ORDINANCE NO. 7879-53

AN ORDINANCE APPROVING AN AGREEMENT
BETWEEN THE CITY OF URBANA AND URBANA LODGE #70
OF THE FRATERNAL ORDER OF POLICE
FOR THE TERM BEGINNING JULY 1, 1978

WHEREAS, the duly authorized representatives of the City
of Urbana, Illinois (hereinafter referred to as the "City") and
Urbana Lodge #70 of the Fraternal Order of Police (hereinafter
referréd to as the "Lodge") have met for the purpose of negotiating
in good faith a contract for the term beginning the 1lst day of
July, 1978; and

WHEREAS, the City Council of the City of Urbana, Illinois
and the members of the Lodge have heretofore each expressed approval
of said negotiated contract.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE
CITY OF URBANA, ILLINOIS, as follows:

Section 1. That the Agreement between the City of Urbana,
Illinois and Urbana Lodge #70 of the Fraternal Order of Police for
the term beginning July 1, 1978, a copy of which said Agreement is
attached hereto and hereby incorporated by reference, be and théh
same is hereby approved.

Section 2. That the Mayor of the City of Urbana, Illinois,

be and the same is hereby authorized to

Agreement for and on behalf of the City

1978.

1978.
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THIS IS THE ATTACHMENT WHICH IS REFERRED TO IN ORDINANCE

~ NO. 7879-53 AND IS INCORPORATED THEREIN BY REFERENCE.

Beverly Umbarger, Acting City
Clerk :

Date
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" AGREEMENT

THIS AGREEMENT, entered into this day of

, 1978, between the CITY OF URBANA, ILLINOIS

‘(hereinafter referred to as the "City") and the URBANA LODGE #70

OF THE FRATERNAL ORDER OF POLICE (hereinafter referred to as the

"Lodge") ; | | | |

| WITNESSETH: |
WHEREAS, the City has Voluntarily endorsed the practices

and procedures of collective negotiations as a fair and orderly way

of conducting its relations With its full—time emnloyees insofar as

such practices and procedures are appropriate to the funcfidns and

obligations of the City to retain the righr.toboperate thevCity»r__

effectively in a'reéponsible and efficient‘manner;.and |
WHEREAS, it is the intent and nurpose of the parties to

set forth herein their entire agreement covering rates of pay, wages,

hours of employment and other conditions of employment;'to'increase.

the efficiency and productivity of employees in the Police Department;

and to provide for prompt and fair settlement of grievances without

any interruption of or other interference with the operation of the

Police Department.

NOW, THEREFORE, in consideration of the mutual covenants
and agreements herein contained, the parties do mutually covenant
and agree as follows:

: ARTICLE I ,
RECOGNITION AND REPRESENTATION

Section l;lsrRecognition and Appropriate Bargaining Unit:

Thé City hereby recognizes the Lodge as the sole and
exclnsive bargaining representative for all the full-time Police
Officers, Corporals and Sergeants employed by the City, excluding
the Police Chief, Captains, Lieutenantsvand all other employees of
the City. |

Section 1.2 Definitions.

The term "employee" or "employeas"'or "personnel" as used.
in the Agreement shall refer to those perSOns included in the
bargaining unit.

The term "member" or "membars" as used in this Agreement

shall mean the same as "employee" oré“employees".
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The term "Lodge" ae used in this Agreement shall.meen
- "Urbana FraternalvOrder‘of Police,"fodgel#70". | |
The term "City" as used in this Agreement shall’mean.v
"The City of Urbanaﬁ. | | |
The term "immediate family"” as used in this Agreement
shall mean the employee‘or his/her spouse,vmother, father, brother;
‘sister, ohild‘or grandparents. . |

Section l 3 Discrimihation Prohibition,

In accordance with applicable federal state and c1ty laws,.
- neither the City nor the Lodge shall unlawfully dlscrlminate agalnst
‘any employee covered by this Agreement. | |
Employees covered by this Agreement as set forth in
:Section,l.l of this Article.shall_have the right to join or'refrain_'
from joining the Lodge. The City and the Lodge agree not to interfere
with the righte‘of emplQYees to become or not to.become affiliated
with the Lodge and, further,vthat'there'shall be novdiSCrimination
or coercioh against any employee because of Lodge membership'or |
nonmembership.
ARTICLETlI‘
DEDUCTION OF LODGE DUES

Section 2.1 Checkoff.

Upon receipt of a 51gned authorlzatlon from an employee
in the form set forth in Appendix "A", the City agrees for the‘
. duration of ‘this Agreement to deduct annual Lodge dues from such ‘
. employee's pay. The Lodge will notify the City in writing of the
aﬁouht of the uniform dues to be deducted.v Deductions shall be made
-‘each year during two consecutive pay periods and shall be remitted,
together with an itemized statement, to the Treasurer of the LOdge
by the 15th day of the month following the month in Which the deductionv‘
is made. | o | | |

Section 2.2 Indemnification.

‘The Lodge shall indemnify the City and hold it hermless
against any and all claims, demands, suits, or other forms of liability

thatvmay arise out of, or by reason of, any action taken by the City

for the purpose of complying with the provisions of this Artiole.‘
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ARTICLE III
NO STRIKE

‘Section 3.1 No Strike.

Neither the Lodge nor any officers, agents, or employees
will‘instigate, promote, sponsor,»engage.in, or condone'any strike,

' slowdown, concerted stoppage of work, ofgany other intentional
interruption of the'operations of the City, regardless of the reason
for so doing. Any ordall employees who violate‘any‘of the pfoVisions
of this Artlcle may be discharged or otherw1se dlsc1p11ned by the Clty.

- Section 3. .2 No Lockout.

The City will not lock out any employees during the term
of this Agreement as a result of a labor dispute with the Lodge.
“ARTICLE IV
MANAGEMENT RIGHTS

Sectlon 4. l Management nghts.

It is recognlzed that the City has and w1ll contlnue to
retaln the rlghts and respon51b111t1es to dlrect the affalrs of the
'3fPollcetDepartment in all of its various aspects. Among the rlghts
retalned by the Clty are the City's rlght to direct the working forces, '
to plan, dlrect and control all the operations and services of the |
Police Department; to schedule and‘a551gn work; to establlsh work
and productivity‘standards and to, from‘time to'time, change thoee~'
’ standards- to ass1gn overtlme, to determlne the methods, ‘means, |
"organlzatlon, and number of personnel by which such operations and
services are to.be conducted; to determlne whether goods or»serv1ces
Shall be ﬁade or'purchased* to make and enfOrce reasonable rules and
;regulat10n3° and to change or ellmlnate ex1st1ng methods, equlpment
or fa0111tles, prov1ded however, that the exercise of any of the r
‘above rights shall not conflict with any of the»express wrltten
provisions of this Agreement.
ARTICLE v
GRIEVANCE PROCEDURE

Section 5.1 ‘Definition and Procedure.

A grievance is a dispute or difference of opinion involving
the meaning, interpretation or application of the express provisions

"of this Agreement. A grievance shall be processedbin the following

manner:
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Step 1. Any employee covered by this Agreement who
‘ has a grievance shall submit it to the

Lieutenant or individual who is designated
for this purpose by the City; providéd that
said grievance shall be in writing and.
signed by both the aggrieved employee and
the appropriate Lodge official. The Lieutenant
or designated City representative shall give
his/her written answer within three (3)
business days after such presentation.

Step 2. 1If the grievance is not settled in Step 1
and the employee wishes to appeal the grievance
to Step 2 of the Grievance Procedure, it shall
' be referred in writing to the appropriate Division
Commander within three (3) business days after
the Lieutenant or designated City representative's
answer in Step 1 and shall be signed by both
the employee and Lodge official. The Division
Commander, or his/her representative, shall -
~discuss the grievance within five (5) business
days with both the employee and the Lodge
official at a time mutually agreeable to the
parties. If no settlement is reached, the
Division Commander,.or his/her representative,
shall give the City's written answer to the
Lodge within three (3) business days following
their meeting. :

Step 3. If the grievance is not settled in Step 2 and
S the employee wishes to appeal the grievance to

Step 3 of the Grievance Procedure, it shall be
referred in writing to the Police Chief within
three (3) business days after the designated
Division Commander's answer in Step 2 and shall
be signed by both the employee and the Lodge
official. The Police Chief, or his/her
representative, shall discuss the grievance
within five (5) business days with the
Chairperson of the Lodge Grievance Committee at
a time mutually agreeable to the parties. If no
settlement is reached, the Police Chief, or his/
her representative, shall give the City's written
answer to the Lodge within three (3) business
days following their meeting.

Step 4. If the grievance is not settled in Step 3 and

the Lodge desires to appeal, it shall be referred

- by the Lodge in writing to the Administrative
Officer, or his/her designated representative,
‘within three (3) business days after the City's
answer in Step 3. A meeting between the
Administrative Officer, or his/her representative,
and the Chairperson of the Lodge Grievance

Committee shall be held at a time mutually
agreeable to the parties. If the grievance is .
settled as a result of such meeting, the settle-
ment shall be reduced to writing and signed by
the Administrative Officer, or his/her represent-
ative, and the Lodge. If no settlement is
reached, the Administrative Officer, or his/her
representative, shall give the City's written answer
to the Lodge within ten (10) business days follow1ng
the meeting. ,

Section 5.2 Arbitration.

If the grievance is not settled in accordance with the

foregoing procedure, the Lodge may refer the grievance to arbitration
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within seven (7) husinessbdays after_receipt;of the City's answer

in Step 4;v The parties, by mutual agreement in writing; may'submit>
more than one (l)'grievance to the same arbitrator. The‘parties
shall attempt to agree upon an arbitrator within five (5)>business
days after receipt of‘notice of referral and in the event the parties
.are‘unable to agree upon an arbitrator within said five (5) day |
period, the parties shall immediately jointly request the American
Arbitration.Association‘to submit a panel of five (5) arbitrators.
’-Both.the City-and the Lodge}shall‘have the right to strike two’(2)
names from the panel. Thevparty requestinc arbitratiOn'shall'strike
the first two (2) names, the other party shall then strlke two (2)
names. .. The remalnlng person shall be the arbitrator. The arbltrator
shall be'notlfied of his/her selection by a joint letter from the
CCity and,the Lodge.requesting that he/she set a date and time’for
ithe hearing, subject‘tO»the availability‘Of the City‘and_Lodge
representatives}»'All arbitration hearings shall be'held,in.Urbana,
V'Illin01s, unless the partles mutually agree otherwise. |

Section 5.3 Authority of Arbitrator.

”cThe,arbitrator shall have no right to amend, modify, .
'inullify, ignore, add to or subtract from the provisions of this
Agreement, .The arbitrator shall only consider and make a recommendation
: with respectito the specific issue submitted to him/her in writing by
‘the City‘and‘the Lodge, and shall have’no;authority-to nake a
recommendation on any other‘issue not SO snbmitted to‘him/her .:The
.arbltrator shall be w1thout power to make a recommendatlon contrary

to or 1ncon51stent ‘with or modlfylng or varylng in any way: theil
rappllcation of laws and rules and regulations hav1ng the force and
effect of law. The arbitrator shall submit in writing his/her
recommendation within thirty (30) days following close of thevhearing’
or the submission of briefs by the parties, whichewer is later, unless
the parties agree to an extension thereof. The finding Shall be based
solely upon his/her interpretation of the meaning or application of
the express terms of this Agreement to the facts of the grievance
presented.b The decision of the arbitrator shall be binding.

Section 5.4 Expenses of Arbitration.

‘The fees and expenses of the arbitrator and the cost of a

i

written transcript shall be divided equally between the City and‘thei o




Lodge; provided, hcwever, that each party shall be responsible~forv
’compensating/its own'representatives:and witnesses.

Section 5.5 Time Limit for Filing.

No grievance shall be entertained or processed unless it
iis submitted within five (5) business days after the occurrence of
the event giﬁing rise to the grievance or within five‘(S) business
days after the employee,‘through the.use‘of reasonable diligence,
should have obtained knowledge of the occurrence of the event giving
‘rise.to the‘grievancef

if a grievance is not presented within the time limits
set forth above,lit shall be considered "waived" .If a‘grievance
is not appealed to the next step within the spec1f1ed tlme limit -
~ or any agreed exten51on thereof 1t shall be con51dered settled on
the ba51s of the Clty s last answer. If the.City does not answer a
| grievance or an appeal thereof within the specified time limits,
the Lodge may elect to treat‘the'grietance as denied at that step
and immediately appeal the grievance to the next step. The time
llmlt in each step may be extended by mutual written agreement of the.
vC1ty and Lodge representatlves involved in each step.' The term
"business days" as used in thlS Article shall mean the days Mondays

’ through Fridays, exclus1ng holidays.

Section 5.6 .Exclusivity of Grievance Procedure.

Disciplinary suspensions of more than five (5) days,
subsequent suspensicns within a six—month period' and terminations
shall be subject to the exclusive jurlsdictlon of the C1v1l Service
Commission and shall not be subject to the grievance and arbitration
provisions of this Agreement.‘ Other disciplinary actions may be
grieved in accordance w1th the grlevance and arbitration prov151ons
of this Agreement Grievances involving dlSCiplinary suspen51ons of
five (5) days or less may be filed at Step 2.

ARTICLE VI
SAFETY AND HEALTH

Section 6.1 Safety.

In accordance with applicable law, the City will make

reasonable proVisionsifor the safety of the employees covered by

this Agreement. In addition, it is the’intent of the City to insure
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1that‘reasonable proVisions be made for the maintenance andwoperation'
- of Vehioles and equipment in order to provide for the safety of
employees and the citizens of the.City of Urbana.

Section 6.2 Health.

The City shalldpay the full cost of e'physical examination
taken by an employee at the direction of the City. The City reserves
‘thevright to select the physician and facility at whioh the physical
'examination'is to be taken. .

ARTICLE VII
GENERAL PROVISIONS

Section 7.1 Training.

The City is committed to the principle ofdtraining for all
~commissioned ooiice officers. Said training shall be scheduled by the
”Chief of PoiioevinSOfar as it‘does not interfere with the needs of‘the
City, to_proVide for the'orderlyvperformence of the services provided
‘by the City, ‘The Chief of‘Polioe shall‘usebsuitable methods to encourage-
dthe equitable'distribution of ‘training opportunities subject to the needs_
- of the department. The Administrative Officer will periodically review

the methods‘ofvdeterminetion‘and distribution of training opportunities.

‘Section 7.2 ReSidency Requirements.

During the term of this Agreement, the City will not initiate
a reconsideration of the current residency requirements for employees

, covered by this Agreement.

_'Sectlon 7.3 Gender.
All references to employees in thls Agreement designate both
- . sexes, and wherever the male or female gender is used it shall be con-

strued to 1nclude male and. female employees.

'Sectlon 7.4 Rules and Regulatlons.
‘Upon written request by the Lodge, the City agreeS'to meet at
a mutually agreeable time and place with the Lodge to discuss the applie“
~cation or modification of new or existing rules and regulations. The
City egrees that an allegation of arbitrary, capricious or discriminatory
application of its rules end regulations‘shall be subject to'the grievance
procedure. | | |

ARTICLE VIIT
SENIORITY

Section 8.1 Definition.

The seniority of employees covered by this Agreement shall be

based on their length of continuous service since their last date of hire.




;_l\Section 8.2 Probationary Period.

"~ Each employee shall be coneidered a probationary'employee.for
jthe'first twelve (12) months of continuous service, after which his/her'
‘iseniority shall date back to the last date of hire. There shall.be no
seniority amono probationary employeee, and they may'be laid off, dis-
“charged, or otherwise disciplined at the sole discretion of the»City.

Section 8.3 Layoffs and Recalls.

Inithe event the City determines that a reduction in force
is necessary, employees with the least seniority in the grade in the
- affected claSSification shall be laid off first. kEmployees'laid off
from the affected classification may replace the least senior employee
in the next lower rated classification covered by this Agreement.
'Employees removed from any cla551f1cat10n in accordance with these pro—
“v151ons may exerc1se their seniority in the same mannerrin the next
o‘lower rated cla551ficatlon and shall be considered the most senior
individual inkthat classification covered by this Agreement, provided
they can perform the work. Employees Shall be recalled in the inverse
order of layoffs, provided they are able to perform‘the work available.

Section 8.4 Termination of Seniority.

~Seniority and the employment relationship shall be terninated
"when an employee: |

(a) resigns or quits; or

(b) is discharged; or

(c) retires or is retired; or

(d) is absent for three (3) consecutive days without

notifying the City, or

'(e) is on layoff for six (6) months plus one (1) additional

month for each year of service up to a max1mum‘of
twelve (12) monrhs. Seniority shall accumulate during
such absence; or

(£) is laid off and fails to report to work within three
(3) days after having been recalled; however, in the
event the employee appears before the expiration of
three (3) days, the City may grant an extension of

time to report if the employee has a justifiable reason

for delay; or
(g) does not report for work within forty-eight (48) hours‘fL

after the termination of an authorized leave of absence;}f,
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provided, however, that an employee's seniority may
be reestablished if the employee can show that extraor-
dinary circumstances prevented his/her timely return.-

Section 8.5 Shift.and Days Off Sign Up List.

Seniority as defined in this Agreement shall be recognized
as the basis of watch assignment. The exercise oflseniority as .'
provided by this Section shall be by grade and time in grade.

A. The Chief of Police shall post a watch assignment
.‘llSt tw1ce ‘each year, one (l) ‘list to be posted during April to be
,effectlve June l and one (1) to be posted dur1ng»0ctober, to be
effectlve December 1. |

-~ B. The watch‘as$ignment list will contain positions for
Call Operations7DiVision;ﬁersonnel"of‘thegrank of:Sergeant and below,
'excludingtall probationary personnel. |
| ‘ hc; All officers shall signbthe list in order of seniority
as determined by the prov151ons of Section 8.5. »

'»D; The Chlef of Police shall have the authority to place
any offlcer w1th less than one (1) years time in grade to service
on any watch. Thus, officers with less than one (1) years time in
~grade shall not be eligible‘for_shift signeup. |

E. The Chief of Police shall have the authority to change
~the bottomvthree (3)nofficers on any'watch if avchange of manpower
;1fis required in orderito nrovide for theyorderiy functioniné of the
‘department;

" -;F.h If, in order to prov1de for the orderly functionlng

=,of the department the Chlef of Police deems it necessary to effect

’e}a Shlft change for any officer covered by thlS Agreement such shift
“change may be made upon forty—eight (48) hours notlce to the employee'
ylnvolved.

G. Should it be necessary, in the interest of efficient
operations} to establish watch assignments for an entire operational
k police section within the department in which the daily or weekly
“hours of scheduled work depart from any eXisting scheduled hours of
work previously established for such section, notice of such change
shall be given to the Lodge as far in advance‘as is reasonably

practicabie.

|
i

I

i

|

i

i

i

‘
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_ ARTICLE IX.
HOURS OF WORK AND OVERTIME

Section 9.1 Purpose.

This Article is intended to define the normal hours of
work‘and to provide the basis for £he calculation and payment of
overtime. It shall not be éonstrued as a guarantee of hours‘éf work
per day or per week, or of days of work per week. |

Section 9.2 Normal Workday/Workweek.

The nofmél workday shall consist of éight‘(8) consecutive

" hours of work excluSive of a thirty (30) minﬁte meal period. The
normal workweek shall consist of forty (40) hours per week and such
additional timevas may from time to time be required in the judgement’
Of the City to serve the citizens of the City. The workweek shall
‘begin with ﬁhe'employee's first reqular shift each week. |

Section 9.3 -Overtime.

Except as otherwise herein provided, the City will pay the
employee one and one§half (1 1/2) times the employee's straight time
‘hourly raﬁe of pay‘for all hours worked in éxcess of eight (8) hours
per day (excluéive‘of meal periods). Overtime pay shall be computed
in one—half (1/2) hour increments, with sixteen (16) minutes constitutihg
the cutdff point. As used in this sectidn, straight time hdurly rate
of pay shall:include thh the.hourly rate of pay aé Set forth in |

Appendix "A" and "longevity pay" as set forth in Section 10.2,of'this'

- Agreement.

Section 9.4 Court‘Time.‘

'_When appearing'oh behalf of the City, employees will be

paid for all court time outside of an employee's regularly scheduled

kwqu hours, at one and one-half (1 1/2) times the employee's straight

time hourly rate of pay, with a minimum of one (1) hour. The provisiohs

of Section 9.3 will apply to all time periods in excess of one (1) hour.

Section 9.5 Firearm Training Timef

Employees will be péid for all fange time worked in
connection with fequired firearm training outside of én employee's
regularly scheduled work hours at one and one-half (X 1/2) tiﬁes.the
employee's straight time hourly rate of pay, with a minimum time of
one (1) hour. The provisions of Section 9.3 will apply to all time

periods in excess of one (1) hour.
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rSection 9.6 Call Back Time.

In the event a call back of personnel is. necessary,-
.minimum of two (2) hours of pay at the overtime rate shall be paid
to each employee called back. The provisions of Section 9.3 w1ll apply
to all timewperiods in excess of two (2) hours.

‘Section 9.7. Compensatory Option.

Employees covered by this Agreement shall have the option
of reoe1v1ngvovert1me pay or- compensatory‘time off. Compensatory_
time shall Eé accruednat the same rate as overtime pay and shall
accumulate to almaximum,of twenty*four.(24)‘hours; Provided, it is
expressly understood that the right to schedule compensatory time

~off 1is reseryed by.the;Chief of thelPolice Department or:his/her.
’ designeevin”order to provide for the effective.operation of the
departmenttﬁu | ©

Section 9.8 Exchanging'Tours of Duty.

The Police Chlef or his/her designee may grant the request
of any two (2) members of the Police Department to exchange tours of
iduty or days off, prov1ded they are the same grade or rank For the
purposes of this section only, Corporals and Sergeants shall be
considered to be of the same grade or rank

Sectlon 9. 9 No Pyramiding.

Compensatlon shall not be paid more than once for the same

hours under any prov1810n of thlS Agreement.

- " ARTICLE X
. WAGES AND BENEFITS

‘Section lO;l’ Salaries.

Salaries shall be paid accordlng to EXhlblt "A" attached

hereto and made a part of this Agreement.

Section 10.2 Longevity Pay.
- Longevity pay shall be paid‘according to Appendix "C" attached

hereto and made a part of this Agreement.
\

ARTICLE XI
VACATION

Section 11.1 Eligibility for Vacations.

During their first year of employment, employees shall

accrue eight (8) hours for each full month of employment to the maximum
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of éighty'(SO) hours. The accrual éhall start with the first“day of
full—time employment and that Shaliube thé sﬁarting annivérsary date |
- of full-time empléYment; | |
On each aﬁniversary‘date; the rémaining vacation time will
bevcancelled, except as provided for‘in Section 11.4 of this Agreemént,
and the échedule éet forth herein will be used. The figuresbbelow
represent . the number of vacation hours which wiil be cfedited-én the
ahniversafy date, depending on term ofrservice. The determinatidn'of
..completion of years of service shall be based uﬁdn the anhiversary |
date‘of'empldyment,v | | - |

Category of Continuous Service ‘ Amount of Vacation

A, After;theﬁéompletion of one (1) year
 of cb‘ﬁéihﬁdﬁsl!;e;;erx}icé”’tﬁicough the
end of’théjfiffh year bf cdntinﬁoﬁs‘f
serVice.v L | a kv . _ '96 hoursi.
B. After the completion of five (5) yéars o
of cohtinuous service through the end
ofvthe niﬁth year of continuous service. . 120 hours
- C. ' After the coﬁpléti@n of nine (9) years
of‘coﬁtinuous servide through the end
of the fourteenth year of continuous
seivice;vW”' ' .”'} ‘ :: : ~ ot . 160 hours
D. After fhe complefion of_fourteen.(14)‘
| yearé Qf ébnﬁinuousféerviCe throughkthe
lehd ofvﬁhewninetéenth yeaf of continuous
service. L i | . ‘H R -v 180 hduré‘
E. After the completioh of nineteen (19)

years of continuous service to termination

of continuous service. . 200 hours

- Section 11.2 ‘Eligibility Requirements.

In order to be eligible for vacation pay, an emploYee must
have worked a total of 1,800 hours during the twelve (12) calendar
month period preceding his/her annivérsary'date of émploymént. For -

purposes of this Agreement, time lost from active duty due to a bona:

fide job-related injury, or time charged as vacation time'or iegitimate’uq”

paid sick leave (i.e. legitimate incapacitation or illness of the

employee for which sick leave is paid) will be included in a determié?

“ “nation of éligibilityfréqUiréﬁéntsfv »ﬁﬁfhu,i:;iwvﬂge‘f




Section 11. 3 Vacation Scheduling,

Vacatlons shall be scheduled 1nsofar as practicable at times
most desired by each employee, with the determination of preference
being made on: the basis of an employee's length of continuous service
in his/her current classification; provided, however, that employees
who-were previouSly in a higher rated classification but who'have‘
exercised their right to displace the least senior employee in the
next lower rated classification during a reduction in forcershall be
considered the most senior employee'in said classification. Scheduledi
vacation may be cancelled by any employee if‘such cancellation isy
received by the Chief of Police at least fortymeight (48) hours prior

V'to the commencement of such scheduled vacation, with no 1oss of

o vacation time to the employee, but any employee SO cancelling any

scheduled_vacation shall lose any and all rights of preference as
granted_bykthis section with respectkto reScheduling any vacation:
‘time so cancelled. It is expresslyyunderstood that the final right
to designate the vacation period'is eﬁclusively reserved by thefv
’»Chief of Policeiin order to insure the orderly performence‘of the
»serVices prov1ded by the City. |

Section 1l1. 4 Vacation Accumulation.

is,Normelly, vacation shall be taken during the yeer allowed,
'unless: j | , |
vliyflt isvdetermined by the Chiefrof Policevthatrthe‘needs
of the department_are such that an employee,csnnotlbe allowed his/
her yacationftime.withinithe twelveb(lZ) monthwperiod,,
‘x,2; ‘A written request has been‘submitted to the Chief of
Police citing circumstances and a desire by the employee to accumulete'”
' vacation time forva special purpose. Such request will be grsnted;.
it at all possible; howeyer, the final determination is exclusively
reserved by the Chief of PoliCe. In no instance shall an employee
accumulate in excess of two hundred (200) hours of vacation.
3. Remuneration for Vacation‘time will be paid for at
the rate which the employee would have been paid, had the-employee

taken his/her vacation when it originslly was credited.

Section 11.5 Minimum Vacation Period.

Vacations shall be taken in integral multiples of eight

(8) hours.‘
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Section 11.6 Vacation Rights in Case of Separation.

Any employee who is separated from employment with the
City for any reason other than for juét cause shall be paid for any
unused vacation at the time of separation.

,Sectidn 11.7 Vacation Rights after Expiration of Sick

“Any employee covered by this Agreement who would otherwise
“be eligible for sick leave in accordénce with Section 13.2 of this
- Agreement ﬁay, at the eXpiration of any such accumulated sick leave
bénefits as may be granted under that section, take to the exten£ |
available ény unused vadation time fdr'the hours the employée
otherwiSe.would‘haVe been scheduled to work but for his/hérvsickness.f
" ARTICLE XII

- HOLIDAYS

- Section 12.1 Holidays.

‘The fOllowing seven (7) days shall bé considered holidays:

New Years Day e Veteran's Day
Memorial Day (R ‘ 'Thanksgiving Day
LIndependence DaY» : | ' Christmaé Déy
-Labor‘Day |

For the purposes of this Article, the day actually observed as the
holiday shall be the day that the City's administrative offices are

~closed in observance of the holiday.‘

'Section 12.2 Holiday Pay.

| “Employeés covered.by this Agfeement éhall recei#e eigﬁt.(S)
,badditionai hours of_baSe hoﬁrly.salary as iisted and established in
”Appendix'"B" of this Agreément fbr eéch»holiday listed above regardless
of whether such emplbyee is schedﬁled to work that holiday orbnot.

- Section 12.3 *Birthday;

Employees covered by thiS'Agreement shall be allowed é day
off with pay in commemoration of their birthday. This day off must
be taken on the actual date of birth, unless said day is on the

employee's normally scheduled day off, or-the needs of the department .

are such that said absence would impair the effectiveness or efficiency .

of the department, in which event the employee will be allowed the’ 

day off of his/her choice within ten (10) days following the birth date; ‘

iy
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ARTICLE XIIT .
LEAVES OF ABSENCE

Section 13.1 General Leave.

.A.igEmployees covered by this Agreement may request in writing

a leave of absence from the Chief of Police;'who‘may grant a leave of
absence to an employee who has been in the bargaining unit for not less
than three (3) months, for such a period as he/she.sees fit, not to
exceed oneb(l) year, except if it is to enable an employee to accept
an appointivepposition With the'City of Urbana, in which case the
' leave of absence‘may be indefinite. Leaves of absence shall not be
granted to employees to accept remunerative employment elsewhere.

| - B. "As a condition to such leave being granted, the employee
may be __req.ui_lzed_.tov'va_,ive,‘__,ail rights to immediate reinstatement in his/
‘her position upon termination of the leave and to retain only the
right to be‘appointed to the’first vacancy for the position.in which

he/she has been employed.

Section 13.2 Sick Leave.

A.  General. Accumulated sick leave may be charged_for
nonduty illness and off the‘job incurred injury and disability,
including an illness or‘injury in the,employee's immediate'household
(spouse and/or children) that requires the‘employee's presence. As
used in this~section, pregnancy, miSCarriages, abortion, childbirth,
and recovery therefrom w1ll also be conSLdered by the Clty as a
temporary dlsabillty for which accumulated sick 1eave may be used
:Vbut only for the perlod in which any such employee cannot or should

" not . on medlcal adv1ce perform her ]Ob. Slck leave may only be charged
or taken in 1ntegral multiples of eight (8) hours except for those |
occasions where an employee already on duty is duly excused from work '
on account of illness of nonduty injury, in which such event sick leave
for that specific occasion shall be charged only for the hours the
employee WOuld have been scheduled to work on that day-but for his/her

illness or nonduty injury.

B. Rate of Accumulation. Any employee covered by this
Agreement shall be credited with 68.6 hours sick leave on the starting
anniversary date. After completion of one (1) calendar year of full-
time employment, an employee shall accumulate eight (8) hours of sick

leave per month. Sick leave may be accumulated with no maximum.
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C. “Disabling Injury in'thé‘Line of'Dutz,"During the

térm:of this Agreement,,the'city will not'eXercise”hOme'rule'pqwers‘
with respect to employees covéred'by‘this Agréemenﬁuthat:are

» inconsistént with provisionsvof‘"An Act to provide for the.continuatioh,
of COmpensation for law enforcement officers, corréctipnal officers
and firemen who suffer disabling iﬁjﬁry in the 1iné‘of duty" (I1l.
‘Rev. Stats., Ch. 70, Sec. 91). The City and»fhe Lodgé agree that
éll'provisionS‘of said Act are operable and binding upon boﬁh-the
City and all employees covered by this Agreemént, who sﬁffer:injury
in the line of‘duty which cause the empioyee.to‘be unable to perform
his/her auties, to the same extent as if'said provisions were set
forth in this Agreement in full. |

D. " Return from Sick Leave. No employee who has been

absent on account of sickness for more than four (4) scheduled work:
daysvshall return to work without first submitting to the designated
' officer a certificate signed by a reputable physician stating that
the employee is able to perform the duties of his/her employment.
‘waevef, the City may require an émployee to.undeftake ;'physical
examination by a City physician at the City's expensebto determiné
whether he/she is fit to return or continue work. If the phyéiéian'
determines that the employee cannot perform the work as«required, the
employee may not continue or resume work but must, if eligible, take
sick leave or injury leave. If the physician certifies,that the
employee is‘able to perform the duties Qf his/her employment, said
certification shall consitute termination of any leave of absence for

sickness or injury.

E. Abﬁse ofiSick Leave. The paities.recognize that the
abuse of sick leave interferes with the Deparfment's productivity,
and. is unfair to the great majority of unit employees with good
attendance records. Therefore it is agreed that the abuse of sick
leave constitutes just cause for discipline, provided that the Chief
‘of Police or his/her designee shall not act arbitrarily.

F. Payment for Sick Leave. Any employee covered by this

Agreement, who has completed twenty (20) years of service with the

Urbana Police Department, or who has been retired as the result‘of a

- 16 -




disability,dshall, upon‘retirement or'resignatiOn from the departﬁent,
receive payment for accrued sick leave in an'amount equal to ten
percent (lO%)dof~the accrual, such payment to be made on the basis

of the employee's hourly rate of pay at the time of such honorable
separation. | =

Section 13.3 Funeral Leave.

When a death occurs in the 1mmed1ate famlly of an employee
or his/her spouse (i.e., mother, father, spouse, brother, sister,
child or grandparents), an employee covered by thistgreement, upon ;
request) will'he eXcused‘for up to three (3) consecutive days for the-.
purpose of attending the funeral. An eliglble‘employee shall be
paid his/her normal dailybrate ofypay for any_day or days onvwhich
" he/she is excneed;and but for such excuse would have-been'scheduledj
to work;van otherwise eligible‘emoloyee will not receive,funeral_ R
pay when it duplicates pay received for tlmevnot workedrfor anytother
reason. |

Section 13.4  Lodge Leave.

Leaves of absence without pay may be'granted, to,the extentv'
that there is no lnterference with’the City operations, to employees
‘Who are seleCted, delegated’or appointed to attend conventions or
educational conferences’of the Lodge, for a maximum of one hundred
thlrty~51x (l36) :hours for the department per flscal year. Any request
for such leave shall be submltted 1n wrltlng by‘the Lodge to the
employee s 1mmed1ate superv1sor and shall be answered in writing,
no later than ten (10) days follow1ng the request, with final authorlty
’re51d1ng in the Chlef of Pollce. |

Section 13.5 Ind1v1dual Leave.

In that Section 11.5 of this Aéreement provides that
vacations shall be taken in integral multiples of eight (8) hours,
employees covered by this Agreeﬁent shall he entitled to two (2) hours
of individual leave for personal business during each full year of |
ythis Agreement. Said individual leave time shall be taken in integral
multiples of one-half (1/2) hours and shall be scheduled with the
Chief of POlice or his/herbdesignee in as far in advance as is
reasonably'hracticable. ~Such scheduled individnal leave time shall
»'normally be granted, provided, howeyer, it is expressly understood

that the right to schedule individual leave time is reserved to the




Chief of Police or his/her designee in‘order to provide for the
- effective operation of the department. Individual leave may be
‘accumulated to a maximum of four (4) hours.
ARTICLE XIV
CLOTHING ALLOWANCE

Section 14.1 1Initial Issue and Replacement.

The City shall require and prov1de an 1nltial issue of
" clothing and equipment at no expense to the employee. This 1n1t1al
issue of clothlng and equipment shall be determined from time to
’tlme by the Chief of Police. Serviceable uniforms and unlform
equipment shall not be used for any purpose whlle in an off duty
;_rstatus, w1thout the express perm}551on of the Chlef of Pollce

| In the event an employee falls to complete hls/her
probationary period, all articles of uniforms and uniform equipmentl
issued in accordence with this seotion shall be returned to the City.
Initial issue of iniforme‘will be-completed within twelve'(lZ) months
from an employee?s starting date‘of‘employment.. |

| ‘After antemployee has satisfactotily completed his/her

':probationary period, a oniform allowance account_will be establishedv-
.by‘the Chief‘of Police invthe amoun£ of $250.00 per employee annhaily.
bCharges egainst the uhiform allowehoe eccount will be made in
‘faccordance with teasonable rules and fegulaﬁions governing the
B aceountability of public funas es provided by law or_developed ih
aocordance'With soundpacoounting principles and procedures.

For any employee who has satisfactorily‘completed his/hero
probationary perlod at a tlme other than July 1 of any flscal year,
the uniform allowance account to be establlshed by the Chief of Pollce p
'for that employee shall be in an amount equal to a monthly prorated
‘amount of the annual amount otherwise established for other emp1oyees
on July 1 of any given fiscal year. The establlshment of such an '
account shall be made by the Chief of Police on the first day of the
month immediately following the date on which’such an employee
complefes his/hef probationary period in an amount determined by
prorating the said annual amount proportionately in accordance with

the number of full months then remaining in that fiscal year.
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Ttems legitimately damaged or lost during duty activities"

will not be charged against this account, but will be replaced in

kind by the City. The normal maintenance of the uniform and uniform

‘equipment in a satisfactory manner shall be the responsibility of the

employee. If, from time to time, uniform requirements should be

changed by the City, all required additional items will be issued

by the City at no expense to the employee, and shall be subject to

all aforementioned terms and conditions. ' The following items remain

the property of the City of Urbana and must be surrendered upon

termination of the employment relationship:

(a)
(b)

(c)

(d)
(e)
(£)

(9)
(h)

(1)

All

Summer jacket

Winter jacket

-Léather gooas‘

Baton

vHandcuffs,‘keys, and éuff case
Raincoat |

Cap rain cover

Hand gun

Badgeé

credit remaining in the employee's uniform allowance

~account at the énd of the City's fiscal year will be cancelled and

funds remaining will revert tQ the City's General Fund.

Section 14.2

Eyeglasses. -

If,

with the line

as the proximate cause of activities directly connected

of duty (and not merely the result of either negligence

or accident occurring while on dutY),'either eyeglasses or contact

‘lenses which have been insured by and at the expense of the individual

. employee are damaged or desﬁroyed, replacement or repair will be in

accordance With the following schedule:

‘(a)'

(b)

(c)

If glasses are totally destroyed, the City will pay
for replacement of lenses based upon last verifiable
prescription plus $20.00 for frames.

If either or both lenses to eyeglassés are lost or
destroyed, replacement will be made based upén 1as£
Verifiable prescription.

In the event‘of damage) loss or destruction df
frames, the City will_%ay to a maximum of $20.00

for replacement or repair.
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(d) If either or both.chtact 1enées’aré'lost,_
damaged or destroYeé,ithe City will pay to a.
maximum of the uninsured cost for any such
;répiacement or repair based ﬁpon‘the last
'verifiable prescription. |
All claims for payment or reimburSémeht will be submittedv
td the designated officer on the proper form.

Section-14.3 Dentures.

The City will include insurance for dentures lost or
damaged in the line df duty‘under~the general damage and loss coVerage
insurance.

ARTICLE XV
" SAVINGS CLAUSE

Séétion 15}l  Savihés Clause;

If any pfbvisiéhs of this Agreément, or the applicatidn
bf such érovision, shbuld.be~rendefed or declared invalid by any
-coﬁrt action or by reason of ény exisﬁing or subsequently enacted
.legislatibn;:thé reméihing'parté or portions of this Agreement shall.
rémain‘iﬁ full force and‘efféct;i The parties agree to negotiate in
‘ good faith wiﬁh.respeét'to a Substituté for the invalidated‘Article,
'Seétioh 6r poftion thereof;

ARTICLE XVI
 INSURANCE

Section 16.1 Group‘Insurance,
The Ciﬁy'shall pay the full cost of the premiumrcéverage'
for employees under the group hospitalization plan currently in effect.

Section 16.2 'Rightbto Select Carriers.

A. The benefits provided for herein shall be provided
through abself~insured plan or under grou? insurance policy or
policies issued by an insurance company or insurance companies Séiectedi
by the City. "Insufanée Companies" include regular line insUrance
cbmpanies and nonprofit organizations providing hospital, surgical
“or medical beﬁefits. if these bénefits are insured by én insurance

company, all benefits are subject to the'provisions of the policies

between the City and the insurance companies..




"B. The City shall notify and cdnsult with the Lodge
before renewél or changing insurance carriers ér self-insuring.
Notwithstanding any such changes; the level of benefits shall remain
rsubstantially'the»same.

ARTICLE XVII
EFFECT OF AGREEMENT

Section 17.1 Waiver.

The parties acknowledge that during the negotiations
. which resulted in this Agreement, eaéh had'the unlimited right and
opportunity to make demands and proposals with respect to any'subject
or matter not removed byilaw from the area of collective bérgaining,
and that the understandings énd agreements arrived at by £he parties
 after the exercise of that right and.opporﬁﬁnity are set forth in
this Agreément;’ Therefore, the'City'and the Lodge,‘fdf the'duration
of this Agreement, each voiuntarily and unqualifiedly waives the
right, and each agrees that the other shall not be obligated to
bargain colléctively With_respect to éhy subject or matter referred
tb, or covered in this Agreement, br with fespect to any subject or |
matternnot spécifically refefred to, or covered in this Agreement,
even though such subjects or matters‘may not have been withiﬁ the
‘knowledge or contemplation of either or both of the parties at the
time they negotiated or signed this Agréement; This Agréement may
only be amended during its tetm by thé pértiés' muﬁual agreement'in
writing. L | |

-Section 17.2 Entire Agreement.

The terms and conditions set forth in this_Agreeﬁent
répresent the full and complete understanding and commitmentrbetweén
the‘parties, cancelling any ahd all prior commitments, Written or
‘oral, between the pafties. The terms and conditions of this‘Agréement
may belmodified by alteration, chénge, additionlto, or deletion only
through the voluntary, mutual conéent of the parties in a written
amendment.

Section 17.3 Amendments.

This Agreement may be amended by the mutual written

agreement of the parties.

i
[
|
|
i
1
|
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ARTICLE XVIIT
TERM OF AGREEMENT

Section_l8.l Term.

This Agreement shall be effective as of the lst day of
July, 1978, and shall remain in full force and effect until the
.‘ 30th day of June, 1980. It shall bevautomatically renewed from
vyear to year thereafter unless either party shall notify the other
in writing sixty (60) days prior to the anniversary date (30th day
- of June, 1980) that it desires to modify this Agreement. In the
event tha£ such notice is given, negotiations shall begin no later
than thirty (30) days prior to the anniversary date. This Agreement
iehall remain in full force and effect during the entire period of
negotiations forwa,modification‘of this Agreement and shall
“automatlcally be extended until such time as a new or modified
Agreement is approved by both parties, the effectlve date of

termination notw1thstand1ng.

IN WITNESS WHEREOF, the parties hereto have affixed

“ their signatures this day of ‘ , 1978.
CITY OF URBANA,.ILLINOIS

By:

Jeffrey_T. Markland, Mayor

Attest:

Beverly Umbarger, Acting City Clerk

FRATERNAL ORDER OF POLICE, LODGE $#70
URBANA, ILLINOIS '

President

Vice-President

Secretary

22 -



APPENDIX "A"
AUTHORIZATION FOR
CHECKOFF OF LODGE DUES
I hereby authorize the City of Urbana to deduct from my
- pay the uniform dues of Urbana Lodge #70 of the Fraternal Order
of Police.

I understand that I may revoke this authorization in

writing at any time.

CEVE S T

Print Name

Signature

‘Date

o APPENDIX "B"
Effective July 1, 1978 through and including June 30, i
‘the base salary for employees covered by this Agreement;'determin
herein as the ahnual base and represented in both annual_and‘hour

rates (based upon 2,080 hours per year), shall be as foilows:

Annual
Pollce Officer* (w1thout Associate: Degree or S
equivalent credit hours) g $15,281
-Pollce Officer* (with Associate Degree or- r
"equlvalent credlt hours) o Co $15,727
‘Police Corporal _ o e ) o 8 $16,827
~ Police Sergeant 1; . B o $17, 827

Effective July 1, 1979 through and 1nclud1ng June 30, 1

979,
ed

ly

Hourly

$7.347

$7.562

$8,090

'$8.571

980,

the base salary for employees covered by this Agreement, determlned R

hereln as the annual base and represented in both annual and hour

rates (based upon 2,080 hours per year), shall be as follows:

Annual
Police Officer* (without Associate Degree or
equivalent credit hours) $16,351
Police Officer* (with Associate Degree or
equivalent credit hours) : - $16,828
Police Corporal , : $17,928
Police Sergeant' | : S _ , $18,928

ly

Hoﬁrly

$7.862

$8,091

. $8.620

$9.100 .

*The base salary for a probational‘employee as defined by Article‘
VIII, Section 8.2 of this Agreement shall be $1,200.00 less than
annual base salary as established hereln for a full- tlme Police O

the- B
fflcer,,_uﬂ
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For purposes of the Police Pens1on Fund only, base salary

shall include, on an annual ba51s, the amount pald to employees
covered by this Agreement under the- Clty s longevltyvordlnancev
currently in effect.
Any employee covered by thisdAgreement who, on July 1,

1977, has successfully completed and received»either a degree for
courses at an accredited institution of higher'education of the

type or-in'the amount of hours'specified below, shall, in addition to
the foregoing, be paid-annually; in equal'installments according to
the method of the payment of'wages currently in effect in the City, |
‘the following amounts: | | | e

U A ey g”j_v,_HSemeSter_ i ... Quarter . .’,,. Annual 3

vClassificatiOﬁ'l ' Hours i S Hours ..~ Amount
,Police Officer 90 S 135 S $383.00
Police'Officer C , " Bachelor of Arts or Bachelor
E : ' of Science Degree. S $767.00
‘Police Corporal Master of Arts or Master of .'_bu
‘ ' Science Degree o - . $1,605.00
'POlice‘Sergeant Master of Arts or Master of :
~ ' : Science Degree - . $1,677.00

These additional amounts specified above shall only be paid to‘those
eligible-employees currently employed by the City on July 1, 1977,
."and shallfnot be paid to any other employee:who might_subsequently.or
thereafter become ellglble for any such payment | |
Any employee covered by this Agreement who, on July 1,
1977, has notrsuccessfully completed and received an a55001ate degree
or equivalenthreditkhours at:an-aCCredited institution of higher‘
educatlon shall have flve (5) years from sald date to successfully
complete and receive elther an assoc1ate degree or sixty (60) semeSLer‘
hours or ninety (90) quarter hours of credit.  In lieu of the foreg01ng
associate degree or equivalent credit hours, any such‘employeegmay}
within that same five (5) year period, take and successfully pass a
proficiency examination in police science and administration which is
mutually agreed upon by both the City and-the Lodge; vaany.such
employee so meets these requirements, said employee shall receive a
one-time increase in his/her annual base salary in the amount of $384.00,
such increase in annual base salary to take effectvonithe first>day of

the pay period next succeeding the receipt by the Chief of Police
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-of either an official transcript of suchfacademic records or due
notice of successful passage of-such.proficiency examination. This
increase in’annual base pay shall only be paid to those.employees'
currently employed by the City on July 1, 1977,vwho later become
eligible therefor and shall not be paid to any other employee who

subsequently or thereafter might become so employed.

APPENDIX "C"

The total maximum annual salary of all employees covered
-~ by this Agreemeht.shall‘be the base salary (excluding any additional
annual amountsofor'education) as listed and eetablished in Appendix
“"B" of this’Agreement'plusblongevity pey. Such 1onge§ity pay shall
mbe compuﬂed as followS$' o |
(1) Except as provided in part (2) hereunder, two (2)
,_oercent_of the base salary (excluding any_additional annual amounts
for educeﬁion) as listed and established in Appendix "B" of this
- Agreement for eaeh two years‘of servioe to a cumulative meximum
percentage of ten (10) percent.

(2) For any employee covered by this Agreemeht who,
as of May 1, 1974, was entitled to receive longevity pay under an
Ordinance, -entitled "An Ordinance in Regerd to Leﬁgth of Service and
Regulations and Compensation of Municipal Employees", as adopted by
the City‘Council and approved by the Mayor on May 1, 1967, which
longevity pay cumulatively totaled 1@% or more piior to the said
May 1, 1974, shall receive_lohgevity pay at the rate»as'established
and therein frozen pursuaht to that Ordinance No. 7374—63A, entitled
~"An Ordinance Amending a Certain Ordinance Entitled 'An Ordinance
~in Regard to Lengthvof Service and Regulations'and Compensation of |

'Municipal Employees'", which was passed by the City Council and apﬁroved

by the Mayor on May 1, 1974.




