
ILLINOIS: 

ORDINANCE NO . 7071-104 

AN ORDINANCE FIXING COMPENSATION OF 
OFFICERS AND EMPLOYEES OF THE 

CITY OF URBANA, ILLINOIS 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF URBANA, 

SECTION I. That beginning May I, 1971, the maximum monthly 

base salaries (or hourly wages) of the following listed positions of the 

City of Urbana, shal I be as fol lows: 

Mayor • • • • • • • • • • • . . 
Administrative Assistant to the Mayor 

Mayor as President of the Board of 
Loca I I mp rovements • • • • • • • • 

Local Liquor Control Commissioner 

• • $ 

. . 
City Clerk and Collector. . . . . . . . . . . . 
City Treasurer •• 

City Attorney and Corporation Counsel 

Human Relations Commission Officer. 

Commissioner of Public Works and 
Bui Id i ng Off I c I a I • • • • • • 

City Engineer •• . .. . . 
Director of Civil Defense •• 

Crossing Guards • 

Part-time Clerk and Typist •• 

Part-time Draftsman and Assistant •• 

Custodial Staff •• 

Parking System Gate Attendant • 

Temporary Employees . . . . 

. . . . . . . 

. . . . 

. . 

. . 

400.00 

748.00 

100.00 

100.00 

800.00 

125.00 

1,063.00 

750.00 

1,392.00 

1,148.00 

166.00 

2.00 per 

3.00 per 

3.00 per 

I. 90 per 

1.90 per 

3.84 per 

hr. 

hr. 

hr. 

hr. 

hr. 

hr. 

SECTION I I. That beginning May I, 1971, the maximum monthly 

salaries (base salaries) of the following employees of the City of Urbana 

shal I be the base salary as listed below plus 2% of said base salary for 

each two years of continuous city employment in accordance with the longevity 

ordinance passed by the City Council: 
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Acting Pol Ice Chief • • • $ I, 060 .00 

Pol Ice Captain ••• . . . . . . . . . 
Pol Ice Lieutenant 

Po I ice Sergeant • • • 

Assigned Patrolman. . . . . 
Police Patrolman •• 

Probationary Patrolman (first 6 months of employment) 
(second 6 months of employment) 

Dog Control Officer •• 

Radio Operator <Police Department) •• 

Secretaries to Police Department ••• 

Acting Fire Chief •• . . 
Assistant Fire Chief <Battalion Chief). 

Fire Inspector. . . . . 
Fl re Lieutenant . . 
Assistant Fire Inspector. 

Pipeman • . . . 
Probationary Pipeman (first 6 months of employment) 

<second 6 months of employment> 

Fire Department Desk Clerk ••• 

City Electrician and Electrical Inspector • 

Electrical Department Foreman • 

Electrical Department Assistants. 

Parking System Coordinator •• 

Parking Meter Maintenance Man • . . . 
Assistant Parking Meter Maintenance Man 

Secretary to Parking Commission 

Director of Civic Center and 
Comfort Station •••• 

Assistant to City Clerk • 

Bookkeeper •••• 

Administrative Secretary. 

Secretary • 

. . 

. . . . 

Typist 

Typist I I . . . . . . . . . . . . . . 
Clerk I • 

. . 

. . 

970.00 

870.00 

820.00 

780.00 

755.00 

650.00 
700.00 

550.00 

420.00 

374.00 - 400.00 

1,060.00 

870.00 

870.00 

820.00 

820.00 

755.00 

650.00 
700.00 

420.00 

1,079 .oo 

634.00 

629.00 

763.00 

600.00 

575.00 

390.00 

600.00 

495.00 

495.00 

545.00 

516.00 

430.00 

475.00 

390.00 

·' 
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Clerk II. ••••• $ 400.00 

Clerk I I I 

Receptionist and Telephone Operator • . . 
Building Inspector and Code Enforcement 

Adm In I strator. • • • • • • • 

Code and Subdivision Inspector. 

Plumbing Inspector. 

Housing Inspector • . . . 
Gateman . . . . . . . . . . . 
Maintenance Man • 

Equipment Operator I •• 

Equipment Operator I I . . . . 
Equipment Operator I II. . . . . . . . . . . . . 
Equipment Operator IV 

Equipment Operator V. 

Foreman • . . . 
Mechanic. 

Mechanic Supervisor . . . . 
Supervisor <Assistant Superintendent of 

Operations) •••••••• 

Superintendent of Operations. 

. . . . . . . 

. . . . 

410.00 

365.00 

881 .oo 

704.00 

880.00 

750.00 

454.00 - 552.00 

500.00 - 608.00 

552.00 - 672.00 

580.00 - 704.00 

608.00 - 740.00 

640.00 - 776.00 

672.00 - 856.00 

640.00 - 776.00 

608.00 - 740.00 

776.00 - 944.00 

740.00 - 898.00 

898.00 - 1,092.00 

Engineer I. 898.00 

Draftsman • • 704.00 

SECTION I II. Local Improvement fees on all project~ based 

upon the actual cost of construction of each project, shall be paid Into 

the General Corporate Fund from said projects in lieu of paying such fees 

to the Corporation Counsel. 

SECTION IV. Al I engineering fees from Local Improvements 

shall be paid Into the General Corporate Fund. Extra help employed by the 

City Engineer on Local Improvement Projects shal I be paid from the General 

Fund at an hourly rate to be determined by the City Council. 

SECTION V. Each member of the Civil Service Conrnlsslon shal I 

receive $10.00 per year as payment for his services on said commission. 
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SECTION VI. For each regular meeting or special meeting of 

the City Councl I attended by him, each Alderman who was elected prior to 

April, 1971, shall receive a compensation of $15.00 per meeting. For each 

Alderman who was elected in April of 1971, such Alderman shall receive 

$180.00 per quarter of each f lscaf year. 

SECTION VI I. Definitions. 

I. Overtime: Anytime during which an employee works for the 

City of Urbana in addition to his or her regularly scheduled hours of work. 

2. Holidays : Those dates on which the City of Urbana 

celebrates each of the following listed holidays by the closing of the City ' s 

Administrative Offices: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Veteran~ s Day 
Christmas Day 

If any of the above hot idays fat Is on a Saturday, for pay purposes the 

holiday Is the Immediately preceding Friday; If any of the above holidays 

fal Is on a Sunday, for pay purposes the holiday is the next succeeding 

Monday. 

3. Base Hourly Salary: A figure calculated by dividing the 

annual salary by fifty-two (52) and dividing such figure by the number of 

hours such particular employee is normally scheduled to work per week. 

SECTION Vt 11. Fire Department. 

I. Members of the Fire Department, except the Chief, shat I 

be paid for overtime at a rate calculated as fol lows: at an hourly rate of 

I 1/2 times the base hourly salary. 

2. Commissioned Firemen, except the Chief, shal I receive I 1.2 

hours of base hourly salary for each hol I day whether such employee is sched-

uled to work that holiday or not. 

3. Fire Inspectors and assistant Fire Inspectors shal I 

receive eight (8) hours of base hourly salary for each holiday whether such 

employee is scheduled to work or not. 

SECTION IX. Police Department. 

I. Members of the Police Department below the .grade of 

Captain shal I be paid for overtime at a rate calculated as follows: at an 

hourly rate of I 1/2 times the base hourly salary. 
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2. Commissioned Pol Icemen below the grade of Captain shall 

receive eight (8) hours of base hourly salary for each holiday whether such 

employee Is scheduled to work that holiday or not. 

SECTION X. Public Works, Landfi II, Buildings and Grounds 

and Light Department Employees. 

I. The Public Works, Landfill, Buildings and Grounds and 

Light Department employees, except Department Heads, shal I be paid for over­

time according to the choice of the employee by receiving I 1/2 times their 

base hourly salary or compensatory time at the rate of I 1/2 hours off for 

each hour of overtime. 

2. Public Works, Landfill, Buildings and Grounds and Light 

Department employees shal I be paid their normal salary despite the fact that 

due to a holiday their work week is lessened; however, if such employee, 

except Department Heads, actually works for the City of Urbana on a hol !day, 

such employee shal I be paid for his hours of work at the rate of his base 

hourly salary, in addition to his regular salary. Work by such an employee 

on a hol !day shal I not be considered overtime unless such employee works In 

excess of eight (8) hours on such ho l iday. 

SECTION XI. Educational Incentive Pay for Police. 

I. With the exception of the Chief of Police and Captain of 

Police and Probationary Patrolmen, convnlssioned police personnel shall 

receive additional pay in terms of a percentage of their base pay; said pay 

to be known as "Educational Incentive Pay". There is hereby established an 

Educational Incentive Pay Plan the purpose of which is to provide incentive 

for pol Ice officers to obtain a level of education beyond~that of a high 

school graduate. Incentive pay shal I be made in six (6) steps dependent on 

the number of hours for which college credit has been attained as fol lows: 

- For hours completed in college courses required for a 

Certificate or Degree In Police Science or Police 

Administration 

Police Science Credit Hours Required Percent Increase 
Semester Quarter 

30 45 2% 
45 68 4 
Associate Degree of' 60 

credits toward a BA 90 6 
90 135 9 
Bachelor of Arts or Bachelor of Science 

Degree 12 
MA or MS Degree 18 

·-
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- For hours successfully completed In college courses other 

than those required for a Certif lcate or Degree in Pol Ice 

Science or Pol ice Administration, as follows: 

Hours Required Percent Increase 
Semester Quarter 

30 45 1% 
45 68 2 
Associate Degree or 

60 hours 90 3 
90 135 5 
Bachelor of Arts or Bachelor of Science u7 12 
Master of Arts or Master of Science ~ 18 

2. If an officer qua I ifies for Incentive pay, such increase 

In salary as prescribed hereinabove shal I take effect on the 1st day of the 

month next succeeding the receipt by the Police Chief of an official trans-

cript of academic records showing such officer has become entitled to such 

incentive pay. 

3. This educational incentive plan shal I go into effect with 

the passage of this Ordinance. 

SECTION XI I. Al I ordinances or parts of ordinances in conflict 

herewith are repealed. 

ADOPTED by the City Council of the City of Urbana, Ill !nots, 

/ !r ~-th Is day of _,...~__.........,,,,.,_....___., 1971 • 

APPROVED by the Mayor of the City of Urbana, II llnois, this 

3~ day of--~-----' 1971. 

MAYOR 


