ORDINANCE NO. 7879-55

AN ORDINANCE APPROVING AN AGREEMENT
BETWEEN THE CITY OF URBANA AND LOCAL 1331,
AMERICAN FEDERATION OF STATE, COUNTY, AND
MUNICIPAL EMPLOYEES, AFL-CIO, COUNCIL 990

FOR THE TERM BEGINNING JULY 1, 1978

WHEREAS, the duly authorized representatives of the City
of Urbana, Illinois (hereinafter referred to és the "City") and
Local 1331, American Federatioh of State, County, and Municipal
Employees, AFL-CIO, Council 990 (hereinafter referred to as the
"Union") have met for the purpose of negotiating in good faith a
contract for the term beginning the 1lst day of July, :1978; and

WHEREAS, the City Council of the City of Urbana, Illinois
and the members of the Union have heretofore each expressed approval
of said negotiated contract.
| NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE
CITY OF URBANA, ILLINOIS, as follows:

Section 1. That the Agreement between the City of Urbana,
Illinois and Local 1331, American Federation of State, Céunty, and
Municipal Employees, AFL-CIO, Council 990 for the term beginning
July 1, 1978, a copy of which said Agreement is attached hereto and
hereby incorporated by reference, be and the same is hereby approved.

k }Section 2. That the Mayor of the City ofﬂﬂrPﬂﬁﬁr Illinois
" ki,

be and the same is hereby authorized to sign agdf@%éCMte£$£{ ‘
‘ Jl’ {""“v +© # ? ::’ sk ¥

4
4

e e : "
PASSED by the City Council this _0iz#da¥y
i3 43 :

1978. | e

1978.

JgZt T/ Markla d, Mayor {
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THIS IS THE ATTACHMENT WHICH IS REFERRED TO IN ORDINANCE

NO. = 7879-55 AND IS INCORPORATED THEREIN BY REFERENCE.

‘Beverly Umbarger, Acting City
Clerk ,

Date
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THIS COPY OF THE AFSCME CONTRACT SEEMS TO BE THE CORRECTED COPY
REFERRED TO IN PAM PATEY'S MEMO OF NOVEMBER 16, 1978 AT FRONT OF
THE COPY USED AS THE ORDINANCE ATTACHMENT AND MICROFILMED.

Ruth S. Brookens, City Clerk

W oned 22, 19FES
Date 4



MEMORANDUM

TO: Jeffrey T: Markland, Maybr
Members, Urbana City Council

" FROM: - Pam Patey, Personnel Director
DATE: November 17, 1978
RE: A.F.S.C.M.E. Contract

Attached please find the proposed agreemént between the City of Urbana
and the American Federation of State, County and Municipal Employees,

1-1331. . As the other two contracts, the salary increases are.
7.5% and 7% respectlvely - The only other major changes 1n the fT

1. Article V Grievance Procedure

new ‘section

Section 5.1(b). Union Policy Grievances: Ti* .
;nvolV1ng

-~which provides that the Union may file a policy;@i
the meaning, interpretation, or application of the ontract.: - However,
a Union Policy Grievance may only be filed in ‘inst; es' ‘where an in-
dividual employee  (or employees) are not dlrectly affected. In this
instance, the regular grievance procedure must be fpllowed.

ns

. Article VI Hours of Work

Section 6.4. Shifts: This section has been amended to provide
that the work hours for the employees at the City Garage will be
§\~_7 :t45 a.m. to 4:15 p.m., with a 30 minute unpald lunch perlod.

AN)

3. Article XIII General Provisions

Section 13.9. Control of Absenteeism or Sick Leave Abuse: Both
" the Union and the City recognized that there is some abuse of sick
leave. This section was added to give the City the right to discipline
employees for unreasonable absenteeism or the abuse of sick leave, pro-
vided the City is not arbitrary, capricious or discriminatory.

Although there are other language changes in the contract, they are minor
ones. An examplé is that Union dues will be deducted each pay period, rather
than twice each month. No additional benefits were granted.




ORDINANCE NO.

AN ORDINANCE APPROVING AN AGREEMENT
BETWEEN THE CITY OF URBANA AND LOCAL 1331,
AMERICAN FEDERATION OF STATE, COUNTY, AND
MUNICIPAL EMPLOYEES, AFL-CIO, COUNCIL 990
~ FOR THE TERM BEGINNING JULY 1, 1978

WHEREAS, the duly authorized representatives of the City
of Urbana, Illinois (hereinafter referred to as the "City") and
Local 1331, American Federation of State, County, and Municipal
Employees, AFL~CIO, Council 99O (hereiﬁafter referred to as the
"Union") have met for the purpose of negotiating in good faith a
contract for the term begihning the 1st day of July, 1978; and

WHEREAS, the City Council of the City of Urbana, Illinois
‘and the members of the Union have heretofore each expressed approval
of said.negdtiated contract. |

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF - THE
CITY OF URBANA, ILLINOIS, as follows:

Section 1. That the Agreement between the City of Urbana,
Illinois and Local 1331, American Federation of State, Cbunty, and:
Municipal Employees, AFL-CIO, Council 990 for the term beginning
July 1, 1978, a copy of which said Agreement is attached hereto and
hereby incorporated by reference, be and the same is‘hereby approved.’

Section 2. That the Mayor of the City of Urbana, Illinois
be and theisame is hereby authorized to sign and execute said

Agreement for and on behalf of the City of Urbana, Illinois.

PASSED by the City Council this day of h s
1978.
Beverly Umbarger, Acting City Clerk
APPROVED by the Mayor this day of ' ’
1978.

Jeffrey T. Markland, Mayor



w4 Corritr LD COPY
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AGREEMENT(
Between
CITY OF URBANA
and

AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO
COUNCIL 103, LOCAL 1331

waﬁ% #7f 7955
1nj2a/ 78



MEMORANDUM
TO: Jeffrey T. Markland, Mayor
FROM: Pam Patey, Personnel Director
DATE: November 16, 1978

RE: A.F.S.C.M.E. Contract

Attached please find a copy of the FY 1978-79 A.F.S.C.M.E. Contract, to
be acted on by the City Council at Monday night's Council meeting.

After we had received the documents from Mike Rybicki's office, he called
to advise me that several mistakes had been found in them. Most of the
errors were typographical. The only major problems were:

1. In the Table of Contents, the numbering goes from Section 13.9 to 15.
2. The Section which should be entitled "No Pyramiding" was called "Pyramiding".

3. 1In the section'on Hours of Wo:k, the hours should read "7:45 a.m. to 4:15
p.m.". Instead they read, "7:45 a.m. to 8:15 p.m.".

Because we wanted to insure the Council members of having enough time to look
over the contract before Monday, we have penciled these changes in on the copies
“they will receive. Mr. Rybicki has today mailed out revised copies of the con-
tract, which will be given to the Council Monday night.

Prm_

Pam Pateyv>
PERSONNEL DIRECTOR

PP:sh
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AGREEMENT

‘TNIS'AGREEMENT, ehtered into thisv__;;; dayiof'
11978, between‘the CiTY OF’URBANA, ILLINOIS (hereinafter'
referred to as the "Employer") and AMERICAN FEDERATION OF
' STATE COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO COUNCIL lO3,I

LOCAL 1331 (hereinafter referred to as' the "Unlon"):

PREAMBLE

’The-Employer.hae voluntariiy endorsed the practices

' and procedures_of.oollectire negotiations’as a}fairband‘
‘orderly'way'of conducting'its~relations with ite full—time
-employees lnsofar as such practlces and procedures dre‘
approprlate to the functlons and obllgatlons of the Employer
to retalnvthe rlght,to operate the Employer effectively in
;a‘reeponsible,and'effic%ent manner - and insofarfas,soch
tpr@ctiges}end_prooedures are‘consonant with the paramount
\intereets of;the Employer and its residents; it'being the
intent’oftthe_partieé to promote fair relations between

the Employer and the Union, and to‘establish a procedore for
the peaceful resolution of grievances, rates of pay, and
other terms and conditions of empioyment; the Union-
represents a majority of the employees in the appropriate

unit set forth‘inCArtiele I of this: Agreement.



NOW, THEREFORE, in consideration of the mutual cove-
nants and agreements herein contained, the parties do

mutually covenant and agree as follows:

- ARTICLE I

v RECOGNITION AND REPRESENTATION

Section 1.1l. Recognition and Appropriate Bargaining

Unit. Thé.Employér recognizes the Union as the sole and
ekclusive bargaining répresentétive for all permanent, fuilf
time‘eﬁployees in the Public Works Départment (including
f}foremén)r Light bepartment,.Engineering Department,
Municipal Colléctof‘s Office, and all non-uniformed
A~permanent,'full-£imé employees in the Police and Fire
‘Departments. Excluded from-recognitionvare'allf
[appropfiate] management, supervisory and appointed per-
sonnel together with all probationary personnel in those
departments, including, but not limited to,  the Director and
‘Assistant Director of Public Works, the City Engineer, the
City Electrician, the City Arborist, the Assistant
Eléctricél Inspector/City Electrician, the Superintendent of
Buildings and Grounds, the Director of the Civic Center, the
Superviéors of the Sewer, Street, and Mechanical Sections of
£he Public Works Department, Engineering Technicians,
»Enqineer-Ils,wArboeresigner,%Shpervising Clerk-Cashier,

empldyees in the City Clerk's Office and the secretaries
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(Clerk-Typistsland»Clerk-Stenographefs)‘to_alL.Department
and Division_Heads»(limited to one (1) each). 'Also excluded
are»the;Senior7Ac¢ount:Clerks'and all employees included in

other recognized bargaihing‘units.

”’a'Séction‘l.Z;f'Non-Discrimination.xv(a)‘ Néithef‘the

Employer nqr the Union shall interfere with thébrights df
Employees,covéfed by this Agreement to beéome of not become
" members Of:the Uﬁion,'énd thefe shall benno*diéérimination
against any such employees because of Union!membership or
nonmembership. §” |
\(b)~ In'a¢coraaﬁ¢e with applicable‘l%w, neither the
\Employérinér;the.ﬁnioﬁ éhall.discrimiﬁate égainSt any
employee~covétéd‘by this Agréement bec§u5e of race, creed,
‘colorj-national’origih, sex, or political affiliation.
k_ARTICLE I

DEDUCTION OF UNION DUES -

Section 2.1l.. Checkoff. Upon receipt of a signed

authorizatibn‘from an employee as provided for in Appendix
3 "A", the Employer agrees to deduct from such employee's
pay uniform’Union dues. The Union will notify the Employer
in writing bf‘the amount of the uniform dues to be deducted

’wannUAlly. Deduction..shall be- -made on each payday and shall



‘beAremitted, together with an itemized statement, to the
Treasurer of the Union or his authorized designee by the -
15th day of the month following the month in which the

~ deduction is made. -

.,$ ﬁ¢ifSéction:2.2;\ Indemnification; ;The;Unionlshall indem-

nify the-Employér and hold it harmless against any and all
: ciaims, demands; suits, or other forms of liability that
may;ariSéjout of;'br’by reason‘bf, any}actiéﬁ‘takén by the
Eméloyer for thé purpdse df c6mp1ying With the provisions

. of this Article.

~ .ARTICLE III .
SRR S MANAGEMENT RIGHTS

ISP SIS RS R

~Section 3.1. Management Rights. It is recognized

e

i

that,the Employer hasAénd will continue to retain the
1tightsgand responéibilitiés tovdireét thefaffairs of the
 Employer in all of its various aspeéts.’ Among. the fights
retaiﬁed by the Employer are the Employer'svright to direct
the»working forces; to establish the qualifications of
employmént and to employ employees; to plan, direct and
control all thevoperatibns‘and services of the Employer;

to schedule and,assign_work; to establish work and produc-
‘ tivity standards and to, from time to time, change’ those

standards; to assign overtime; to determine the methods,



means,‘organization, and number of persOnnel by which such
:operationslandfservices shall be made or purchased; to make
and enforce reasonable rules and regnlations; to changeror~
vellmlnate ex1st1ng methods, equlpment or fac1llt1es,
.prov1ded however, that the exercise of any of the above
:rlghts shall not confllct w1th any of the express written

prov1s1ons,of;thls Agreementm‘

 ARTICLE IV

NO: STRIKE'AND NO LOCROUT

Sectlon 4.1. No Strike, - Neither the Union nor any -
_offlcers, agents, or employees will 1nst1gate, promote,,"'
‘sponsor, engage in, or condone any strike, slowdown,:
concerted stoppage of work, concerted refusal to perform
overtlme, or any'other lntent;onal 1nterrnptlon of the
'operations'of'the Employer, regardless of the.reason for so
‘doing; lAny ortall;employees who violate any of the
provisions,of this Article may be'discharged‘or otherwise

disciplined by the Employer.

Section 4.2, No Lockout. The Employer will not lock

out any employees during the term of this Agreement as a

result‘of-a labor dispute with the Union.



ARTICLE V

GRIEVANCE PROCEDURE

E}

Section 5.1. Definitions. (a) Grievances Subject

to. Arbitration. A grieQance is a_dispute or difference of
opinion raised'by'ad emplbyee.covered by this Agfeement'
.against the Employer involving as tovhih the méaning, inter-
pretation or application of the express provisions of this

Agreement.

(b) Union Policy Grievances. The Union may file a

‘policylgrievance involving the meaning, interpretation or
applicatién of the express provisions oflthis:Agreement énd
the application of any rule or regulation established and
enforced by the Employer, provided that such a policy
grievance is approved by a majority of the total local
union Executive Board and filed in accordance with the
other provisions .of ‘this Agreement, and further providéd
that if there is an individual employee (or employees) who
is (are) directly affected and who could file a grievance
as provided in Section 5.1(a), then the grievance must and
oﬁly be filed by the aggrieved employee (or employees).
Furthermore, the determination whether or not a specific
grievance may be filed by the Union in accordance with the

provisions as set forth above, may itself be the subject of



aagrieyancesand-processed through the grievance and

| arbltrationiprocedﬁre set forth herein.beginning at.Step 3.
. It lS understood and’ agreed by the Employer and the Union |
that 1t is the Employer s 1ntent to allow any grlevance
’vwhlch dlrectly affects the Unlon or: has Union: ramlflcatlons
‘fto be: processed by the Unlon as a pollcy grlevance

~consistent with the provisions of this subsection 5.1(b).

"(C)a‘DiSPUtes’Not~Subject to-Arbitration.:‘Other dis-
bputes or dlfferences of oplnlon ralsed by an employee which
1nvolve matters other than the meaning, 1nterpretatlon or

oappllcatlon of the'express.prov151ons;of this>Agreementu

omay be processed 1n accordance with Sectlons 5.2 and

: 5.3 below. Such dlsputes;shall noty,however, be subjecty

to arbitration-(Section'5.4).

Section 5.2. Time Limit for Filing.f No grievance

ﬂjshall'be,entertained or processed Unless it is submittedk
wlthin seven (7) business days after‘the*occurrence of the

. event giving rise to the'grievancebor within seven (7)

busihess days after the employee, through the use of reasonable
diligencevshould have obtained knowledge of the occurrence

of the event giving rise to thergrievance; or within five

,(55 business.days after the Employer's action in the case of

.a disciplinary suspension, discharge, or layoff from. work.



If a grlevance 1svnot presented w1th1n the time limits

~ set forth above, it shall be con51dered walved " If a |
grievance 1s not appealed to the next step~within the

. specified tlme llmlt or any agreed exten31on thereof, it |
.Lshall be con51dered settled on the ba51s of the Employer s |
4Iast answer. If the Employer does not answer a grlevance,
or an appeal thereof within the spec1f1ed time limits, the

| aggrleved employee and/or the Unlon may elect to -treat the
grlevance as denled at that Step and lmmedlately appeal the"
grievance to the next Step. The time limit in each Step
‘may be " extended by mutual wrltten agreement of the Employer
and Unlon representatlves involved in each Step. ~The termf
1"bu51ness:days? as used~1n thls Article shall meanvthe days,
Mondays throngh,Ftidays inclusiye, excludinq«hdlidays, when‘f,

.employees_covered by this Agreement are scheduled to work.

‘_Seotion,S.B. Procedure. A grievance shall be processed

in:the'following manner:

STEP 1l:  Any employee, with or without his Steward
(or in his absence, his designated alter=-=
nate), who has a grievance shall submit it
to the Supervisor so designated in writing
for this purpose by the Employer. A copy
of such written designation shall be pro-
vided to the Union.  No adjustment shall be
reached without the Steward that may be
inconsistent with this Agreement. The
Supervisor shall give his oral answer within
three (3) business days after such presenta-
tion.
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STEP 2: If the grievance is not settled in Step 1
' B and the employee wishes to appeal the griev=
~ance to Step 2 of the Grievance Procedure,
it shall be referred in writing to the em-
ployee's Department Head or his designated .
" representative within five "(5) business days:
..-after the Employer's answer in Step 1, and
‘. shall be signed by both the employee and
‘the Union Steward. The Director of Public
Works. or the appropriate Department Heads,
-or-his representative, shall discuss the
grievance within five (5) business days with
the Union Steward -at a time mutually agreeable
to the parties.  If no settlement is reached,
. .the: Director of Public Works, or the appro-

' priate Department Head or his.representative,
shall give the Employer's written answer to
the: Union within three (3) business days

- following their meeting.

‘STEP 3:  If the grievance is not settled in Step 2,
: .- and the Union. desires to appeal, it shall

" be referred by the Union in writing to the

- Administrative Officer, or his designated

. representative, within five (5) business
“days after the Employer's answer in Step 2.
A meeting between the Administrative Officer,
'or his representative, and the Chairperson

" of the Union Grievance Committee shall be.
‘held at a time mutually agreeable to the -

- parties within five (5) business days of
_receipt of the grievance. If the grievance
is settled as a result of such meeting, the
settlement shall be reduced in writing and
-signed by the Administrative Officer, or his
‘representative, and the Union.  If no settle-
- ment. is reached, the Administrative Officer,
or his designated representative, shall give
the Employer's written answer to the Union
within five (5) business days focllowing
the meeting.

‘Section 5.4. Arbitration. (a) If the grievance
is’ not settled in accordance with the foregoing procedures -

the Union may refer the grievance to arbitration within
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kttenv(lO).business dayseafter;receipt of the Employer’s
ahsWervin Step 3.';The.partieershallLattempt to‘agree
yIQpOn‘an arbitrator“Within:fiver(S)ibhsiness days after
recelpt of notice of referral and in the event the partles
L are: unable to agree upon an arbltrator‘w1th1n sald flve (5)

‘day perlod the partles shall 1mmed1ately jOlntly request'

">'the~American Arbitration Association to submltta‘panel of

five,(S)tarbitrators.: Both the Employer and the Union
~ shall have the‘rightfto’strike two (2) namee from. the panei.
:The party reouesting arbitration shall strike‘the»firSt
name,,the other-oarty ehall.then strike a secohd name, the
fparty requestlng arbltratlon a thlrd name, the: other. party
a fourth name, and the remalnlng person shall be- the arbi-
-trator,v The arbltrator shall be notlfled of hlS selection
by a joint letter from the Employer and Union representa—»
tlves in the form set forth in Appendlx B, requestlng that
hekset,a time and a place, subject'to the availability of
"~ the EmploYer and Union representatives. All arbitration
hearings shall be held‘in Urbana,'Illinois‘(unless the

parties mutually agree otherwise).

(b) The arbitrator shall have no right to amend,
modify, nullify, ignore, add to, or Subtract from the
provisions. of this Agreement. He shall only consider and

make a recommendation with respect to the specific issue



ksubmltted to hlm in wrltlng by the Employer and the Unlon,
and shall have no authorlty to make a recommendatlon on.
yany’other 1ssue.not,SO:submltted;to»hlm. ~Inrthe,event
k'thetarbitrator:flnds a violationfof ‘the terms of this
Agreement he shall be empowered to fashlon an approprlate |
remedy.' The arbltrator shall be w1thout power to make a |
recommendatlon contrary to or 1ncons1stent with or modlfylngl
"or varylng in any way the appllcatlon of laws and rules.
land regulatlons hav1ng the force: and effect ‘of law. Noy

| llablllty shall accrue agalnst the Employer for a date o
r,prlor to the date the grlevance was presented in: wrltlng,
§~-ora1nidlsc1pl;nary:cases, to>the date.offthezdlsc1pl1ne»f
v(andytaking:intoiconSideration interimvcompensation and
ﬁtefforts}tolmitigate damages) . The arbltrator shall submlt“
in wrltlng his dec151on w1th1n thrrty~430) days. follow1ng
‘,close of the hearlng or the subm1531on of briefs by the-
'tfpartles,'whrchever ls,later, unless the_partles agree to’
‘an:extension thereof; The dec151on shall be based solely :
.upon hls lnterpretatlon of the meanlng or appllcatlon of
the express terms of this Agreement to the facts of the
grievance presented. The decision of the arbitrator shall

' be final and binding. -

(c) The-fee and expenses of the arbitrator and

the cost of a written transcript for the arbitrator shall
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‘be divided equally between the Employer and the Union;
provided, however, that each party shall be responsible
- for compensating its own.repreéentatives and witnesses,

and purchasing its own copy of the written transcript.

';7~Sec5i6n‘5.5;' ﬁkclusivity of‘the'GrievanCe Procedure.

The procedure set forth in this Article shall be the sole
and exclusive procedures for resolving any grievanée'or
’dispﬁté'in Section'5.1,'which1waS'or could have been raised
by an employee covered ih this Agreement. It is expressly
understood that»the prbcedures set forth in.this Article
 comple£ely:repia§e fandbare not . in additién to) any appeal
process of?the Civil Set§ice~Commission or of any other |
Board,'Commission; or agéncy-df'thé Employer, and, further,
that emplbyees’coyered,by‘thiS'Agreemént shall not have
recourse to any such set procedures. Grievances involving
 discipliﬁa:y suspensions of more than five (5) days and
terminations may‘be initially filed at Step 2 of the Griev-

ance :Procedure.
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ARTICLE VI

~ HOURS OF WORK |

 Section 6. 1. Application of this Article;,»This

‘ Artlcle is 1ntended to deflne the normal hours of work per
day or per week and prov1de the ba51s for the calculatlon B
"of, and payment of, overtlme and shall not be construed

as a guarantee of hours of work per day or per week, or a

guarantee of days of work per week.

Section 6’2.~ Normal Workweek._ The normal workweekx

shall con31st of forty (40) hours per week and five (5)
‘consecutlve workdays, except for bargalnlng unit personnel
yln the Fire Department, whose normal workweek shall consist
of flfty-51x (56)'hours when averagedvover a three (3)

week,perlod.~

: Seotion:6;3.,yNormal Workday. The normal.workday'shall
consiSt.of.eight (8) consecutive hoursvof‘work;which'may be
hinterruptedjby a‘lunch period, except for'bargaihing unit
perSonnelvin the FirevDepartment whose normal workday shall
consist of_tWentyffour (24)‘conseoutive hours on duty

immediately followed by forty-eight (48) hoursvof of f-duty.

Section 6.4. Shifts. (a) Normal shift times in

.effect at the .execution. of this Agreement are:
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(1) Except for employees noted below:
*/
7:45 a.m. to p M. (30 minute unpaid lunch)j

(2) For dlspatchers (communlcatlon clerks) in the
Fire Department- :

;H, 7 00 a.M.. to 7: 00 a.m.. the follow1ng day,

k‘(ﬁ)j:For clerk—cashlers in the Clty Bulldlng, ac=
count clerks, and animal wardens:

8:00 a.m. to 5:00 p.m.;

(4) For clerk typists working in the Police De-
S patrtment: '

7300 a.m. to 4:00 p.m., Or
6:00 a.m. to 3:00 p.m., Or
3:00 pem. to 12:00 a.m., Or
8-00~a«m. to 5-00 Pella;

(5) For- dlspatchers worklng in the Pollce Depart~
ment- ,

‘11:00 p.m. to 7:00 a.m., Or
7:00 a.m.. to 3:00 p.m., oOF
3:00 pem. to 11:00 p.m.;
(vaa helfihour lunch is taken away  from the
employee's desk, the employee shall start fif-

- teen (15) minutes earlier and leave fifteen (15)
later than the time set forth above.)

(6) -« For employees in the Light Department:

7:00 a.m. to 4:00 p.m.

(b) An empleyee whose shift extends from one (1)

calendar day into another or who works overtime from one (1)

*/ Lunch normally will be from 11:45 a.m. to 12:15 p.m.
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calendar day to another (for:example, from Monday into
Tuesaay or. from the day before: a holiday into the holiday)
shall be considered as working on the calendar day on which

he started to work.

Section'6.5;.-Wbrk'séhedule. Work schedules showing
the employees':shifts,'workdaysV and hours;shall be posted

on all department bulletin boards at all times.

Shbuid-it be necessary, in the interest of effieient
operetions,,to-establish daily'or'weekly work schedules
~ departing from the regular workday or the regulafvworkweek;
- notice ef suchfchange~shall be giQen‘to thevUnioh as far in

‘advance as is reasonably practicable.

' If new shifts, workdays, or hours are permanently '
established, the Employer shall give consideration to
.fassignﬁentyrequests of employees. While preference will
normally be given to the requests of employees with the most
seniority, it iskexpressly recognized that there must be

experienced employees on all shifts, workdays, and hours.

New shifts, workdays or hours shall not be temporarily
established for the purpose of avoiding the payment of

overtime.



»dJSection_G;a. Overtime Pay. - Employees shall be paid

.onevand»one-half’(lél/Z) timesotheir regular*straight-time
hourly rate of pay for all hours worked in ‘excess of forty
'y(40) hours per week\or elght (8) hours per day, except for"

éidlspatchers 1n the Flre Department, who shall accrue

’ povertlme for*all hours worked 1n excess of flfty~s1x (56)
hours-per'week averaged over. a three—~week perlod, or

dhtwenty-four (24):h0urs per'day-

;section36.7.' Distribution'of Overtime Work, {(a) -So

7far%asapracticablevand without'reduCing effiCiency of work.

performance, opportunltles to work overtlme shall be:

"fdlstrlbuted among those employees covered by this Agreement

iwho are quallfled to perform the spec1f1ed overtlme work
requlred;i It is further agreed that overtlme work will
flrstgbe offered to those quallfled employees who normally R

perform the work.

f(b) The opportunlty to'work overtime shall flrst
be offered ‘to the employee so quallfledfwho»has the least
number of overtime hours to his credit. 1If this employee.
declines or is otherwise unable'to work overtime, the
employee withithe neXt fewest number of overtime hours to
"his credit shall be offered the assignmentr’ The procedure

..8shall be‘leloWedfuhtil the required employees have‘been
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’

.selectedjfor the overtime work. Overtime foetéd to an
employee which'the employée declines to perfofm shali be
countéd the same as»overtime hours actually worked with a
minimum of two'(2).h6urs' credit, in computing overtime
 1bélancing; _Fdr'tﬁejpurﬁoses,of cémpuﬁing'cvertime'éredit4
‘ahy*new‘employeé“co;éféd 5y £hissAgreeméht shall automaté
ically be credited with such overtime pay hours as are
_equal to: those cfédited overtimekhours‘of the»like—qua;i-
fieduemployeé then having the maximum number of overtime

.~ hours to his credit for the most previous thirty (30) days.

{(c) A’fecofd.oﬁ the overtime-houfS'workéd by eadh
employee shall be postéd on the department bulletin board
monthly. The Employer shall not be required to break in
on work in progress orIChange an employee's shift in aSsign—
ing overtime. Iﬁ is tecognized that conditions suéh as
vacations, qualification to perform the overtime in question
and other circumstances will cause imbalances to occur at
ahy particular time. Where it is determined that an em-
ployee has not received overtime for which he is entitled,
that employee shall have preference to future weekly bver-

time work until reasonable balance is reestablished.

(d) . The Employer shall be free during overtime hours,

-as during straight=time -hours, to make efficient utilization
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of available manpower andito transfef employees as required
tovéoﬁplete the;work,to be done; nothing herein shall
‘derogate‘from“thisfright, and- this clause shall not be
kinterpretéd to-createijurisdiction'overparticﬁlar work.

'in,patticular'jobfclaséificatiéns.’

Section 6.8. 'VOluntary Overtime. There shall be no

discrimination against any employee-whokdeclines to: work
overtimé, iIf; ho&evér, éll\employees whb nérma;;y‘perform
and‘ére‘qualified to. do tﬁe work decline to wofk‘overtime
6r’are unavailablé (cannot be contacted), the Employer may
aSsigngovertimthorany emplbyee starting with the least

senior of such empldyees.

Section 6.9. Compensatory Option. Employees covered

by this Agreement shall have the option of receiving over-

time pay or compensatory time off. Compensatory time shall
be accrued at the same rate as overtime pay and shall
accumulate to a maximdm 6f‘thirty-two (32) hours. It is’
expréésly understood that compensatory time off must,be
taken in half-day increments (i.g., from starting time until
lunch or ffom lunch until quitting time) at a time - and that
the rightbto schedule compeﬁsatory time off is reserved to
the appropriate Department Head or his'designee in order to

~provide ‘for-the -effective operation of that department.
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. o, o .
Section 6.10.ﬁ)Ryram1d1ng. Compensation shall not be
paid‘moré'than.once‘for'thg«same hours under any provision

of this Article or Agreement.

. ARTICLE VII

© " SENIORITY

Section 7.1. Definition. Seniority is an employee's

~length of continuous service since his last date of hire.

Section 7.2. Erébationary ?eriod. ~Each employee
shali be éonsidered a probationary employee for his first
si#f(S)-months'of continuous service, after whiqh his
seniotityvéhali date-back'to'hié‘daﬁe of hire. There shall
be no seniority amohg-probationéry employees, énd.they may
' be laid: off, dischérged, or'othefwise disciplined at the

sole discretion of the Employer.

Section 7.3. Seniority Principle. In all cases of
promotions, demotions, layoffs when working forces are
being'decreésed, and recalls when working forces are in-
creased, where employees are substantially equal in ability,
which includes physical fitness, seniority'shall be the

determining factor.

Section 7.4. Promotions and Vacancies.  Whenever a

permanent job vacancy develops or is expected to develop in
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the bargalnlng unlt; the job w1ll be posted 1n a locatlon
‘de51gnated by the Employer for ten (10) days, exclusive of
Saturdays;VSundays, and holldays,‘for'bld by an employee  in
thehhargaining»unit. If more than one: (1) quallfled em-
ployee- blds for the vacancy, the Employer shall select the
‘successful appllcant in accordance with the senlorlty
pr1nc1ples set.forth in Section 7.3 of thls.Artlcle. Any
employeéwwho,accepta a,new posltionrin:accordance;with‘the
, provisionsrof:this:Section'and fails to demonstrate his
'ability“toiperform}the,work‘involVed Shall.be-retransferred
to the joh'claSsification'which-he vacated, displacingvthe'
employee,iif&any}'who>replaCed;himr‘without loss of senior--
ity;o’Nothihgrcontainedrinrthie Section shall prevent the
Employer fromftemporarily~fllling a posted Vacancy until it
'1s determlned whether there are appllcants with the ablllty
k,to perform satlsfactorlly the work 1nvolved, or from offer-
ing: the posted vacancy to a quallfled employee who did not
apply for the jOb, and where no qualified employee has
bid on theojob, as provided above, or from hiring a new
qualified employee for the vacancy if there are no appli—
cants during the period of posting or ifknone‘of the appli-
cants-has the'ability to perform satisfactorily the work

involved. Employees shall not be permitted to make more

ﬁthan .one (1) - successful bid in:any- three (3) month period.
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"Section 7.5, V(a) Consolldatlon or Ellmlnatlon of Jobs.

’Nonprobatlonary employees dlsplaced by the ellmlnatlon of

jObS through jOb consolldatlon (combining the duties of two

- (2) or more: jobs), the lnstallatlon of new: equlpment or

: machlnery, the curtalllng or dlsplacement oﬁ new equlpment or

{ ,
N

'machlnery; the development of new fac1llt1es or for any other

reason, shall be assigned to an opening or vacancy in an

equal or loWer~rated job classification in'aCCOrdance with

7 the senlorlty prlnc1ple set forth in Sectlon 7 3 of thlS

Artlcle. - If no openlng or. vacancy ex1sts, employees: shall be

”placedlon a preferentlal recall list.

(b) Before the Employer subcontracts work whlch is (and

‘always has been) exclus1vely performed by employees in - the

bargalnlng unit or which would'result in’ the. layoff of any

nonprobationary employee, it‘shall notifyvtherUnion‘and,

.upon prompt written request, shall meet to discuss this

matter. Thls Sec1on shall not be construed as restricting

‘the Employer's rlght_to subcontract for assistance with snow

removal or for the performance of any service or function

as an emergency measure.

~Section 7.6. Layoff and Recall Procedure. In the event

"of a reduction in the working force of a job classification,

.employees shall be laid off in accordance with the seniority.
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prlnc1ple set forth 1n Section 7.3 of this Artlcle. In the
event of an 1ncrease in the worklng force in a job
clas51f1catlon follow1ngfa reductlon, employeeS’WLIlebe'
’recalled in the«reverse'order'of their*removal or"displace-
‘ment as the need for addltlonal employees presents- itself,

prov1ded they are quallfled to perform the work. avallable.

Section 7.7. Temporary Transfers. For the efficient

fandreconomical‘operation of the Employer, the Empioyer may
transfer any employee temporarily from any classification

to any other jOb classification to fill a temporarlly exist-
~ing opening. When any such temporary transfer is one to
-the.position:offforeman which is expected to exceed ten
(lO)yworking’days, or, when any ‘such remporary transfer

is one to a job having a higher classification other than
the position of foreman_which is expected to exceed twenty
(20)‘working days, the Department Head, with the concurrence
of the Personnel Director, may select and make a temporary
written appointment to that position. Any employee so
temporarily appointed in writing shall receive, as minimum
compensationwfor the term of that temporary appointment, a
prorated annual salary equal to one-half (1/2) the total of
both the annual salary for the employee's current position
and the annual salary established for temporarily appointed

position.
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Section 7.8. 'Non—Appiication of Seniority Rights

.Within‘ClasSificatiéns,, Seniority does: not give employees

,any~pteference’f0r'particular types: of work within their
'-jobrclaSSificationS“or to places-of'work,,machines or

equipment.

Section 7.9. Termination of Seniority. Seniority

: and«the‘employment relationship_shall be terminated when

an emplbyéei

(é) -quité:VOr
(b)  is discharged; or

L (c) ‘fsiabséht.for'three (3) consecutive
... days without notifying the Employer;
or: el ' .

(d) ' is laid off and fails to report for work
within three (3) days after having been
recalled; however, in the event the em-
ployee appears before the expiration of
three (3) days, the Employer may gdgrant
an extension of time to report if the
employee ‘has a justifiable reason for
delay provided such extension shall not
arbitrarily be denied; or

(e) does not report for work within forty-

' eight (48) hours after the termination
of an authorized leave of absence. Ser-
vice broken under this Section shall be
reestablished if the employee can show
that extraordinary circumstances prevented
his timely return; or

(f) retires or is retired.
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7

‘Section 7.10. Seniority List. Once each six (6)

menths, the Employer will furnish the Union with an up-to-
’date seniority list. The Union ehall be éiveng»ot“the Em-
ployer shall otherw1se post, the name of each bargalnlng

unit- employee hlred or termlnated w1th1n flve (5) bu51ness

days of the actlon in questlon.

ARTICLE VIII

' WAGES AND BENEFITS

Section 8.1, Salaries. Salaries shall be paid accord-
ing to Appendix "C" attached hereto and made a part‘of this

Agreement.

~ Section 8.2- Longevity Pay. Longevity pay shall be

paid according to Appendix "D" attached hereto and made a

part of this Agreement.

ARTICLE IX

HOLIDAYS

Section 9.1. Holidays. The following are paid holi-

days for eligible employees:

New Year's Day‘ Labor Day
- Good Friday Veteran's Day
‘Memorial Day Thanksgiving Day

Independence Day Christmas Day
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The Employer shall determlne the actual day on whlch

. Veteran's: Day and. Memorlal Day are to be- celebrated.

‘ Seotion 9.2. Holiday Pav. (a) Ekoeptfas,provided

below,.forfeachfsuch=holiday¢ when nottworked, an eligible
yehployeeaehallireoelye elghtoké) hodrs'ypay:atdhie‘regular'
etraight—time hourly rate}: For each hour worked’on,a
hollday, except as provided below, an employee shall recelve

%one and one-half (l 1/2) ‘times ‘his regqular stralght-tlme

‘. hourly rate of pay (plus- the hollday pay for whlch he may

otherw1se be ellglble)

- (b) Wlth respeot’to bargalnlng unlt personnel worklng
in the Flre Department, whether or not sald employee is
scheduled to work on the'above-named holldays, he shall
'receivelan additional 11.2 hours of straight—time pay per

holiday based on' the employee's regular hourly rate.

(c) ‘With\reepectfto bargaining unit personnel working
aththe~Police Department, whether or not said employee is
scheduled to work on the ab0ve—naﬁedkhOlidays, he shall
receive an‘additional eight (8) hours of straight-time pay

| per holiday based on the employee's regular hourly rate.

Section-9.3. Eligibility Requirements._ (a)  In order
‘to be eligible for holiday pay, the.employee must work the

- full scheduled working day immediately_preceding and
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immediately following‘the holiday, unless the employee is
~excused by his: superVLSor from compllance with- this requlre-
ment@ Excuses shall be granted for the failure to work
either'the daY-before and/or the day after due to jury‘dﬁty,
vahdeath in the 1mmed1ate famlly, hospltallzatlon of the
'employee or'lllness of the employee whlch is substantlated by
a physician's statement. Reasonable tardiness up to one_(l)

hour shall not affect holiday payment under this Section.

(b) An employee whose:shift extends ﬁrom‘one (1)
calendar day‘ihtofanotherdor’who works overtime:from one
; (l) calendar day to another (for example, from. Monday 1nto
Tuesday or from the day before a hollday 1nto the holiday) |
shall be con51dered as worklng on the calendar day on whlch

" he started to work.

Section 9.4. Holiday During Vacation. Except for an

.employee COveredfby=Section 9.2(c) above, when a holiday
falls within an eligible employee'S‘approved vacation, he

shall receive an additional day of vacation.

ARTICLE X

VACATIONS

‘Section 10.1. Paid Vacations. (a) Employees covered

by this Agreement whose normal workday shall consist of
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“eight (8) consecutive hours.of work which may be intérrupted
by a Iunch.period;‘and whose~normai Workweek-shall consist
ofiforty‘(4d) houré,per,weekj and who have been émployed by
:thesEmplOYer.for~a period of at least one (1) year shall

 receive paid vacations during each year, ‘calculated as

; . ‘-Amountvof , ‘
Years'of Continuous Service 1Vacation Pay Length of Vacation
1 year ‘through 5 yeérs 96 hours' pay 12 workdays
6 years through 9 years - 120 hours' pay 15 workdays
10 years through 19 years 160 hours' pay 20 workdays
20 years and more 200 hours' pay . 25 workdays.

(b) EmployeeS’who are included in (a) above who have'
béén employed‘by'the?Empleer"for‘leSs,thén one: (l) year
‘shéll;accrue‘bne (1) day paid vacation for each month of.

employment. to a maximum of ten (10) days.

(c) Employeeé covered by this Agreement whose normal
wofkday'(duty day) consists of twenty-four (24) consecutive
hours, . and Whose ndrmal workweek consists of fifty—six‘(56)
hours when avéraged over a three (3) week period on a
schedule of twenty-four (24) hours on ddty immediately
followed by forteright (48) hours off duty, shall receive

paid vacations according to the following schedule:
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Amount. of

tears,of CdntinuouskSerVice~~Vacation'Pay ‘ Length of Vacation

.}l,yearfthrough'S»years e '144=heurs“pay’,' - 6 duty days

- 6. years .through 9 years. - 168 hours' pay -7 duty days
10 years through 19 years 240 hours' pay 10 duty days

20 years or more . - 288 hours' pay -~ 127 duty days

’Tf(a)’-Empleyees who are: racluded ln (c) above; who have R
‘been employed by the Employer for a period of less than one
(1) year shall accrue one-half (1/2) duty day for.each
moﬁth-df'employment‘to a maximum of»five-(S) duty days.

,The accrual\shail.start_With'the first day- of fullétime
'empioymentgand‘thatshall be the starting anniversary date

,-offfullrtime;employmeﬁt;

Section L0.2, Eiigibility,Requirements. (a) In

erder'to be*eIigIBléffér”yabatien'pay, an employee must
havewwerkedma;minimumwof.1;800 hours dﬁring the twelve
(12)~calendar”menthsrpreceding‘his'ahniversary*date;of-
empleyment. jFor;purposes'of vacation eligibiliﬁy,_absence
. frem werkydue to‘a bona fide job—related,injury,'orytime;
charged askvacation time or. legitimate‘paidisick leave
(i.g.,‘legitimate incapacitation or illness of the‘eméloyee
>for’Which sick leave is paid) shall be included in deter-

mining eligibility requirements.

(b) Employees with more than one year's seniority

‘who fail to meet the 1,800 hour minimum due to legitimate
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illness which exceeds their accumulated sick leave or an
approved7unpaid leave of absence shall receive pro-rata

vacation pay.

(c) For‘employees w1th less than one (l) year of

'n»senlorlty, acation hall accumulate at the rate of eight

'(8) hours per month to a maximum of eighty (80) hours.
Employees withvless'than one (1) yeartof seniority shall

vbewenbitledﬁto take vacation as.-accrued..

Section 10.3. Vacation Scheduling. Vacations shall be

 scheduled insofar'as«practicablevat times most desired by
each employee with conSLderatlon being given to the wishes
of the employee in accordance w1th his relative length of
continuous service. If“the orderly-performance of the
services provided by the Employer makes it necessary to
limit the number of or prohibit any employees from taking
‘vacation et~a particuler time, the employee with the greater

seniority shall be given his choice of vacation period.

Section 10.4. Vacations Do Not Accumulate. Vacations

shall be taken during the year allowed and shall not accumu-
late. Employees who do not request a vacation period prior
to the end of‘the ninth (9th) month (of the vacation year)
shall be scheduled for a vacation by the Employer. The
vacation shall be scheduled within the three (3) months

remaining in the year.
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ARTICLE XI

LEAVES OF ABSENCE

Section 11.1. General Leave. (a) Employees covered

by~ thls Agreement may requestcln wrltlng a leave of absence
7from thelr Department Head, who may grant a leave of absence
to an employee who has been in the bargalnlng unit for not
less than three (3) mcnths, for such a period as he sees
fit, notAtO'exceed oneq(l) year, exCept if it is:to enable
anvemployee»tc‘accept anvappointivelposition with the City
of Urbana, in whlch case the leave of absence may be indef-
inite. Leaves of absence shall not be: granted to employees

to accept remuneratlve employment elsewhere.

(b) As‘azcondition to such leave‘being granted, tnev
employee'may be requiredvto waive all rights to immediate
reinstatement in his position upon termination of the leave
and to retain only the right to be appointed to the first

vacancy for the position in which he has been employed.

Section 11.2. Sick Leave. (a). Employees covered by
this Agreement whosevnormal workday shall consist of eight
(8) consecutive hours of work, which may be interrupted by
a lunch ?eticd, and whose normal workweek shall consist of
forty (40) hours per week, shall be credited with 68.6 hours

sick leave on their starting anniversary date. After
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completlon of one (1) calendar year of full-time employment, an
employee shall accumulate elght (8) hours of sick leave per

monthu

k"-»(b) fersons oovered by thls Agreement whose‘normal
mworkday con51sts of twenty—four (24) consecutlve hours and
whose normal workweek con51sts of fifty=-six (56) hours when
ayeraged over a three (3) week:perlod.on a schedule of

: -twenty—fours(24)’hours'on dutypimmediately'followedlby
forty—elght (48) hours off duty shall be credlted w1th‘
nlnety—51x (96) hours 31ck leave on thelr startlng
annlversary‘datey‘,After completlon‘of one (1) calendar~year
i'of‘full-fime.empigyﬁént;'au employee shall accumulate 11.2 |

hours  of siok‘leave»per’month,

" Sick leave may be accumulated-with no maximum. Sick
‘leave shall not be charged for any absence‘duty to job=-

related injuries.

Pregnancy, miscarriages, aboftiOn,‘childbirth, and
recovery therefrom, will be considered by.the City as
"temporary disabilities" for the period in which an em-

ployee cannot or should not on medical advice perform

her job. Sick leave benefits as are. herein provided‘mayrbe-‘

‘applied to any such period of "temporary disability."
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F‘For employees cited.inj(a)vabOVe, in order tovbek
eligiblebto receiyedsickfleave,benefits as above7specified;.
an*employeevreturning'to.work shall;‘upon request,vpresent
to the Department Head or hls/her designee, a certificate
;ifrom a reputable phys1c1an statlng that he/she personally
;ttreated sald employee for the sickness Wthh kept hlm/her

'from‘work_and~that theuemployee is fit to return to work.
i The~proVisions"of this:paragraph shall not:apply to an
employee who is absent from work four (4) scheduled work-
dayswor;less. In all such ‘cases where ‘the employee is
absent‘four (4) scheduled workdays or less, the Department
'Head or other person deSLgnated by the Department Head ‘
:may 1nvestlgate sald absence on the flrst day thereof and
submlt a report as to whether the employee is sick and thus
unable to performkthe duties of his/her employment.  If the
'report;is approved by either the Department  Head or his/her
’de51gnee, then the employee shall be entitled to 51ck leave
pay in accordance with the paragraph (a) above on the day or
days when he/she would have otherwise been scheduled to work
but for his/her sickness;. Sick leave shall be charged only
for the hours the employee otherwise would have been

scheduled to work but for his/her sickness.

For those employees cited in (b) above in order to be

eligible!to receive sick leave benefits as above specified,



an employee returnlng to work must present to the Depart-
lment Head or hls/her deSLgnee a certificate from a

reputable phys1c1an, stating that he/she personally treated
'sald employee for the 51ckness whlch kept hlm/her from work.
The prov151ons of thls paragraph shall not apply to an em-
ployee who is absent from work two: (2) scheduled workdays
~or less. 1In all such cases where the employee is absent
rwor(Z) scheduled workdays or less, the Department Head or
other'person designated by the Deparrment Head may investi-
gate,said absence on the first day thereof and submit a
report as to whether theremployee isisick and thus unable to
perform the,dutiessof his/her‘employment; If the report
yis‘approvedrby either the Department Head or his/her designee,
then the employee shall be entitled to sick leave pay in
acordance with paragraph (b) above on the hours or days

when he/she would have otherwise been scheduled to work but
“'for his/her sickness or injury. Sick leave‘shall be charged
only for the hours the employee otherwise would have been

scheduled to work but for his/her sickness or injury.

In addition to the above, the City may require an
employee to undertake a physical‘examination by a reputable
physician at the City's expense to determine whether he/she
is fit to return or continue work. If the reputable phy;

sician determines that the employee cannot perform the
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work.required, the employee may not continue or resume work
'Tbut'must, if’eligible,‘take sickbléavew' If the réputable
‘physician'certifies thé:employee is able to perform the
duties of hiS/her»émployment, said certificate shall cbn—

stitute termination of any leave of absence for sickness..

Any employée cdvéred by thiS'Agreement, whO»haS‘com-‘
pietéd:twenty (20) years of service with the City, or Qho
has_been”rétired'asithe,tesult of a disability, shall, upon
retirement or resignation from the City, reéeiVe payment
’fofvécéumulated sick leave in an amount equal.to‘ten percent
(10%) offthé.aécrual, sﬁch,payment tQ'beymade=oh»the basis
of the empldyee's hodfly rate of pay at the time of such

honorable sepafation-

Section 11.3. Funeral Leave. When a deathkoccursAin

an employee's immediate family (i.e., employee's or spouse's
‘Mother, Father,‘Brother, Sister, Child, Graﬁdparents, or
Spoﬁserof employee), an employee covered by this Agreement,
upon request, will be excused with pay for up to three (3)
consecutive days for the purpose of attending the funeral.
At the sole discretion of the Employer, leave for‘the pur-
pose of attending the funeral of persons other than those

set forth above may be granted.



= 35 -

‘ Section 11,4, ~Jury Leave;l'Any regular full-time
employee_Who is called for jurynservice,shallvbe,excused:

from~work for the days on/whichhhe’serves and he Shall

.recelve, for each day of jury ‘service on whlch he otherWLSe

;jwould have worked, the dlfference between the normal dally

rate of pay he would be entltled to durlng such oerlod and

the payment he- recelved for Jury service. The eligible

_emp;qyee:wrll,presentxproof of service and of the amount of

pay received therefor.

Section 11.5. MilitarykLeave. (a) Any emplOYee who

1s recalled, enllsts, or’ who is: inducted lnto the Armed

‘ Forces of . the Unlted States shall be granted a leave of
‘absence w1thout pay for the term of hls training. and service.

| .and shall be entltled to reemployment rlghts under appll-

B I

cable law, prov1ded such employee shall make appllcatlon for

reemplcyment»wlthln the period prescribed by law after being

relieved from such training and service.

(b) Any employee who is required as part of his mili-
tary obligation to attend two (2) weeks of annual training

shall be excused from work for the days on which he serves

and he shall receive, for each day of annual training ser-

vice on which he otherwise would have worked, the difference

sbetween ‘the .noermal+daily rate of :pay he would be entitled to
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durlng such perlod and the payment he received. for annual -
’tralnlng servlcer- ‘The ellglble employee w1ll present proof

of service and of the amount of pay received therefor.

“’Section ll‘G;A Mlscellaneous Leaves. '(a)‘ C1v1c Leave.

/p'Employees requlred to appear before a court or other publlc

body on any matter not related to thelr work in whlch they
fﬁare not'personally 1nvolved.(as a plalntlff or defendant)
‘ andpemployees’eiecte&'or appointed to»any'political or

. legislative position“who'requestna‘ieave:ofvabsence to
,‘perform their oivic duty shall be granted a ieave ot absence
withOut\pay forfthe‘period‘to fulfill their civic responsi-

bilities.

(5) ‘Edncational Leave;, (l) Employees may be granted,
'eupon request; a leave of absence not to exceed one (1) year,’
for educational‘purposes,‘without pay. - Thereafter, such
edncational leavevmay be renewed, in writing, by the Em-
ployer.T As a condition to suchvleave being granted, the
employee may be‘required to waive all’rights to immediate
reinstatement in his position uponltermination‘of the leave
and retain only the'right to be appointed‘in the first

vacancy in' the position in which he has been employed.
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(2) 'Any employee who has completed hie probationary

: periodzmay apply for leave to take one (1) course during his
regularjworkweek to'improve_or-upgrade'the individual's job-
related skill‘or‘ability.( Such course must be approved by
. the employee s Department Head and the Personnel birector,
who may approve same only 1f the completion of such courseA
can befreasonably‘expected to help the employee in the per-
formance:othis.job. Such approval is to be made on an
individual basis before the employee can begin the couree.

" Course shall be interpretedtas three (3) semester hours (or
the quarterly'hour equivalent) of a specific subject. Any
vsuch leave shall automatically expire w1th the end of the

term;of theuparticular course,.

(3) In addition to the leave.as provided in part (2)
above, the Employer will provide funds to reimburse the
_employee for'onefhalf (1/2) the cost of tuition and books
directly related to the course, provided that the employee
successfully completed such approved'course. In the event
an employee takes an approved course during other than
regular working hours, the employee will still be eligible
for reimbursement as determined above, provided prior approval
has been received in accordance with the provisions of part

(2) above.
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.(o) Uaion Leave. Leaves of absence without pay may be
granted, to the extent,that‘there is: no interference with
the: Employer operatlons, to employees who are selected,r
delegated, or: appOLnted to attend conventlons or educational

/

Vconferences w1th the: Unlon, for a max1mum of one hundred
thlrty-SlX (136) hodrs for the bargalnlng unit per flscal
~year. Any request for such leave shall be submitted by ‘the
Unlon to the employee S 1mmed1ate supervisor and shall be

answered in writing no later than ten (10) working days

following the request.

Section 1l1.7. Return From Leave in Excessof One Year.

ﬁnless.otherwise specifically provided for in this Agree-
meht,fan eﬁployeevreturning from a leave of absenCe‘in
“exceSS‘of one (1) year shall, to the extent possible, be
permitted to return'to'the'position he occupied when he
began his leave. The Employer shall not, h0wever,'be
required to displace any employee, but in the event his
position has been filled, he shall be placed on a prefer-

ential hiring list.

Section 11.8. Effect of Leave on Seniority. An

approved leave shall not be considered a break in continu-
ous service, provided, however, that seniority shall

continue to accrue only during (a) paid leaves, .and (b)
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unpaid leaves of less thah two (2) weeks' duration (except

legitimate unpaid: sick leave).

' ARTICLE XII

~ INSURANCE

Sé¢£ibn 12.1.'.Group Insurance.i'Thé Employer shall pay

the full cost of the premium for the group hospitalization
plan currently in effect for each employee covered by this

Agreement.

Section 12.2. Right to Select Carrier. (a) The

benefits provided for herein shall be provided through a
self-insured plan or under group insurance poli;y or poli-
cies issued by'an insurance éompany'or'insurance«coﬁpanies
~selected by the Employer. "Insurance companies" include
regular line insurance companies and nonprofit organizations
" providing hoépital, surgical or medical benefits. If these
benefits are insured by an insurance company, all benefits
are subject to the provisions of the policies between the

Employer and the insurance company.

(b) The Employer shall notify and consult with the
Union before changing insurance carriers or self-insuring.
Notwithstanding any such changes, the level of benefits

.shall remain substantially .the .same.
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ARTICLE XIII

- GENERAL PROVISIONS

Section 13.1. Gender. Wherever the'malevgender‘is

, used in thlS Agreement, it shall be construed to 1nclude ‘

v

Section 13}2. Uniforms. The Employer shall continUe

todprovide.uniforms-tO’employees,presentiy=required to

' wear them. Any bargaining unit employee’who iS'not
'presently'required to wear a uniform‘who is required to do
so in the future shall receive a flfty-dollar ($50.00)

,allowance for said purpose.

Section 13.3. Rules and Regulations. Upon written

request‘by the Union,: the Employer agrees'to meet~at a
'mutuall? agreeeble time and place with the Union to dis-
cuSS'theyapplicetion or;modification of new or existing
rules end-regulations. -The Employer agrees that an allega- -
tion of arbitrary, capricious or discriminatory application
:of its rules and regulations shall be subject to the griev-
ance procedure. The Employer shall not discipline or dis-

- charge any employee without just cause.

Section 13.4. Bulletin Boards. The Employer agrees

to furnish.and.maintainwsuitable bulletin»boards in
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_conveniént places in work areas to be used by the Union

for official Union bﬁsinéss. A copy of all posted matefiall
shailjbe~provided to the Administrative Officer ahd signed
by the appropriate Union oﬁficer.v Any:such material, the
Copies of:which haQé‘nét-been»éo provided ﬁo-the Administ:aw
tive.officér,ymay be rého?ed by the E@ployer at’its‘discfe=

tion.

Section 13;5. Call-Back Pay. An employee called

back to work after having gone home shall receive a minimum
of two (2) hours of work at his straight-time hourly
rate (subjéct.to Section 6.6.) unless tﬁe time extends into

his regular shift.

- Section 13.6. Stand-by Pay.' Whenever any employee is

assigned to stand-by duty, the Employer shall pay any such
emploYee so assigned to stand-by duty the minimum sum of
Twenty-£five Dollars ($25.00) for each full two-week payroll
period of such assigned stand-by duﬁy; For the purpose of
this section, stand-by duty is defined as the ability of
the Employer to contact an employee, either by phone or
otherwisé, for the purpose of immediately responding to

and performing any required task. Stand-by assignments
shall not be made by the Employef in increments of less

~than two-week payroll periods.
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Section 13.7. Break Time. There shall be provided

“tokemployees‘covered by'this‘Agreement two (2) fifteen
(15) minute breaks for each:full. eight-hour shift of
scheduled work, - the terms and condltlons of whlch sald
_-breaks shall be governed and controlled by such rules

and regulatlons as may, from t1me to tlme, be duly promul-

'-gated.by the Employer.

Section 13. 8. Precedence of Agreement. In the event

of a conflict between a provision of this Agreement and.
any regulatlon, ordinance or rule of the Employer or any
of its.boards or. commissions (insofar'as said regulation,
ordinance or rule'affects/employees covered by this Agree-
ment), the provision of this Agreement shall control. - The
Employer shall takekany legal action’neceSSary to accomplish

the foregoing.

Section 13.9. Control of Absenteeism or Sick Leave

Abuse. 'It‘is understood that unreasonable absenteeism,
or the,abuse of sick leave constitutes Jjust cause for
~discipline and it is the intent of the Employer to take
corrective action. If an employee is disciplined for
unreasonable absenteeism or the abuse of sick leave, the
disclpline shall not be set aside unless it is arbitrary,

capricious, or discriminatory. Nothing contained in
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this Agreement shall be construed as prohibiting the Employer
~ from taking any reasonable measure to control unreasonable

~absenteeism or the abuse of sick leave.

Sectlon 13 lO. ’Job»Descriptions. The Employer shall

»maintaln ]Ob descrlptlons generally descrlblng the dutles of
each classification. Upon request, an employee shall be
furnished a copy of his job description; the.ﬂnion shall also
,be“fhrhished'a copy of any Jjob description upon reqﬁest; In
the'eveht the Employer chahges.a_job description, a copy of
the new.deecriptioh shail be. provided the Union and, upoh

: wrltten request, the Employer shall meet w1th the Union to.

discuss any changes.

~

ARTICLE XIV

CONFORMANCE WITH LAW

In the event any provieion of this Agreement is found
hy a court or administrative body with jurisdiction over
the partieé and subject matter to be in conflict with a
state or federal statute, suoh law shall supersede the
conflicting provision without affecting the remaihder of

the provisions of this Agreement.
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ARTICLE XV

ENTIRE AGREEMENT

The parties.ééknowledge that durihg the negotiations
‘thch‘reSulted'in thiszgreement,vea¢h had the unlimited
" figh£ aha,6pportuﬁitth§_makefdeﬁahdé énd pr0posals with

‘reépect to ény éubjeét.or matﬁer not removed by law from
the area of ébllecti%e bargaining, and that the under-
standings and agreements arrived at by the parties after
the exercise qf that right and opportunity are set forth in

this.Agreement} Therefore,‘thé Eméloyer and the Unidn, for
the dﬁrationbof thiszAgreement,.each voluntarily and .
unqﬁaiifiédly'waiveS‘the:right,vand'each agrees that the
other shall not be obligated to bargain collectively with
respect to any sﬁbjectxor matter referred to, or covered in
this Agreement, or with respect to any subject or matter not
specifically referred to or covered in this Agreement, even
though such subjects or matters may not have been within the
knowledge or contemplation-of either or both of the parties

at the time they negotiated or signed this Agreement.

ARTICLE XVI

TERMINATION

This Agreement shall be effective as of the 1lst day

of July, 1978, and shall remain in full force and effect
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until the 30th day of June, 1980. It shall be automatically

'renewed‘frOm.year te year thereafter dhleSS»either‘party

shall notify the:other‘in writing sixty (60) days,prior‘to

the annlversary date that it des1res to modlfy this

,Agreement. In the event that.such notlce is glven, negotla-

vtlons shall begln no later than thlrty (30) days prlor to the

annlversary date.. ThlS Agreement shall remaln in full force

and be'effective’durlng the.period Qﬁ.negotlatlons and until

notlce of termlnatlon of thls Agreement. is prov1ded to the
other party in. the manner atter set forth in the following

tparagraph.

,In*thefeventtthat either7party‘desires to terminate

this Agreement}vwritten notice must be given to the other

‘party not less than ten (10) days prior to the desired
termination which.shall not be before the anniversary date

.set,forth in the preceding paragraph.
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IN WITNESS WHEREOF, the parties hereto_have-affixedb

s

their signatures this day of : ~, 1978.

CITY OF URBANA, ILLINOIS

_M’BY ; 

ATTEST:

| L AMERICAN FEDERATION OF STATE, COUNTY
- T | | ~ AND MUNICIPAL EMPLOYEES, AFL-CIO,
| | ~ COUNCIL 103, LOCAL 1331

By

President -

Vice President__

“Secretary



 APPENDIX "’A»"-
Aﬁthorizafibn for
. Checkoff of Union Dues
I hereby authorlze the Clty of Urbana to deduct from
e;ﬁybpay the unlform dues of Amerlcan Federatlon of State,_
;Countyeand Mun1c1pal;Employees,'AFL—CIO Council 103, Local

1331, and remitksaid amounts to the Union.

I understand that I may not cancel this authorization
for one (1) year from the date I sign it or until the
: termination'date;of“the.cﬁrrentflabor agreement between

the Union and the Employer, whichever date occurs sooner.

Print Name

Signature

Date



. APPENDIX ngw

Mr. i

Arbitrator

¢7Re§ City bf'Ufbana, Illinois.
';;jand Local 1331, AFSCME
(Grlevance No. )

Dear'Sir:

- The above-named Employer and above-named Union have
- selected you as impartial arbitrator to resolve whether
or not the Employer violated .the collective bargaining
agreement between them as claimed 1n the grlevance noted
above. :

If you can accept this appointment, will you please
communicate with- the.undersigned representatives of the
parties with respect to some alternative: dates on which -
you will be available: to hold a hearing. They will then
attempt to select a date mutually convenlent and so inform
yOu. : SPITRE

- The hearing shall be held in or about the area of
~Urbana, Illinois, the exact location of which will be
set by the parties and of which you will be informed prior
to the hearlng date..

“You'will *hold a hearing at which the Union shall
present its evidence (including examination and cross-
examination of witnesses), the Employer its ‘evidence (in-
cluding examination and cross-examination or witnesses),
with each side having the right to present evidence in
‘rebuttal and to file a post-hearing brief. Added rules with
"respect to the hearlng and your jurisdiction as an arbitra-
tor are set forth in the collective bargaining agreement, a
copy of which will be furnished to you at the hearing.



. Yodr*fee.andaexpenses will be shared equally by the
Employer and the Union. .

Very truly yours,

AMERICAN FEDERATION OF ~ CITY OF URBANA
STATE, COUNTY AND MUNICIPAL. (Urbana, Illinois)
EMPLOYEES, AFL-CIO, COUNCIL ' '
103, LOCAL 1331

By . Co : ‘BY'

(Title) , (Title)

AddreSs: i 8 Address:

Date: o _ » Date:



APPENDIX "C"

Effective July 1, 1978, through and including June 30,
1980, the ‘base salary for employees covered by this Agree—
*/

ment, determlned hereln as the annual base and represented

in both annual and hourly rates (based upon 2 080 hours

L per year for all p051t10ns except dlspatchers 1n the Fire

Department Wthh 1s based upon 2, 912 hours per year) shall

be as follows:' (Econcomic - to be presented later.)

SectienvC.lr EffectivevJuly 1, 1978 thfough and

including June 30, 1979.

: x%/ SRR
Position ,_ - Annual Base Hourly
Foreman o o R 13,695 i 6.585
Electrician IT - st 13,695  6.585
Mechanic S 13:,253 _ 6.372
- Equipment Operator ' 12,811  6.160
Electrician I - 12,811 o 6.160
Auto Service Person A 12,811 o 6.160
Arbor Technician ' 12,811 6.160
Animal Control Warden 12,394 v 5.959
Maintenance Worker 11,977 5.759
~—Meter- Maintenance:Person 11,977 - 5,759
Custodian ‘ I 9,834 4,728
Account Clerk ! : 10,152 4,881
Clerk Typist = 9,223 4,435
Dispatcher (Police Department) 9,223 4,435
Dispatcher (Fire Department) 9,223 3.168
. Cashier 9,223 4,435

*/ Increases shall be retroactive for employees on the
payroll at the time of execution of this Agreement.

**/  The base salary for a probational employee as defined
by Section 7.2 of this Agreement shall be $600.00 less
than the annual base salary as herein established for
permanent full-time positions.
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Section C,Z.‘ Effeetive_July 1, 1979 through and inw

' cluding June 30, 1980.

v o okx/ : P

/ Positionff' I ' Annual Base Hourly
'_;Foreman _ . T7.046
~ Electrician II 7,046
Mechanic P e e o - . ~ 6.818
Equipment Operator ) - 13 708, ’ 6.591

- Electrician I . » ‘ _ ' l3,708 , . 6.591
Auto Service Person LR 13,708 v 6.591

- . Arbor Technician 13,708 _ 6.591
- “Animal Control Warden . 13,262 . 6.376
Maintenance Worker o 12,815 - 6.162

' Meter Maintenance Person : : 12,815  6.162
Custodian .. 10,522 ~.5.059
Account Clerk - . 10,863 , 5.223
Clerk Typist | 9,869 4,745
Dispatcher (Police Department) 9,869 - - 4.745
Dlspatcher*(Flre Department) : 9,869 * +3..390

- Cashier PTORS R 9,869 o 4.745



APPENDIX "D"
) Longevity Pay .

- The total maximum annual salary for employees covered

f'by thls Agreement shall be the annual base salary as‘f'

established in Append1X'“C" of this Agreement plus longevity
pay. Such longevity pay shall accumulate and be paid at a
rateaof tworpercent (2%) of the annual base SalaryISO ‘
established for each two‘(2)fyears of that.employee‘s contin-

uous full-time service, but in no event shall such longevity

payﬂeXCeed a cumulative maximumrof ten percent (10%) of the

annual base salary so establlshed for that: employee in any

’glven year except for those employees for whom a hlgher per-

centage of longev1ty pay already became vested as of the 3rd

day of April, 19740 Longevity pay shall be considered part
of an employee's total maximum.salary for all purposes except

for the computation and payment of overtime pay.



SEYFARTH SHAw, FAIRWEATHER & GERALDSON
55 EAST MONROQOE. STREET

. ' ' CHICAGO; ILLINOIS 60603 . :
CALIFORNIA OFFICE . R - WASHINGTON, D.C. OFFICE

{801 CENTURY PARK. EAST o AREA CODE 312° 346-8000 1800 M STREET, N.W.
LOS ANGELES, CALIF. 90067 CABLE ADDRESS: INTERLEX WASHINGTON,; D.C. 20036

AREA:CODE 213 277-7200. ! ) . AREA.CODE 202 872-1300

FLORIDA OFFICE
ONE BISCAYNE TOWER
- 2 SOUTH BISCAYNE BOULEVARD

Mr. Harold Ben-edict ' MIAMI;, FLORIDA 33131
‘ASS istant- Director" C ) - AREA CODE. 305 358-1760
District Council 103 '

AFSCME
© 912 East Capitol .
Springfield, Illinois 62701

Re: Memorandum of Understanding.
{(Seniority Dates)

“Dear Mr. -Benedict:

© Confirming certain understandings reached in negotia-
tions, the City of Urbana (hereinafter called the "Employer")
and the American Federation of State, County and Municipal
Employees, AFL-CIO Council 103, Local 1331 (hereinafter
called the "Union") agree as follows::

1. Prior to approval of the collective bargaining

' agreement by the parties, the Employer shall
provide the Union with the name and seniority
date of each bargaining unit employee. This
list will be reviewed by the Union and signed
by each employee indicating that his seniority
date is correctly noted. Once accepted by the
Employer, this seniority list shall stand
approved as signed and the facts set forth in
the 'seniority list shall not be sub]ect to sub-
sequent challenge.

2. Upon hire, an employee shall sign a form which
shall ‘be included in his personnel file noting
his correct most recent date of hire. Upon
completion of his probationary period, this
shall be the employee's official seniority
date which shall not be subject to subsequent
challenge. '

3. It is recognized that an adjustment in an em-
- ployee's seniority date may be made from time
to time in accordance with the terms of the
collective bargaining agreement. _Such an
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Mr. Harold Benedict

adjusted seniority date shall be noted in
the personnel file and signed by the em-
ployee in question. '

Very tfuly yours,

SEYFARTH, SHAW, FAIRWEATHER & GERALDSON

By -
Michael J. Rybicki
- Accepted on behalf Accepted on behalf
of the Union of the Employer

By

" Dated: June 21, 1978 Dated: June 21, 1978



- SEYFARTH; SHAW, FAIRWEATHER & GERALDSON
S5 EAST“MONgoE STREET
CHICAGQ, ILLINOIS 60603

. CALIFORNIA OFFICE WASHINGTON, D.C. OFFICE
1801 CENTURY PARK EAST ' . . AREA CODE 312’ 34€-8000 : 1800 M STREET, N.W.
LOS ANGELES, CALIF. 90067 ‘ CABLE ADDRESS: INTERLEX WASHINGTON, D.C.. 20036

AREA CODE 213 '277-7200 : AREA CODE 202 - 872-1300

FLORIDA QOFFICE
ONE BISCAYNE, TOWER
2 SOUTH BISCAYNE BOULEVARD

-‘ ‘ MIAMI; FLORIDA 33131
Mr. Harold Benedict AREA CODE 308 3561760

Assistant Director

District: Council 103

- AFSCME
912 East Capltol
Springfield, Illinois 62701

Re: Memorandum of Understanding
" (Selection of Arbitrators)

Dear Mr. Benedict:

Confirming certain understandings reached in negotia-
tions, the City of Urbana (hereinafter called the "Employer")
--and the American Federation of State, County and Municipal
Employees, AFL-CIO Council. 103, Local 1331 (hereinafter
called the "Union") agree as follows:

‘1. . Upon receipt of a panel of five (5) arbitrators.
from: the American Arbitration Association (here-
inafter called the "AAA") as provided for in
Section 5.4 of the collective bargaining agree-
ment, the Union's representative shall contact.
the Employer's representative for the purpose
of selecting an arbitrator in the manner provided
for by Section 5.4.

2. The parties agree that the procedural rules for

’ the selection of arbitrators established by the
AAA shall not apply to them and, further, that
neither party shall forfeit its rights under
Section 5.4 due to the failure to meet deadlines
imposed by the AAA.

Very tuly yours,

SEYFARTH, SHAW, FAIRWEATHER & GERALDSON

By :
Michael J. Rybicki
~Accepted on behalf Accepted on behalf
of the Union of the Employer
By i By

Dated: June 21,»1978 Dated: June 21, 1978



