (and NOT merely the result of either negligence
or accident occurring while on dﬁty), either eyeglasges or contact lenses which
have been insured by and at the expense of the individuél employee are damaged
or destroyed, replacement or repair will be in accordance with the following
,schedﬁle: N | .
(a) 1If glasses are'totélly destroyed, the City will péy for replacement

of lenses based upon last verifiéble prescription plﬁs $20.00 for

frames.

(b) If either or both lenses to eyeglasses are lost or destroyed, re-



placement will be made based upon last verifiable prescription.
() ’In the event of damage, loss or destruction of frames, the City will
pay to a magimum of $20.00 for replécement or repalr.
(d) 1If either or both contact lenses are lost, damaged or destroyed,
the City will pay to a maximum of the ﬁninsured cost for any such
replacement or repai; based upon the last verifiable prescription.
All claims for pafment or reimbursement will be sﬁbmitted to the de;ig—
nated officer on the proper form.
Section 14.3 Dentures. The City will includé insﬁrance for dentures lost
or damaged in the 1ine of duty under the general damage and loss coverage
insurance,

ARTICLE XV )
SAVINGS CLAUSE

Section 15.1 Savings Clause. If any provisions of this Agreement, or the
application of such pfovision, shoﬁld be rendered-or declared invalid by any
court action or by reason of any existing or subsequently enacted 1egis1§tion,
the re@aining parts or portions of this Agreement shéll reméin in full force
and effect. The parties agree to negotiate in good faith with respect to a
substitute for the invalidated Article, Section or portion thereof.

ARTICLE XVI
INSURANCE

Section 16.1 Right to Select Carriers. A. The benefits provided for here-
in shall be provided through a self-insured plan, a hospital plan, or under

group insurance policy or policies issued by an insurance company or insurance

companies selected by the’'City. '"Insurance companies" include regular line
insurance companies and non-profit organizations providing hospital, surgical

or medical benefits. If these benefits are insured by an insurance company,



(13

all benefits are subject to the provisions of the policies between the City
and the insurance compan;es.

B.' The City shall notify and consult with the Lodge before renewal or
changing insﬁrance carriers or self-insuring. Notwithsténding any such
changes, the level of benefits shall remain sﬁbstantiélly the same.

Section 16.2 Group Insurance. Commencing April 1, 1983 the City shall
pay the full cost of tﬁe premium for the standard health insurance plan |
currently in effect for each employee covered by this Agreement. The
”staﬁdard health insurance plan" shall be defined aé that insurance plan
provided to employees as of June 30, 1982 or its successors and does not
refer to any prepaid health care plan that the City may offer its employees
as an alternative to the standard plan. If an employee chooses an alternative -
health care plan provided by the City, the City shall contribute the amount

'of the cost of tﬁe standard health insurance plan toward such alternative

plan, and the employee shall pay the difference.

ARTICLE XVII
EFFECT OF AGREEMENT

Section 17.1 Waiver. The parties acknowledge that during the negotiations
“which resulted in this Agreement, each héd the unlimited right énd opportunit?
to make demands and proﬁqsals with respect to any subject or matter not removed
by law from the area of collective bargaining, and that the Qnderstandings and

agreements arrived at by the parties after the exercise of that right and op-



portunity are'set.forth in this Agfeemént. Therefore, the City and the Lodge,
for the duration of this Agreement, each voluntarily and unqualifiedly waives
the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to, or covered in
this Agreement, or with respect to any subject or matter not séecifically re-
ferred to, or covered in this Agreement, even though such subjects'or matters
may not have beeﬁ within the kﬁoWledge or contemplation of either or both of
the parties at the time they negotiated or signed this Agreement. This Agree-
ment may only be amended dﬁring its term by the parties' mutuai agreement in
writing.

Section 17.2 Entiré Agreement. The terms and conditions set forth in
this Agreement represent the fﬁll and compléte understanding and commitment )
between the parties, cancelling any and all prior commitments, written or
oral; between the parties. The terms and conditions of this Agreement may
be modified by alteration, cﬁange,‘addition to, or deletion, only through the
Qoluntary, mutual consent of the parties in a written amendment.

Section 17.3 Amendments. This Agreement may be amended by the mutual

written agreement of the parties.

ARTICLE XVIII
Section 18.1 Teﬁm. This Agreement shall be effective as of the lst

day of April, 1983 and shall remaiﬁ in full force and effect until June 30,

1985 except as provided in Section 10.1 of this Agreement. It ;hall be auto-
matically renewed from year to year thereafter unless either party shall notify -
the other in writing at ieast sixty (6Q) days prior fo the anniversary date

that it desireé to modify thié Agreement. In the event that such notice is
given, negotiations shall begin no later than thirty (30) days prior to the

anniversary date. This Agreement shall remain in full force and be effective



during the period of negotiations and until notice of termination of this

Agreement is provided to the other party in the manner set forth in the

following paragraph.

In the event that either party desires to terminate this Agreement,

written notice must be given to the other party not less than ten (10) days

prior to the desired termination which shall not be before the anniversary

date set forth in the preceding paragraph.

IN WITNESS WHEREOF, the parties hereto have affixed their signatures

this . day of

CITY OF URBANA, ILLINOIS

By:

, 198

Mayor

Attest:

City Clerk

FRATERNAL ORDER OF POLICE
LODGE #70, URBANA, ILLINOIS

President

Vice-President

-

Secretary
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APPENDIX "A"
AUTHORIZATION FOR
CHECKQFF OF LODGE DUES
I hereby authorize the City of Urbana to deduct from my pay the uniform

dues of .Urbana Lodge #70 of the Fraternal Order of Police.

I understand that I may revoke this authorization in writing at any time.

Print Name

Signature

Date



APPENDIX "B"

Section B.1 Effective July 1, 1982 through and including March 4,
1983, the base salary for employees covered by this Agreement determined
herein as the annual base and represented in both annual and hourly rates

(based upon 2,080 hours per year for all employees) shall be as follows:

Position : S Annual Hourly

Police Officer *(without Associate Degree
or equivalent credit hours) 19,072 9.169

Police Officer *(with Associate Degree or
equivalent credit hours) 19,628 9.436

Police Sergeant ‘ ’ 22,077 10.614

All employees on the payroll both on July 1, 1982 and at the time of this
Agreement shall receive a lump sum of $500.00 in full satisfaction of any
and all claims to retroactive payment of increased salary for said period.

Section B.2 Effective March 5, 1983 through and including June 30, -

1983:

Position , Annual Hourly

Police Officer *(without Associate Degree
or equivalent credit hours) 20,121 9.674

Police Officer *(with Associate Degree or
equivalent credit hours) 20,707 9.956

Police Sergeant 23,291 11.198



Section B.3 - Effective July 1, 1983 through and including June 30,

1984:

Position ' Annual Hourly

Police Officer *(without Associate Degree

or equivalent credit hours) 21,228 10.206
Police Officer *(with Associate Degree or

equivalent credit hours) 21,846 10.503
Police Sergeant ' o 24,572 11.814

*The base salary for a probational employee as defined in Article VIII
Section 8.2 of this Agreement shall be $1200.00 less than the annual

salary as herein established for a full-time Police Officer.



For the purposes of the Police Pension Fund only, base salary shall

include, on an annual basis, the amount paid to employees covered by
this Agreement under the dity's longevity ordinance currently in effect.
Any emplbyee coveréd by the Agreement who, on July 1, 1977, has
successfully completed and received either a degree for courses at an
accredited institution of higher education of the type or in the amount
of hours specified below; shall,lin.addition to the foregoing, be paid
annually, in equal installments according to the method of the payment

of wages currently in effect in the City, the following amounts:

_ SEMESTER QUARTER ANNUAL
CLASSIFICATION HOURS HOURS AMOUNT
Police Officer 90 135 $ 333.00
Police Officer Bachelor of Arts or Bachelor
of Science Degree $ 767.00
Police Sergeant Master of Arté or Master of

‘Science Degree . $1677.00

These additional amounts specified above shall only be paid to those
eligible employees currently'employed by the City on July 1, 1977,
and shall not be paid to any other employee who might subsequently

or thereafter become eligible for any such payment.



APPENDIX "C"

The total maximum annual salary of all employees covered by this
Agreement shall be the base salary (excluding any additional annual
amounts for education) as listed and established in Appendix "B" of
this Agreement plus longevity pay. Such longevity pay shall be com-
putea as follows:

(1) Except‘as provided in part (2) hereunder, two per-
cent (27) of the base salary (excluding any additional annual amounts
for education) as listed and established in Appendix "B'" of this Agree-
ment for each two years of service to a cumulative maximum percentage
of ten percent (lO%).

(2) Any - employee covéred by this Agreement who, as of May 1,
1974, was entitled to receive longevity pay under an Ordinanqe entitled,
"An Ordinance in Regard to Length of Service and Regulations and Com-
pensation of Municipal Employees', 'as adopted by thé City Council and
.épproved by the Mayor on May 1, 1967, which longevity pay cumulatively
totaled (10%) or more prior to the said May 1, 1974, shall receive
longevity pay at the fate‘as established and therein frozen pursuant
to that Ordinance No. 7374-63A, entitled "An Ordinance Amending a
Certain Ordinance Entitled 'An Ordinance in Regard to Length of Service

and Regulations and Compensation of Municipal Employees'", which was

passed by the City Council and approved by the Mayor on May 1, 1974.



SIDE LETTER “ -

Sgt. Ronald Taylor
President, FOP Lodge 70
P.0. Box 263

Urbana, Illinois 61801

Dear‘Sgt. Taylor;

At the conclusion of the récént negotiations, Lodge 70's Negotiating
Committee asked whether the City would agree to facilitate the offering of
a group dental and/or optical benefit plan for City.employees at no cost
to the City except for that involved in making necessary payroll deductions
and remitting same ﬁo thevappropriate insurance carrier(s).

Please be advised that the City is willing to do so on the following basis:

a. The City will assist the Negotiating Committee at least to the
extent of contacting current insurance carriers for the purpose of gathering
information concerning such plans as may be or could be made available.
| b. Upon receipt of a signed authorization from an employee on a standard
form acceptable to the Employer, the Employer agrees to deduct from such ~
employee's pay the uniform individual or family plan premium for such group
dental and/or optical benefit plan as may be made available. The Union will
notify the Employer annually in writing of the amouﬁt of the uniform individual
or family plan premium to be deducted. Deduction shall be made on each payday
and shall be remitted, together with an itemized statement, to the appropriate
carrier or carriers by the 15th day of the month following the month in»which
the deduction is made. )

c. Indemification. The Union shall indemnify the employer and

hold it harmless against any and all claims, demands, suits, or other forms



or liability that may arise out of, or by reason of, any action taken by
the employer for the purpose of complying with the provisions of this

Article.

Sincerely,

Charles C. Troppito

Chief Administrative Officer





