Thi s Ordi nance:
__requires
X_ does not require

an anendnent to the Code of Ordi nances.

ORDI NANCE NO. 2001-10-121

AN ORDI NANCE AUTHORI ZI NG THE MAYOR TO EXECUTE AN AGREEMENT
WTH LOCAL #1147 OF THE | NTERNATI ONAL ASSOCI ATI ON OF FI RE
El GHTERS

WHEREAS, the duly authorized representatives of the
City of Urbana, Illinois and Local #1147 of the Internationa
Association of Fire Fighters have nmet for the purpose of
negotiating in good faith a contract for the term beginning
July 1, 2001 through June 30, 2004; and

VWHEREAS, a witten copy of such an agreenent
entitled "AGREEMENT BETWEEN THE CITY OF URBANA, |LLINO S AND
LOCAL #1147 OF THE | NTERNATI ONAL ASSOCI ATI ON OF FI RE FI GHTERS
FOR THE TERM BEGI NNI NG JULY 1, 2001 THROUGH JUNE 30, 2004" has
been presented to and is now before this Council;

NOW THEREFORE, BE | T ORDAI NED BY THE CITY COUNCI L OF
THE CITY OF URBANA, |ILLINO S, as follows:

Section 1, That the Council hereby approves the
City entering into an agreenent wth Local #1147 of the
I nternational Association of Fire Fighters for +the term
begi nning July 1, 2001 through June 30, 2004.

Section 2. That the Mayor is hereby authorized to
execute and deliver such an agreenent on behalf of the City.

The agreenent shall be in substantially the form of the
Agreenment which is before this Council, a copy of which is
attached hereto and incorporated herein. The City Clerk is

aut horized to attest to such execution thereof.

This Ordinance is hereby passed by the affirmative
vote, the "ayes" and "nays" being called, of a mpjority of the



menbers of the Council of the City of Urbana, Illinois, at a
regul ar neeting of said Council.

PASSED by the City Council this _ day of ,
20 .
AYES:
NAYS:
ABSTAI NED

Phyllis D. Clark, City Clerk

APPROVED by the Mayor this _ day of ,

20 :

Tod Satterthwaite, Mayor



AGREEMENT
This AGREEMENT, entered into this day of ,

, between the City of Urbana, 1Illinois, (hereinafter

eferred to as the "City") and Local #1147  of t he
nt ernati onal Association of Fire Fighters, AFL-CIO Urbana,
I'linois (hereinafter referred to as the "Union").

ARTI CLE |
RECOGNI TI ON AND REPRESENTATI ON

Section |.1| Recogni tion and Appropriate Bargaining Unit.
The City recognizes the Union as the sole and exclusive
bar gai ni ng _agent for the appropriate bargaining unit
consisting of all full-tine uniforned Fire Departnent

personnel . including Firefighters and Conpany Officers, but
excluding the Fire Chief, Division Chiefs, Public Education

and Prevention Officer, and clerical enmplovees, for the
pur pose of negotiating in accordance with the provisions of
this Agreenent., a witten Agreenment covering wages, hours of
abor, and conditions of enploynment.

Section |.2 Non-Discrimnation. (A) There shall be no
di scrimnation, restraint, or coercion by the City or the
Union for or against any enployee because of nenbership or
non- nenbership in the Union.

(B) In accordance with applicable federal, state and city
| aws, neither the City nor the Union shall unl awf ul 'y
di scri m nate agai nst any enpl oyee covered by this Agreenent.

ARTI CLE 11
DEDUCTI ON OF UNI ON DUES

Section 2.1 Checkof f. Upon receipt of a signed
aut horization from an enployee in the form set forth in
Appendix "A", the City agrees to deduct from such enpl oyee's
pay uniform Union dues. The Union will notify the City in
witing of the amount of the uniform dues to be deducted
annual |l y. Deduction shall be made on each payday and shall be
remtted, together with an item zed statenent, to the
Treasurer of the Union or his/her designee by the 15th day of
the nmonth following the nonth in which any such deducti ons are
made.

Section 2.2 Fair Share. Any enployee who is not a
menber of the Union shall, as a condition of enploynment, be
required to pay a proportionate share (not to exceed the
amount of Union dues) of the cost of the collective bargaining
process contract adm nistration and pursuing matters affecting
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wages, hours and conditions of enploynent. Any enployee hired
on or after July 1, 1991 who has not nmde application for
menbership shall, on or after the sixtieth (60th) day
followi ng his/her date of hire also be required to pay a fair
share of the cost of the collective bargaining process and
contract adm nistration. Such nonthly fair share service
charge shall not exceed the wuniform nonthly dues and/or
assessnent (s) paid by a nmenber of the Union, |ess that portion
of said dues and assessnent(s) which are or may be used for
political purposes.

The Union agrees to conply with the requirenents set
forth in Chicago Teachers Union vs. Hudson, 106 U S. 1066
(1986) with respect to the constitutional rights of fair share
fee payoffs, including giving tinely notice of the fee and an
expl anation of the basis therefor, an audited breakdown of the
maj or categories of expenses, placing any disputed anounts in
escrow pendi ng resolution of any objections, and advising the
fair share fee payors of the dispute resolution procedure for

such objections. The parties agree that all such objections
shall be consolidated for purposes of adjudication and the
procedures and offices of the Illinois State Labor Relations
Board shall be utilized for dispute resolution.

Section 2.3 Payrol |l Deduction of Union Dues or Fair
Share Fee. During the term of this Agreenent, the enployer

agrees to make a payroll deduction each payday for fair share
fee, in the anmount certified to be current by the Treasurer of
the Union, fromthe pay of those fair share enpl oyees covered
by this Agreenent. The total amunt of the fair share
deductions shall be remtted along with the dues deductions as
set forth in Section 2.1 above.

Section 2.4 Involuntary Deducti ons. In the event that
an enpl oyee fails to voluntarily sign a check- of f
aut horization, or if an enpl oyee who has previously signed an
aut hori zati on objects
to a specific deduction or assessnent, the Enployer shall nake
an involuntary deduction fromthe wages of the enployee in the
amount previously certified to the enployer by the Treasurer
of the Union and forward such sunms to the Union by the
fifteenth (15th) day of the nonth follow ng the nonth in which
such deductions are made.

Section 2.5 Cbj ections on Religious G ounds. The
obligation to pay a fair share fee to the Union shall not
apply to any enployee who, on the basis of a bona fide
religious tenet or teaching of a church or religious body of
whi ch such enployee is a nenber, objects to the paynment of a
fair share fee to the Union. Upon proper substantiation and
collection of the entire fee, the Union will nake paynent in
behal f of the enployee to a non-religious <charitable
organi zation nutually agreed to by the objecting enployee and



t he Uni on. If the enployee and the Union are unable to agree
upon a non-religious charitable organization, the organization
shal | be determined 1in accordance wth the procedures
established by the Illinois State Labor Rel ati ons Board.

Section 2.6 (Objections on O her G ounds. Any non-nenber
making a fair share paynent may object to the anount of
hi s/her fair share paynents on the grounds that all or part of
such paynents have been expended by the Union for political
activities or causes or for activities or causes naking

i deol ogi cal issues not gernmane to the collective bargaining
process or contract adm nistration. Any such enployee with
any such objection shall process his/her objection in

accordance with the procedure set forth in Appendix "E",
attached hereto and made a part of this Agreenent.

Section 2.7 Indemification. The Union shall indemify
the City and hold it harnless against any and all clains,
demands, suits or other fornms of liability that may arise out

of, or by reason of, any action taken by the City for the
pur pose of conplying with the provisions of this Article.

ARTI CLE 111
MANAGEMENT RI GHTS
Section 3.1 Managenment Ri ghts. It is recognized that
the City has and wll continue to retain the rights and

responsibilities to direct the affairs of the Fire Departnment
in all of its various aspects. Anmong the rights retained by
the City are the City's right to direct the working forces; to
plan, direct and control all the operations and services of
the Fire Departnment; to schedule and assign work; to establish
normal work hours; to assign overtine;, to determne the
met hods, nmeans and organi zation and nunber of personnel by
whi ch such operations and services are to be conducted; to

determ ne whether goods or services shall be nmade or
pur chased,; to mke and enforce reasonable rules and
regul ati ons; to change or elimnate existing nethods,

equi pnment or facilities; provided, however, that the exercise
of any of the above rights shall not conflict with any of the
express witten provisions of this Agreenent.

Section 3.2 Right to Gieve. Any dispute with respect
to mnagenent rights shall not be in any way subject to
arbitration, but any grievance with respect to the City's
rules and regul ati ons may be subject to grievance procedure as
provided in Section 16.2; Nothing in this Article shall be
deemed to deny the rights of any enployee to submt a
grievance claimng or charging violation of any subsequent
provi si on hereof.



ARTI CLE |V
NO STRI KE AND NO LOCKOUT

Section 4.1 No Strike. During the ternms of this
Agreenent, neither the Union, its officers or agents or any
enployee wll instigate, pronote, sponsor, engage 1in or

condone any strikes, synpathy strike, slowdown, concerted
st oppage of work or any other intentional interruption of the
operations of the City, regardless of the reason for doing so.
Any or all enployees who violate any of the provisions of
this Article may be discharged or otherw se disciplined by the
City.

Section 4.2 No Lockout. The City will not |ock out any
enmpl oyees during the term of the Agreenent as a result of a
| abor dispute with the Union.

ARTI CLE V
GRI EVANCE PROCEDURE

Section 5.1 Definition. A grievance is a dispute or
difference of opinion raised by the Union or an enployee
covered by this Agreenent against the City involving as to
hi M her the nmeaning, interpretation or application of the
express provisions of this Agreenment.

Section 5.2 Procedure.

Pre-grievance neeting:

Wthin five (5) busi ness days of an all eged
violation of the contract, or within five (5) business
days after the enployee through the use of reasonable
di l'i gence shoul d have obt ai ned know edge of t he
occurrence of the event giving rise to the grievance and
prior to initiating Step 1 by the filing of a grievance,
the Union and the grievant shall neet with the Fire Chief
or the Chief’s designee to discuss the potential
gri evance. The discussion shall include the facts and
events in the context of the specific contract
provisions, and why the Union believes the challenged
interpretation or application violates the contract.

Step 1: Any enployee covered by this Agreenent who has a

grievance shall submt it to the supervisor who is
designated for the purpose by the City; provided that
said grievance shall be in witing on the standard

grievance form and signed by both the aggrieved enpl oyee
and the appropriate Union Representative. The supervisor
shal | give his/her witten answer wthin five (5)
busi ness days after such presentation.
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Step 2: If the grievance is not settled in Step | and the
enpl oyee wi shes to appeal the grievance to Step 2 of the
Grievance Procedure, it shall be referred in witing on

t he sanme standard grievance form submtted at Step | to
the Fire Chief within five (5) business days after the
desi gnated supervisor's answer in Step | and shall be

signed by both the Enployee and Union Representative.
The Fire Chief, or his/her representative, shall discuss
the grievance within five (5) business days with the
Uni on Representative at a tinme nutually agreeable to both
parties. The Fire Chief, or his/her representative,
shall respond in witing to the Union within five (5)
busi ness days followi ng their neeting.

Step 3. If the grievance is not settled in Step 2 and the
Uni on desires to appeal, it shall be referred by the
Union in witing to the Chief Adm nistrative Oficer or
hi s/ her designated representative on the sanme standard
grievance form submtted in Step | wthin five (5)
busi ness days after the City's answer in Step 2. A
meeting between the Chief Admnistrative Officer, or
hi s/ her representative and the Chief Union Representative

shall be held at a tinme nutually agreeable to the
parties. The Chief Admnistrative O ficer or his/her
representative shall give the City's witten answer to
the Union within ten (10) business days follow ng the
meet i ng.

Section 5.3 Arbitration. If the grievance is not

settled in accordance with the foregoing procedure, the Union
may refer the grievance to arbitration wthin seven (7)
busi ness days after receipt of the City's answer in step 3.

The parties by nutual agreenent in witing may submt nore
than one (l) grievance to the sanme arbitrator. The parties
shall attenpt to agree upon an arbitrator within five (5)
busi ness days after receipt of notice of referral and in the
event the parties are wunable to agree upon an arbitrator
within said five (5) day period, the parties shall immediately
jointly request the Federal Mediation and Conciliation Service
to submt a panel of seven (7) arbitrators. The request shal

specify that the panel be conposed only of arbitrators who are
menbers of the National Acadeny of Arbitrators and who reside
in Illinois, Wsconsin or |ndiana. Either party may reject
one panel in its entirety. Thereafter, both the City and the
Uni on shall have the right to strike 3 nanes from the panel.
The Union and the City shall alternatively strike nanes, the
party losing a coin toss striking the first nane, the other
party striking a name, until one (1) nane renmains, and that
person shall be the arbitrator. The arbitrator shall be
notified of his/her selection by a joint letter fromthe City
and the Union requesting that he/she set a date and tinme for
t he hearing, subject to the availability of the City and the
Uni on representatives. All arbitration hearings shall be held
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in Urbana, Illinois.

Section 5.4 Authority of Arbitrator. The arbitrator
shall have no right to anmend, nodify, nullify, ignore, add to
or subtract from the provisions of this Agreenent. He/ she
shall only consider and make a finding with respect to the

specific issue submtted to himher in witing by the City and
the Union, and shall have no authority to make a finding on
any other issue not so submtted to hinfher. The arbitrator
shall be wthout power to mke a finding contrary to or
inconsistent with or modifying or varying in any way the
application of laws and rules and regul ati ons having the force
and effect of |[aw The arbitrator shall submt in witing
hi s/her finding within thirty (30) days followi ng close of the
hearing or the subm ssion of briefs by the parties, whichever
is later, unless the parties agree to an extension thereof.

The finding shall be based solely upon his/her interpretation
of the meaning or application of the express terns of this
Agreenment to the facts of the grievance presented. The
decision of the arbitrator shall be binding.

Section 5.5 Expenses of Arbitration. For all grievances
arising after the date of signing this Agreenent, expenses for
the arbitrator's services, if any, shall be borne by the City
if the arbitrator fully sustains the Union’s grievance; by the
Union if the arbitrator fully denies the Union's grievance,;
and divided equally if the arbitrator sustains in part and
denies in part.

Each party shall be responsible for conpensating its own
representatives and w t nesses.

Section 5.6 Time Limt for Filing. No grievance shal
be entertained or processed unless it is submtted within five
(5) business days after the pre-grievance neeting.

If a grievance is not presented within the time limts
set forth above, it shall be considered "waived." If a
grievance is not appealed to the next step wthin the
specified tinme imt or any agreed extension thereof, it shal

be considered settled on the basis of the City's |ast answer.
If the City does not answer a grievance or an appeal thereof
within the specified tine limts, the Union may elect to treat
the grievance as denied at that Step and inmedi ately appeal
the grievance to the next Step. The time limt in each Step
may be extended by nutual witten agreenent of the City and
Uni on representatives involved in each Step. The term
"busi ness days" as used in the Article shall nean the days
Mondays through Fridays inclusively and excludes Saturdays,
Sundays, and holidays on which the City Building is closed.

Section 5.7 Discharge and Disciplinary Gievances. The
grievance and arbitration procedure of this Agreenent 1is
hereby declared to be the exclusive nmechanism for a non-
probati onary enployee to appeal a disciplinary action,
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i ncluding dism ssal, expressly supplanting any rights that an
enpl oyee m ght otherw se have had under Urbana Civil Service
Conmm ssion rules and regulations and/or 65 ILCS 5/10-1-1, et
seq. .
ARTI CLE VI
HOURS OF WORK

Section 6.1 Appl i cation. This article is intended to
define the normal hours of work per day or per week and
provides the basis for the calculation of, and paynent of
overtinme pay.

Section 6.2 Normal Work Day and Work Schedul e. For
personnel in the Fire Departnent assigned to 24 hour duty
shifts, the normal work day and work schedul e shall be twenty-
four (24) hours on duty imediately followed by forty-eight
(48) hours off duty.

For personnel in the Fire Departnent assigned to a
schedule of five (5) consecutive workdays, the normal workday
shall consist of eight (8) consecutive hours which may be

interrupted by a lunch period; the normal workweek shall
consist of forty (40) hours per week.

Section 6.3 Overtine Conpensation. (A (1) Contractua
Overtinme. Whenever an off-duty enployee is ordered to work on
a day he/she is not normally scheduled to work or to remain on
duty after his/her normal tour of duty for any departnmental
function, he/she shall be paid at the rate of one and one-half
(1 1/2) tinmes the enployee's straight time hourly rate of pay
wth a mnimmof six (6) mnutes. Any time in excess of six
(6) mnutes shall be conputed and paid in nultiples of six (6)
m nut es.

(2) Call Back. For each instance of call back to
duty, a mninmumof two (2) hours of overtine at the rate
of one and one-half (1 1/2) tines the enployee's straight
time hourly rate of pay shall be paid to such enployee
call ed back. Any time in excess of two hours shall be
conputed and paid on nultiples of six (6) mnutes.
Provided that any enployee so called back for an
enmergency arrives at the appropriate Urbana fire station
within one-half hour of the tine so called, any enployee

so called shall be paid from the tine that he/she is
cal | ed.
(B) FLSA Overti ne. For twenty-four (24) hour shift

enpl oyees the work cycle under Section 7(k) of the Fair Labor
St andards Act shall consist of twenty-seven (27) consecutive
days. Such enpl oyees shall be paid additional conpensation of
one-half (1/2) their regular hourly rate for hours actually
worked in excess of 204 in their 27 day cycle. (Paid time off
will not be considered hours worked for purposes of overtine
eligibility.)

For forty (40) hour enployees the work cycle under
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Section 7(k) of the Fair Labor Standards Act shall consist of
seven consecutive days. Such enpl oyees shall be entitled to
overtinme conpensation at one and one-half (1 1/2) their
regular hourly rate for hours actually worked in excess of 40
in their 7 day cycle. (Paid tinme off will not be considered
hours wor ked for purposes of overtine eligibility.)

Section 6.4 Straight Tinme Hourly Rate. The straight
time hourly rate for each year covered by this Agreenment is
set forth in Appendix "B".

Section 6.5 Conpensatory Option. Subj ect to applicable
Federal |aw, rules, and regul ations, enployees covered by this
Agreenment shall have the option of receiving overtine pay or
conpensatory tinme off. Conmpensatory tinme shall be accrued at
the sanme rate as overtine pay and shall accunulate to a
maxi mrum of one hundred and sixty-eight (168) hours. Provided,
it is expressly wunderstood that the right to schedule
conpensatory time off is reserved by the Chief of the Fire
Departnment or his/her designee in order to provide for the
effective operation of the Departnent. Conpensatory tinme may
not be accrued for overtime that is part of the normal work
cycl e.

Section 6.6 Exchanging Tours of Duty. The Fire Chief or
hi s/ her designee may grant the request of any two (2) nenbers
of the Fire Departnent to exchange tours of duty or days off.

The exchange shall not be arbitrarily denied.

Section 6.7 No Pyram di ng. Conmpensation shall not be
paid or conpensatory tinme taken nore than once for the sane
hours under this Agreenent. There shall be no pyram di ng of
overtime or prem um conpensati on rates.

ARTI CLE VI |
SENI ORI TY

Section 7.1 Definition. The seniority of enployees
covered by this Agreenent shall be based on their |ength of
continuous service since their last date of hire with the
Ur bana Fire Departnent.

Section 7.2 Probationary Period. Each enployee shall be
considered a probationary enployee for the first twelve (12)
mont hs of continuous service, after which his/her seniority
shall date back to his/her date of hire with the Fire
Depart ment. There shall be no seniority anong probationary
enpl oyees, and they may be laid off, discharged or otherw se
term nated wi thout recourse at the sole discretion of the
City.

Section 7.3 Layoffs and Recalls. (A) In the event the
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City determnes that a reduction in force is necessary,
enpl oyees W th t he | east seniority in t he af fected
classification shall be laid off first. Enpl oyees laid off
fromthe affected classification nmay replace the |east senior
enployee in the next lower rated classification covered by
this Agreenent. Enpl oyees renoved from any classification in
accordance with these provisions may exercise their seniority
in the next |ower classification based on their |ength of
continuous service since their |last date of hire with the Fire
Depart ment. Enpl oyees in the classification in which
enpl oyees of the initially affected classification have
exercised their right to a position will be laid off based on
their length of continuous service since their |ast date of
hire with the Fire Department. Enployees shall be recalled in
the inverse order of layoffs, provided they are able to
perform the work avail able. No new enpl oyees shall be hired
until the enployees who have been laid off have been given an
opportunity to return to work or as otherw se provided by | aw.

(B) During the term of this Agreenent, an enployee who
is on layoff with recall rights shall have the right to
mai ntain health insurance coverage provided by the City at the
time of the layoff by paying, in advance, the full applicable
mont hly prem um for his or her individual coverage. The City
shall have no obligation to nake any paynent whatsoever on
behalf of an enployee for insurance coverage while that
enpl oyee is laid off.

Section 7.4 Determ nation of Seniority for Sanme-Day
Hres. In determning an enployee's seniority, the applicable
state | aw shall govern; provided, however, that if nore than
one (I) person is hired on the same day, each person shal
receive seniority preference based upon the follow ng
criteria:

(a) The higher ranking person on the eligibility roster as
certified and posted by the Civil Service Conm ssion wll
receive seniority preference.

(b) In the event that two or nobre persons occupy the sane
ranking on the eligibility roster, the person with the
hi gher written exam nation score will receive seniority
preference.

Seniority for sanme-day hires will be retroactive to April
1, 1998.

Section 7.5 Termnation of Seniority. Seniority and the
enpl oynent relationship shall be term nated when an enpl oyee:

(A) quits; or;

(B) is discharged; or

(C) retires or is retired; or
(D) is absent for three (3) consecutive days w thout notifying
the City. Service broken under this section my be
reestablished if the enployee can show that extraordinary
circunst ances prevented his/her tinmely return; or
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(E) is laid off and fails to report to work within three
(3) days after having been recalled; however, in the event
t he enployee appears before the expiration of the three (3)
days, the City may grant an extension of tinme to report if the
enpl oyee has a justifiable reason for delay; or

(F) does not report for work at his/her scheduled tine
for his/her second schedul ed duty day after the term nation of
an authorized |eave of absence. Service broken under this
section may be reestablished if the enployee can show that
extraordi nary circunstances prevented his/her tinmely return.

Section 7.6 Seniority List. The Fire Chief shall
establish a seniority Ilist of enployees covered by this
Agreenment and it shall be brought up to date on July |I of each
year and posted immediately thereafter at all fire stations
for a period of not less than thirty (30) days. A copy of the
seniority list as posted shall be given to the Secretary of
t he Uni on. Any enpl oyee alleging an error in respect to the
seniority list, as posted, shall notify the City in witing
within ten (10) days of the posting of the |ist.

ARTI CLE VI |
WAGES AND BENEFI TS

Section 8. Sal ari es. Sal aries shall be paid according
to Appendix "B" attached hereto and made a part of this
Agr eenent .

Section 8.2 Longevity Pay. Longevity pay shall be paid
according to Appendix "C' attached hereto and made a part of
this Agreenent.

Section 8.3 Equal Conpensation. Any enpl oyee assigned
to a schedule of five (5) consecutive workdays shall receive
conpensation equal in wages and other nonetary paynents to
that of any other enployee assigned to a schedule of twenty-
four (24) hours on duty imediately followed by forty-eight
(48) hours off duty in accordance wth the appropriate
classification and seniority of that enployee.

Section 8.4 Tenporary Upgrading. (A) To assure the
orderly performance and continuity of nunicipal services, the
City may tenporarily upgrade enployees on an acting basis to
positions of higher rank. No enpl oyee shall be tenporarily
upgraded nore than one (I) rank.

(B) If the City elects to offer a tenporary upgrade to
the position of Conpany Officer on a shift, then the highest
ranking Firefighter on the Conpany Officer’s eliqgibility list
established by the Civil Service Conm ssion who is present at

the time the upagrade beqgins and is reqularly assigned to the
shift shall be offered the assignnment and., if no other
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Firefighter has accepted the assignment under this Section,

t hat Firefighter shal not have the right to refuse a
tenporary updgrade to the position of Conpany O ficer on _such
shift. In the event that no Firefighter on the Conpany
Oficer's eliqgibility list is present and reqularly assigned

to the shift where the tenporary updrade i s needed, the
t enporary upgrade assignnent shal be offered to Firefighters
who are present and reqularly assigned to the shift in the
order_of their seniority, provided that any such Firefighter
with a mninumof four (4) vears seniority shall not have the

option to refuse the assignnment if no other Firefighter has
accepted the assignment under this Section. Company Officers
who are qiven updrade assignnents to Division Chief sha not
have the right to refuse the assignment.
It is the intent of the parties that:
1. The City has the discretion whether to offer a

t enporary upgrade.

2. The City shall offer the upgrade assignnent to

Firefighters on the Conpany Officer's eligibility |Iist

established by the Civil Service Conmm ssion who are
present and regularly assigned to the shift in the order
of their ranking on the eligibility Ilist. If all such

Firefighters refuse the assignnent, then the highest
ranking Firefighter on the eligibility Ilist who 1is
present and regularly assigned to the shift shall be
required to accept the assignnent.

3. If there are no Firefighters on the Conpany
Oficer's eligibility list present and regularly assigned
to the shift, then the tenporary upgrade assignnent shall
be offered to Firefighters with at |east four years
seniority who are present and regularly assigned to the
shift in the order of their seniority. If all such
Firefighters refuse the assignnent, then the Firefighter
with the npst seniority who is present at the tine the
upgrade begins and is regularly assigned to the shift
shall be required to accept the assignnent.

4. The City shall not offer the upgrade assignnent
to any Firefighter with less than four years seniority,
unless the Firefighter is on the current Conpany
Oficer's eligibility list.

5. Conpany O ficers who are gi ven upgr ade
assignnents to Division Chief shall not have the right to
refuse the assignnent.

6. The City may suspend for a period not to exceed
si x cal endar nonths the benefit of tenporary upgrade for
an enpl oyee who has received perfornmance-based discipline
in the upgraded position or where docunentation has been
provided the enployee by neans of performance |ogs or
per f or mance eval uati ons as to t he unaccept abl e
performance in the upgraded position.

(C) Tenporary upgrade pay shall be paid when an enpl oyee
is assigned to work at a higher rank, conmmencing with the tine
hi s/her assignnent to the higher rank is to begin and
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continuing until such assignnent is term nated. When a

Firefighter is upgraded to Acting Company O ficer, he/she
sha | be paid the difference between his/her annual base
i nclu

ding longevity pay, and the annual base for Conpany
Oficer, including the sane longevity pav. Wen a Conmpany
Oficer is upgraded to Acting Division Chief, he/she will be
pai d the difference between the annual base for such Conpany
Oficer, including his longevity pay, and the starting nm ninum
pay range established by the City for the position of Division
Chi ef ., excluding any longevity pay. Should the upgrading take
place on_a holiday covered by the Agreenent., the upgraded
Company Officer will receive holiday pay computed at his/her
nornal rate.

Section 8.5 Legislative Benefit Ofset. During the term
of this Agreenent, if the Illinois General Assenbly enacts new
| egislation benefiting enployees covered by this Agreenent,
and the effect of such new legislation is to increase costs to
the City, such increased costs shall be charged against the
total conpensation package of the enployees covered by this
Agreenment at the tinme they are incurred by the City. The
parties to this Agreenent shall neet and confer within thirty
(30) days to determne the manner in which these costs shall
be offset. In the event the parties do not agree, the City
may deduct the costs from wages. This section shall not apply
to changes in benefits which are currently provided for in
laws contained in the Illinois Revised Statutes as they exist
on June 30, 1988. This section shall apply to the foll ow ng
areas: mandatory insurance benefits, sick |eave, additional
hol i days or other paid | eaves, uniform or clothing allowances,
and educati onal incentive conpensation.

Section 8.6 Training for Energency Medical Technician -
Internmediate (“EMI-17). The initial training course for EMI-I
wll be paid for in full by the Cty at no expense to the
enpl oyee. If attendance is required while off-duty for
approved classes required for continuing education, enployees
w | be conpensated at the overtinme rate of pay or
conpensatory tine.

ARTI CLE | X
HOLI DAYS
Section 9.1 Pay for Holidays. Enpl oyees shall be paid
for the follow ng nine (9) holidays:
New Year's Day Chri st mas Day
Vet eran's Day Labor Day
Thanksgi vi ng Day Menori al Day
Presi dent's Day | ndependence Day

Spring Day (Good Friday)
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Section 9.2 Hol i day Pay. Whet her or not an enployee
assigned to a schedule of twenty-four (24) hours on duty
i medi ately followed by forty-eight (48) hours off duty is
scheduled to work on the above nanmed holidays, said enployee
shall receive an additional 11.2 hours of straight tinme pay
per holiday (including |ongevity) based on the enployee's

regul ar hourly rate.
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ARTI CLE X
VACATI ON

Section 10.1 Pai d Vacati ons. (A) Enployees who have
been enployed by the City for a period of at |east one (I)
year shall receive vacation during each year, calculated as
fol | ows:

Amount of Vacati on
Schedul e of Schedul e of
56 Hour Avg. 40 Hour
Cat egory of Continuous Service Wor kweek
Wor kweek

A. After the conpletion of one
(I') year of continuous ser-
vice through the end of the
fifth year of continuous
service 7 Duty Days 14 Duty Days

B. After the conpl etion of
five (5) years of continuous
service through the end of
the ninth year of continu-
ous service 8 Duty Days 16 Duty Days

C. After the conpl etion of
nine (9) years of continu-
ous service through the
end of the fourteenth year
of continuous service 11 Duty Days 22 Duty Days

D. After the conpl etion of
fourteen (14) years of
conti nuous service through
the end of the nineteenth
year of continuous service 12 Duty Days 24 Duty Days

E. After the conpl etion of
ni neteen (19) years of
continuous service to ter-
m nati on of continuous
service 13 Duty Days 26 Duty Days

(B) Enpl oyees who have been enployed by the City for a
period of |ess than one (I) year shall accrue one-half (l/2)
duty day for each nonth of enploynent to a maxi mum of five (5)
duty days. The accrual shall start with the first day of
full-time enpl oynent and that shal | be the starting
anni versary date of full-tinme enploynent.
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(C) The eight bargaining unit enployees previously

enpl oyed by the University of Illinois who are now enpl oyed by
the City of Urbana will get credit for the tinme they were
full-time sworn enployees in the University of Illinois Fire

Departnment on the City of Urbana vacati on schedul e as set
forth in the current contract.

Section 10.2 Vacati on Schedul i ng. Vacations shall be
schedul ed fromthe individual's anniversary date of enploynment
of each vacation year, and insofar as practicable, be granted
at times selected by each enployee in accordance with their
seniority. The City shall authorize the absence of at |east
two (2) bargaining unit nenbers per shift concurrently for the
pur pose of vacation or conpensatory tine.

The City shall authorize the absence of a third
bargai ning unit nmenber per shift, during the periods from May
15 through Septenber 15 and Novenber 15 through January 15,
for the purpose of taking Guaranteed and/or Available Tine
Vacation only and not for Conpensatory Tinme usage.

Section 10.3 Vacation Accunul ati on. Vacation shall not
accunul ate unl ess:

(A) It has been determned by the City that it would
interfere with City operations to permt an enployee to take
hi s/ her vacation within the normal twelve (12) nonth period;
or

(B) A witten request has been submtted to the Fire
Chief citing circunstances and a desire by the enployee to

accunul ate vacation time for a special pur pose. Such
reasonabl e requests shall be granted, if possible. The fina
determ nati on, however, is exclusively reserved to the City.

In no instance shall an enpl oyee accunulate in excess of three
hundred and twel ve (312) hours of vacati on.

(G Accunul ated vacation shall be paid at the rate of pay
in effect when the enployee takes such vacation, unless such
vacation is accunulated or deferred pursuant to subsection
(b), in which event said vacation shall be paid at the rate of
pay in effect when the enployee becane eligible for the
vacati on being accunul ated or deferred.

Section 10.4 M ni mum Vacation Peri od. For enpl oyees
assigned to a schedule of twenty-four (24) hours on duty
i medi ately followed by forty-eight (48) hours off duty, a
twenty-four (24) hour period shall be the mninmm allowable
period of vacation.

Section 10.5 Vacation Rights in Case of Separation. Any
enpl oyee who is separated from enploynent from the City for

any reason other than for just cause shall be paid for any
unused vacation and unused conpensatory tinme at the tinme of
separation. In the event of a death of an enployee while in

the enploynment of the City, the provisions of this section



shall be paid to the estate of the enployee.

ARTI CLE Xl
LEAVES OF ABSENCE

Section 11.1 General Leave. Enpl oyees covered by this
Agreenment nmay request a |leave of absence w thout pay in
accordance with the applicable rules of the Civil Service
Conmi ssi on. Leaves of absence shall not be granted to
enpl oyees to accept renunerative enploynent el sewhere.

Section 11.2 Sick Leave.

(A) GCeneral.

Accunmul ated sick |eave nmay be charged for non-duty
i1l ness and off the job incurred injury and disability. As
used in this Section, pregnancy, mscarriages, abortion,
childbirth, and recovery therefrom will also be considered by
the City as a tenporary disability for which accunul ated sick
| eave may be used, but only for the period in which any such
enpl oyee cannot or should not, on nedical advice, perform her

j ob. Sick leave shall be charged only for the hours the
enpl oyee woul d have been scheduled to work on that day but for
hi s/ her illness or non-duty injury.

(B) Rate of Accunul ation.
(1) 24- Hour Shift Schedul e.

Enpl oyees covered by this Agreenent whose nor nal
wor kday consists of twenty-four (24) consecutive
hours and whose nornmal workweek consists of fifty-
six (56) hours when averaged over a three (3) week
period on a schedule of twenty-four (24) hours on
duty inmmedi ately followed by forty-eight (48)
hours off duty shall be credited with ninety-six
(96) hours of sick |leave on the starting
anni versary date. After conpletion of one (I)
cal endar year of full-tinme enploynent, an enpl oyee
shall accunulate 11.2 hours of sick | eave per
nmont h.

2 8-Hour Shift Schedul e.

Enpl oyees covered by this Agreenent whose nor nal
wor kday shall consist of eight (8) consecutive
hours of work, which nmay be interrupted by a |unch
peri od, and whose nornmal workweek shall consist of
forty (40) hours per week, shall be credited with
sixty-nine (69) hours of sick |eave on their
starting anniversary date. After conpletion of
one (I) calendar year of full-tinme enploynent, an
enpl oyee shall accunul ate eight (8) hours sick
| eave per nonth.
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(3) Accunul ati on.

Sick | eave may be accunul ated with no maxi num
Sick | eave shall not be used or charged for any
absence due to job related injuries. Any enpl oyee
assigned to the 8-Hour shift schedule froma 24-
Hour shift schedule will be credited with .714
times his/her accunul ated sick | eave as of that
date. Any enpl oyee assigned to a 24-hour shift
schedule fromthe 8-hour shift schedul e shall be
credited with 1.4 tinmes his/her accunul ated sick
| eave as of that date.

(c) Return from Sick Leave.

1)

)

©)

First Occurrence of Sick Leave Use During any
Twel ve (12) Month Peri od.

No enpl oyee who has been absent in accordance with
this section for nore than two (2) consecutive

wor kdays i f schedul ed according to the 24-hour
shift schedule or nore than four (4) consecutive
wor kdays i f schedul ed according to the 8-hour
shift schedule shall return to work w thout first
submtting to his/her supervisor a certificate
obt ai ned by the enpl oyee and signed by a reputable
physi ci an stating that the enployee was sick on

t he days for which sick | eave was used and t hat

t he enpl oyee was seen by the doctor and that the
enpl oyee is able to return to work and performthe
duties of his/her enploynent.

Subsequent Occurrences of Sick Leave Use During
any Twelve (12) Month Period

No enpl oyee who has been absent in accordance with
this section for nore than one (1) consecutive

wor kday if assigned to the 24-hour shift schedul e
or nmore than three (3) consecutive workdays if
assigned to the 8-hour shift schedule shall return
to work without first submtting to his/her
supervisor a certificate obtained by the enpl oyee
and signed by a reputable physician stating that

t he enpl oyee was sick on the days for which sick

| eave was used and that the enployee was seen by

t he doctor and that the enployee is able to return
to work and performthe duties of his/her

enpl oynent .

Any occurrence of Sick Leave Use.

For any occurrence of sick |eave use, the City may
require an enployee to undertake a physi cal
exam nation by a reputable physician at the City's
expense to determ ne whether he/she is fit to
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return to or continue work. |If such physician
determ nes that the enpl oyee cannot performthe
wor k required, the enployee may not continue or
resune work but nust, if eligible, take sick or
infjury leave. |f the physician certifies that the
enpl oyee is able to performthe duties of his/her
enpl oynent, said certification shall constitute
term nation of any | eave of absence for sickness
or injury.

For any occurrence of absence in accordance with
this section after the first three (3) occurrences
of twelve (12) hours or nore, during any twelve
(12) nonth period, an enployee may additionally be
requested to obtain and present a physician's
statenment stating that the enpl oyee was seen by

t he physician during the tinme of absence and that
t he enpl oyee was sick and unable to performthe
duties of his/her enploynent during that tine.
Absences occurring under this section for which no
such physician's statenent is presented when
required shall be treated as an absence w t hout

| eave, which is subject to Section 7.5 of this

Agr eenment and/ or other applicable rules and

regul ations for the City.

(D) Use of sick |leave may be exercised by an enployee
in the event of an illness or accident in his/her
i medi at e househol d (spouse and/ or chil dren) t hat
requires his/her presence. Sick leave my also be
exercised up to three (3) duty days for each occurrence
by an enployee in the event of an acute or |life-
threatening illness or accident to an enployee's nother

father, nother-in-law, or father-in-law which requires
hi s/ her presence.

(E) Paynent for Sick Leave.
1) Any enpl oyee covered by this Agreenment who has
conpleted twenty (20) years of service with the
Urbana Fire Departnment or who has retired as a
result of a disability, shall wupon retirenment or
resignation from the departnent receive paynent
for accunmul ated sick |eave in an anount equal to
twenty percent (209 of the accrual, such paynment
to be made on the basis of the enployee's hourly
rate of pay at the time of such honorable

separation. In the event of a death of an
enpl oyee while in the enploynent of the City, the
provisions of this section shall be paid to

hi s/ her estate.
) Each enployee with a mninum sick | eave bal ance
of 750 hours may cash out, at 50% rate, up to
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twenty four (24) hours of sick |eave above the
m ni rum bal ance for each calendar year quarter
where no sick tinme is utilized.

(F) Abuse or Excessive Use of Sick Leave.

The city my require conpetent pr oof of an
enpl oyee’s illness, disability, or of an enployee’s need
to attend a nenber of his/her imediate famly when it
has reason to suspect that an enployee is abusing sick
| eave. Reasons for suspecting abuse of sick |eave may
i ncl ude any of the foll ow ng:

A. A pattern of sick |eave usage such as repeated
use of sick leave in conjunction with regul ar
days off or holidays, wthout a physicians

st at enent .

B. A pattern of sick |eave usage such as repeated
use of sick leave on a particular day of the
week.

C. Repeated use of sick |eave benefits as they are
earned, w thout a physician’s statenment.

D. Use of nore sick |eave than accrued in any
twelve (12) nonth period, without a physician’s
st at enent .

E. Using sick l|leave and engaging in activities

which indicate the ability to work.

F. Any use of sick leave not in conpliance wth
reasons for which such | eave may be used, as in
Section 11.2A, shall constitute abuse.

Any abuse may be subject to denial of sick |eave pay to
progressive discipline.

Section 11.3 Funeral Leave. When a death occurs in _an
enplovee’'s immediate fanmily (i.e.. enployee's or spouse's
not her, father, brother, sister, child, grandparents, spouse,
step-children, step-parents, step-siblings, step-drandparents,

or forner spouse of enplovyee). an enplovee covered by this
Agr eenent . upon request. will be excused for up to three (3)

consecutive cal endar days for the purpose of attending the
funeral . Provi ded, however, that should the death of a nenber
of the enplovee's immediate famly occur while an enplovyee is
on_active duty status, said enplovee wil be _excused from
duty, and no _charge against funera eave tine will be made
for that duty day. An eliqible enplovee shall be paid his/her
normal _daily rate of pay for any day or days on which he/she
is excused and but for such excuse would have been schedul ed
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to work. An othepmﬂse eLiqibIe ennlovee wi | | not_receive
funeral pay when it duplicates pay received for tine not
wor ked for _any other reason.

Section 11.4 Bereavenent Leave. Addi ti onal bereavenent
time beyond the three (3) consecutive cal endar days granted
for funeral |eave may be charged to sick |eave at enpl oyee's
di scretion. All policies included in Article XlI, Section 2 of
this Agreenent regarding use of sick leave will apply to sick
| eave used for bereavenent.

Section 11.5 Union Leave. Leaves of absence w thout pay
shall be granted, to the extent there is no interference with
City operation, to enployees who are selected, delegated, or
appointed to attend conventions or educational conferences of
t he Union, for a maxi num of one hundred twenty (120) hours for

t he departnment per fiscal year. Any request for such |eave
shall be submtted in witing by the Union to the enployee's
i medi ate supervisor and shall be answered in witing, no
| ater than ten (10) days follow ng the request.

Section 11.6 Definitions. As wused in Sections 11.6
through 11.11, the following ternms shall have the neaning

ascribed to each such termas set forth bel ow

"Fam |y | eave" neans any |eave taken for one or nore of
the reasons set forth in subsection 11.7(A), regardless of
whet her the | eave is paid or unpaid.

"Parent" neans the biological parent of any enployee or
an individual who stood in |loco parentis (in the place of a
parent) to an enployee when the enployee was a son or
daught er.

"Serious health <condition" neans an illness, injury,
i mpai rment, or physical or nental condition that involves
inpatient care in a hospital, hospice, or residential nedica
care facility or continuing treatnment by a physician.

"Son or daughter" means a biol ogical, adopted, or foster
child, a stepchild, a legal ward, or a child of a person
standing in loco parentis (in the place of a parent), who is
under eighteen years of age or is eighteen years of age or
older and incapable of self-care because of a nental or
physi cal disability.

"Spouse" neans a husband or w fe.

Section 11.7 Eligibility for Famly Leave. (A) Enpl oyees who
have been enpl oyed by the City for at |east twelve nonths and
who have worked at |east 1,250 hours in the past twelve nonths
shall be entitled to a total of twelve workweeks of famly
| eave during a twelve nonth period for one or nore of the
foll ow ng:

(1) Because of the birth of a son or daughter of the

enpl oyee and in order to care for such son or daughter;

(2) Because of the placenent of a son or daughter wth

t he enpl oyee for adoption or foster care;
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(3) I'n order to care for the spouse, or a son, daughter
or parent, of the enployee, if such spouse, son,
daughter, or parent has a serious health condition; or

(4) Because of a serious health condition that nmakes the
enpl oyee unable to perform the functions of the position
of such enpl oyee.

(B) Enployees shall be entitled to a total of twelve
work weeks of famly leave during a twelve nonth period,
regardl ess of whether the leave is paid or unpaid. The total

shall be cunulative of all famly |eave taken during the
twel ve nonth period, regardless of the reason or reasons for
the famly leave. The twelve nmonth period shall be a rolling
twel ve month period calcul ated backwards fromthe date of the
requested | eave.
(O Famly |eave taken for the reasons set forth in
subsections 11.7(A) (1) or (2) nust be taken within one year of
the birth or placenent of the son or daughter.

Section 11.8 Noti fication. Enpl oyees shall notify their
supervi sor of the necessity for famly |eave as far in advance
as practicable. In the case of famly |leave for the reasons

set forth in subsections 11.7(A)(1) or (2), enployees shall
provide at least thirty (30) days notice of the expected date
of the birth or placenent of the son or daughter.

Section 11.9 Rel ationship to other forns of |eave. (A)
Enpl oyees shall be required to exhaust their accunul ated
vacation, conpensatory tinme, and paid sick |eave, before
taking an unpaid famly leave for the reasons set forth in
subsections 11.7(A) (3) or (4).

(B) Enpl oyees shall be required to exhaust their
accunmul ated vacation and conpensatory tinme, before taking an
unpaid famly leave for the reasons set forth in subsections
11.7(A) (1) or (2).

(G Any leave taken for the reasons set forth in
subsections 11.7(A) shall be considered and treated as famly
| eave, regardl ess of whether the enployee is using vacation,
conpensatory time, paid sick | eave, or unpaid | eave.

(D) The exhausti on requi rements set forth in
subparagraphs A and B of this Section shall not be construed
to require an enployee to exhaust his/her accunul ated vacati on
or conpensatory time before taking a paid sick |eave under
this Agreenment or a paid |eave under the Public Enployee
Disability Act (5 ILCS 345/1).

Section 11.10 Mintenance of Health | nsurance. The Enpl oyer
shall maintain the health insurance provided in section 12.2
for the duration of any unpaid famly | eave. However, the
Enpl oyer may recover the premum paid for maintaining such
heal th insurance if

(A) the enployee fails to return to work after the famly

| eave has expired, and

(B) the failure to return to work is for a reason other
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t han
(1) the continuation, recurrence, or onset of a
serious health condition of the enployee or the
spouse, or a son, daughter, or parent, of the
enpl oyee, or

(2) ci rcunst ances beyond the control of t he
enpl oyee.
Section 11.11 Restoration to Position. Enpl oyees who take
unpaid famly |eave shall be entitled, on return from such

| eave to be restored to
(A) the position of enploynent held by the enpl oyee when
the | eave comenced, or
(B) an equivalent position wth equivalent enploynment
benefits, pay, and other ternms and conditions of
enpl oynent .

Section 11.12 Wnnetka case - Wirkers Conpensati on.

The City wll not enact any ordi nance, rul e, or
regul ati on, under Sections 22-306 and 22-307 of the Illinois
Pension Code as interpreted in Village of Wnnetka v. Illinois
| ndustrial Commin, 232 IIlIl.App.3d 351, 173 IIl.Dec. 656, 597

N. E. 2d 630, (1° Dist. 1992), or any other court decision based
on the sane interpretation of those same provisions of the
Pension Code, that I|imts the ability of bargaining unit
menbers to pursue Workers Conpensation cl ai ns.

ARTI CLE XI |
I NSURANCE

Section 12.1 Group | nsurance. (A) The City shall pay
the full cost of the premumfor the standard health insurance

pl an
currently in effect for each enployee covered by this
Agreenment. The "standard health insurance plan" shall be

defined as that insurance plan provided to enployees as of
June 30, 1982 or its successors and does not refer to any
prepaid health care plan that the City may offer its enployees

as an alternative to the standard plan. If an enployee
chooses an alternative health care plan provided by the City,
the City shall contribute the ambunt of the cost of the

standard health insurance plan toward such alternative plan,
and the enpl oyee shall pay the difference.

(B) The enployee shall pay one hundred percent of the
cost of dependent coverage, but the enployer and the enpl oyee
shall split (50/50) any increases in premuns for dependent
coverage commencing April 1, 1995.

Section 12.2 Denture |nsurance. The City shall provide
for insurance coverage for the |loss or damge of dentures
incurred by enpl oyees covered by this Agreenent while engaged
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(A) The control or suppression of a fire; or

(B) Energency rescue operations; or

(C) Active training exercises sinulating the activities
descri bed above in subparagraphs (A) or (B).

Section 12.3 Right to Select Carriers. (A) The benefit
provided for herein shall be provided through a self-insured
pl an or under group insurance policy or policies issued by an
i nsurance conpany or insurance conpanies selected by the City.

"l nsurance Conpani es” i ncl ude regul ar life i nsur ance
conpanies and non-profit organizations providing hospital,
surgical or nmedical benefits. If these benefits are insured
by an insurance conpany, all benefits are subject to the
provi sions of the policies between the City and the insurance
conpani es.

(B) The City shall notify and consult with the Union
bef ore changi ng i nsur ance carriers or sel f-insuring.

Not wi t hst andi ng any such changes, the level of benefits shal
remai n substantially the sane.

Section 12.4 Resolution of Di sputes Concerning Benefit

Pl ans. Any questions or disputes concerning said insurance
policies or plans or entitlenment to benefits wunder said
policies or plans shall be resolved in accordance with the
terms and conditions set forth in the insurance policies or
plans and shall not be subject to the grievance and
arbitration procedure set forth in this Agreenent. The

benefit for which it has contracted or is obligated shall
result in no liability to the City, nor shall such failure be
considered a breach by the City of any obligation undertaken
under this Agreenent. However, nothing in this Agreenent
shall be construed to relieve any insurance carrier(s) from
any liability it may have to the City enployee or beneficiary
of any City enployee. Furthernmore, nothing in this section
wll be construed to deny the Union its rights as set forth in
Section 12.3 (B) of this Agreenent.

ARTI CLE XII'1
CLOTHI NG ALLOWANCE
Section 13.1 Initial |ssues and Repl acenment. (A) The
City shall require and provide the following initial issue of
clothing at no expense to the enployee. Serviceable uniform

and uni form equi pnent shall not be used for any purpose while
in an off-duty status, w thout the express perm ssion of the
Chief of +the Fire Departnent. The following shall be
aut horized articles of clothing and uniform equi pnent:

(1) Uniformtrousers - 4 each

(2) Uniformshirts - 4 each - long and short sl eeve

(3) Uniformnecktie - 2 each

(4) One uniform jacket
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(5) Uniform shoes/boots - | each

(6) Black waist belt - | each

(7) Black gloves - | pair

(8) Socks - 4 pairs

(9) T-shirts - 4 each

(10) Badges and insignias - all required

(B) In the event an enployee fails to conplete his/her
probationary period, all articles of wuniforms and uniform
equi pnment provided for in Section 13.1 shall be returned to
the City.

(C After an enployee has satisfactorily conpleted
hi s/ her probationary period, a uniform allowance account w ||
be established on or before July | by the Fire Chief in the
amount of one hundred thirty dollars ($130) per enpl oyee.

(D) Itenms legitimtely damaged or lost during duty

activities will not be charged against this account, but wll
be replaced in kind by the City. The normal mai ntenance of
the uniform and uniform equipnent in a satisfactory manner
shall be the responsibility of the enployee. [If, fromtine to
time, the uniform requirenments should be changed by the City,
all required additional itenms will be issued by the City of

Ur bana, and nust be surrendered wupon termnation of the
rel ati onshi p:

(1) Uniform sumer | acket

(2) Uniformw nter jacket

(3) Coat badges

Section 13.2 Reversion to the General Fund. Al credit
remaining in the enployee's uniform allowance account at the
end of the City's fiscal year will be canceled, and funds
remaining will revert to the City's General Fund.

The two percent (2% Foreign Insurance Conpany Tax w ||
remain to be used and adm nistered by the nmenbers of the Fire

Departnment during the term of this Agreenent, in accordance
with the applicable state statutes governing the operation and
use of sane. Moni es received for the two percent (2% fund
will not be placed in part or in whole into the pension fund

for the duration of this Agreenent.

Section 13.3 Eyegl asses. (A If, in the line of duty,
eyegl asses are damaged or destroyed, replacenent or repair

wll be in accordance with the foll ow ng schedul e:
(1) If glasses are totally destroyed, the City wll
pay for replacenent of |enses based upon the | ast

verifiable prescription plus $50.00 for frames.

(2) If either or both |lenses are |lost or destroyed
replacenment will be nade based on the l|ast verifiable
prescription.

(3) In the event of damage, |oss or destruction of
franes, the City wll pay a maxinum of $50.00 for
repl acenent or repair.

(B) Al <clainms for paynent or reinbursenent wll be



submtted to the designated officer on the proper form

Section 13.4 Accountability. In order to qualify for
paynent, the enployee will turn in a receipt of purchase for
any and all itenms purchased fromthe clothing I|ist. The City
wll, after inplenmenting the above procedure, recommend it as
the preferred manner of governing the accountability of public
funds relative to the clothing allowance of the Urbana Fire
Depart nent.

ARTI CLE XIV
SAFETY AND HEALTH
Section 14.1 Safety. I n accordance with applicable | aw,
the City will make reasonable provisions for the safety of the

enpl oyees covered by this Agreenent. The City shall provide
turnout equi pnment which is in good condition and proper size.

Said turnout equipnent shall consist of: fire coats, fire
hel nets, bunker pants, suspenders, g¢loves, face and eye
protection equipnent and all boots. The City recognizes the

right of the Union to consult wth the Cty and make
reconmendati ons on safety and equi pnent.

Section 14.2 Health. The City shall pay the full cost
of a physical examnation taken by an enployee at the
direction of the City. The City reserves the right to select
t he physician and facility at which the physical exam nation
is to be taken.

In the event such a physician determ nes that an enpl oyee
is unable to perform the essential duties of his/her position
by reason of an injury or illness, said enployee shall be
required to wutilize his/her accunulated paid sick |eave,
conpensatory tinme and vacation tinme, in that order, provided
the enployee's inability to work is due to a non-job rel ated
infjury or non-duty illness. The enployee shall not be
permtted to return to work until a physician selected by the
City determnes that the enployee is fit to perform the
essential duties of his/her position. If the enployee provides
the City with a statenent from his/her physician within seven
(7) calendar days of the date the enpl oyee was notified of the
determnation by the City's physician, indicating that the
enployee is fit to perform the essential duties of hie/her
position, then the City nmay accept the opinion of the
enpl oyee's physician or, if not, any conflict which cannot be
resol ved between the two physicians shall be resolved by the
opinion of a third physician selected by nutual agreenent
between the City and the Union. The City and the Union shal
each pay 1/2 of the cost of obtaining an opinion of a third
physi cian under this Section. Any sick time wused by the
enpl oyee after the date the third physician determ nes the
enpl oyee was able to return to work and perform the essenti al
duties of his/her position shall be restored to such enpl oyee.
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When an enpl oyee exhausts his/her available sick |eave,
conpensatory tinme, vacation tinme, or famly leave, or if an
enpl oyee has no such tine available, then the enployee nmay
request an unpaid | eave of absence fromthe City, and the City
shall have the right to approve or deny an enpl oyee's request.

No such unpaid | eave of absence shall exceed 24 nonths. The
City may require an enployee to waive any right to imedi ate
reinstatement to his/her position as a termor condition of an
unpai d | eave under this Section. If a physician selected by
the City (or nmutually agreed upon by the City and the Union as
provided in the foregoing paragraph) determnes that the
enployee is fit to performthe essential duties of his or her
position within 24 nonths of the comencenent of the unpaid
eave of absence, then such enployee shall have the right to
be appointed to the first permanent vacancy in his/her fornmer
posi ti on which may occur during the remainder of the unpaid
eave of absence. During the period of an unpaid | eave under
this Section, if the enployee notifies the City that he/she
wll be fit to perform the essential duties of his/her
position within sixty (60) cal endar days, then the City wl
hol d any pernmanent vacancy which may arise in his/her forner
position during such 60 day period for such enpl oyee, provided
if the enployee is unable to return to work within such 60 day
period then the enployee's enploynment relationship with the
City shall be termnated for all purposes. I f an enpl oyee is
not returned to active duty in his/her position within 24
months of the date the enployee began an unpaid |eave of
absence, then the enployee's enploynent relationship with the
City shall be termnated for all purposes.

ARTI CLE XV
DUTI ES

Section 15.1 Normal Duti es.
No enpl oyee covered by this Agreenent shall be required to
perform duties not associated wth:

A) Fire fighting, fire prevention, maintenance of fire fighting
apparatus, equipnment, tools, or facilities, and other duties
as are necessary for the efficient operation of the Fire
Departnment; or

B) Emergency first aid and rescue duties in connection with the
operation of the Fire Departnent; or

C) Denonstrations or instructions to the public or various
organi zati ons concerning public safety; or

D) O her duties included in the goals and mssion of the
Departnment as set forth in the Fire Departnent’s m ssion
statenent as nutually agreed to by the parties.

Section 15.2 Right to Gieve. In the event an enployee
believes that the provisions of this Section have been
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violated, he/she may file a grievance at the second Step of
t he grievance procedure.

Section 15.3 Training. The City and the Union recognize that
the duties |isted above include training to acconplish those
duties and related activities. For enployees hired after
August 1, 2001, those duties also expressly include the
obligation to obtain and maintain Emergency Medical Technician
training and certification at the Internediate Life Support
(ILS) level (EMI-1).

Enpl oyees who were hired prior to August 1, 2001, shall be

“grandfathered” in, and shall not be required to obtain and
maintain the EMI-I certification. “Grandf at hered” enpl oyees
who choose to obtain certification at the EMI-I or ILS leve

will have the option after 3 years of service in the program

to withdraw from participation in the program The City wll

have up to one year from the date of request to withdraw from
the program to replace the individual requesting the
wi t hdr awal . “Grandf at her ed” enpl oyees who wthdraw from
participation in the programwll no |onger receive the EM-I

specialty pay. If a “grandfathered” enployee fails to neet the
requi renments for continuing education, that enployee will not

receive the EMI-1 pay until they obtain recertification.

ARTI CLE XVI
DI SCI PLI NE, RULES AND REGULATI ONS

Section 16.1 Rul es and Regul ati ons. The Uni on agrees
t hat the enpl oyees shall conply with all reasonable rules and
regul ations presently in effect or subsequently enacted by the
City.

Section 16.2 Right to Gieve. The City agrees that an

al l egation of arbitrary, capri ci ous, or di scrim natory
application of its rules and regul ati ons or the reasonabl eness
of said rules and regulations shall be subject to the

gri evance procedure.

Section 16.3 Di scussion and | nplenentation. Upon
witten request by the Union, the City agrees to neet at a
mutual ly agreeable tine and place with the Union to discuss
the application or nodification of new or existing rules and
regul ati ons. Al | new rules and regulations shall be
i npl enented after reasonable notice to the enpl oyees.

Section 16.4 Discipline and Di scharge. The City shall
not discipline or discharge any non-probationary enployee
w t hout just cause. The parties agree that the Fire Chief
and/or the City's Chief Admnistrative Officer (or their
respective designees) shall have the right to discharge a non-



probati onary enpl oyee directly or suspend such an enpl oyee for
up to 30 calendar days, without resort to the Urbana Civil
Service Conmm ssion. Such authority shall suppl ant any
authority that the Urbana Civil Service Comm ssion m ght
ot herwi se have had under Urbana Civil Service Comm ssion rules
and regulations and/or 65 ILCS 5/10-1-1, et seq.. A non-
probati onary enployee may grieve his or her discipline or
di sm ssal pursuant to the grievance procedure set forth in
this Agreenent. A disciplinary grievance my be filed
initially at Step 2 of the Gievance Procedure.

ARTI CLE XVI |
GENERAL PROVI SI ONS
Section 17.1 Resi dency Requirenents. During the term of
this Agreenent, the City wll not initiate with the Civil

Service Conmi ssion a reconsideration of the current residency
requi rements for enployees covered by this Agreenent.

Section 17.2 Par ki ng. During the term of this
Agreenent, the City will continue to provide, at no expense to
t he enpl oyee, parking in designated areas within a radius of
four (400) hundred feet of the enployee’'s assigned fire
station.

Section 17.3 Precedence of Agreenent. |In the event of a
conflict between a provision of this Agreenent and any
regul ati ons, ordinance or rule of the City or any of its
boards or comm ssions (insofar as said regulations, ordinance
or rule affects enployees covered by this Agreenent), the
provision of this Agreenent shall control. Provided, however
the City agrees to maintain the Rules and Regul ations of the
Civil Service Conmm ssion, as they exist as of the date of this
Agreement or as they my lawfully be changed by the
Comm ssion, for the enployees covered under this Agreenent
i nsofar as such Rul es and Regul ations do not conflict with the
express provision of this Agreenent. The provisions of this
clause shall not be interpreted to restrict the City Counci
from lawfully nmodifying or changing the Personnel Policies,
Rul es, and Regulations of the City as permtted under the
Constitution of the State of [Illinois, except that such
changes which nodify, change or abolish Civil Service shal
not effect the enployees covered under this Agreenent until
such tinme as a new or nodified agreenent is approved by both
parties, this Agreenent is term nated pursuant to Article XX
or the change is consented to nutually in witing for the
duration of this Agreenent. The City shall take ay | egal
action to acconplish the foregoing.

Section 17.4 Drug Testing.
In order to provide a safe work environnment and to
protect the public, the City has the right to expect its
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enpl oyees to be free from the effects of alcohol and drugs.
The City has the right to expect its enployees to report to
work fit and able for duty and to set a positive exanple for
the community. The purposes of this policy shall be achieved
in such manner as not to vi ol ate any est abl i shed
constitutional rights of the enployees of the Fire Departnent.

(A) Drug Prohibitions. Enployees shall be prohibited from

1. Possessing or consum ng alcohol at any tinme during
the work day or anywhere on the City's prem ses, or

j ob sites, i ncl udi ng t he City's bui | di ngs,
properties, vehicles, unless authorized as part of
an official investigation or duty, or allowed for

t he general public.
2. Possessing, using, selling, purchasing or delivering

any illegal drug at any time and at any place,
unl ess aut hori zed as part of an officia
i nvestigation or duty.

3. Being affected by alcohol or illegal drugs during

the course of the work day, unless authorized as
part of an official investigation or duty.

4. Being under the inpairing influence of other |awful,
over-the-counter or prescription drugs or substances
during working hours. Any enpl oyee whose fitness
for duty is inpaired by any such substance during
wor k hours shall be subject to discipline up to and

i ncl udi ng di scharge. The non-inpairing use of such
substances is not prohibited, but every enployee
bears the affirmative, initial obligations of

ensuring that the enployee’s own use of such
substances does not render the enployee unfit for
duty, and of reporting the use of such substances to
the shift commnder when the wuse renders the
enpl oyee unfit for duty. The enployee may be
required to submt satisfactory evidence in the form
of certification or ot her evi dence that t he
enpl oyee’s use of such substances is for proper,
legitimte, nedical purposes, and that the use of
such substances does not render the enployee unfit
for duty.

Violations of these prohibitions may result in
di sciplinary action up to and including discharge.

(B) Drug Testing Permtted.
The City may require enpl oyees to submt to testing based
on reasonable suspicion at a time and place designated by the

City. Such submttal shall be at no loss of wages to
enpl oyees. Enpl oyees shall submt promptly to testing,
regardl ess of whether they agree that reasonable suspicion
exi sts. Refusal or failure to submt promptly to such tests

or evaluations shall constitute just cause for discipline, and
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shall subject the enployee to discipline up to and including
di scharge for disobeying an order, but the enployee’ s taking

of the test shall not be construed as a waiver of any
objection or rights the enployee may possess. Such refusal or
failure to submt pronptly shall be considered a First
Positive, in addition to insubordination, for discipline
pur poses.

Reasonabl e suspi ci on exi sts i f t he facts and
circunstances warrant rational inferences that a person is
using and/or physically or nentally inpaired due to being
under the influence of alcohol or illegal drugs, or that a

person who is using legal drugs is physically or nentally
i npai red due to such use.

Reasonabl e suspicion shall be based upon the foll ow ng:

1. Observabl e phenonena, such as direct observation of
use and/or the physical synptons of inpairnment which
m ght result from using or being under the influence of
al cohol or controll ed subst ances and reasonabl e
subjective observations and conclusions drawn from
objective facts or observati ons.

2. | nformation provided by an identifiable third party,
which is reasonably believed reliable. The identity of
the third party shall not be disclosed except when

considered relevant to an appeal of a grievance or any
di sci plinary action.

(O Testing. In conducting testing authorized by this
Agreenent, the City shall

1. Use only a clinical |aboratory or hospital facility
that is certified by the State of Illinois or is capable of

being accredited by the National Institute of Drug Abuse
(NIDA) to performdrug and/or al cohol testing.

2. Establish a chain of custody procedure for both the
sanple collection and testing that will ensure the integrity
of the identity of each sanple and test result. Use tanper

proof sanpl e containers.

3. Collect a sufficient sanple of the sanme bodily fluid
or material from an enployee to allow for initial screening, a
confirmatory test, and sufficient anount to be set aside
reserved for later testing if requested by the enployee.

4. Coll ect sanmples in such a manner as to preserve the
i ndi vi dual enployee's right to privacy while ensuring a high
degree of security for the sanple and its freedom from
adul terati on. Enpl oyees shall not be wtnessed by anyone
except where the | aboratory or facility does not have a "cl ean
roonmt for submtting sanples or where there is suspicion that
the enployee may attenpt to conprom se the accuracy of the
testing procedure.

5. Confirm any sanple that tests positive in initial
screening for drugs by testing the second portion of sane
sanpl e by gas chromatography/ nmass spectronmetry or equival ent;
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or nore scientifically accurate and acceptable nethod that
provides quantitative data about the detected drug or drug
met abol i tes.

6. Provide the enployee tested with an opportunity to
have the additional sanple tested by a clinical |aboratory or
hospital facility of the enployee's choosing and expense,
provi ded the enployee submts a certified copy of the results
to the City within 72 hours of receiving the results of the
test; and, provided the laboratory or <clinic and testing
procedure, including the chain of custody, neets or exceeds
the standards established in this agreenent. The enpl oyee
shall not beconme a part of the chain of custody.

7. Require the |aboratory or hospital facility to report
to the City Medical Review O ficer that a blood or wurine
sanple is positive only if both the initial and confirmatory
tests are positive for a particular drug

8. The Medical Review Oficer shall receive and review
all confirmed positive test results. No positive test results
shall be communicated to the City unless the Medical Review

Officer concurs with such conclusion. 1In formng this

conclusion, the Medical Review Officer has the authority to
reject results of specinens not obtained or processed in
accordance with the City's policy: and, gather any information
fromany source(s) he/she deens necessary, including, but not
limted to, interviewing the tested enployee., his or her
physi cian, or other persons.

9. Provide tested enployees with a witten notice of the

test results.

(D) Di sci plinary Action. Al'l discipline in situations
involving a positive confirnmed test shall be adm nistered as
speci fied herein.

1. First Positive. By agreenent of the parties,
positive test results are viewed as serious violations of
departnmental rules and wll be punished by suspension or
di schar ge. Repri mand puni shnment is explicitly not avail able
in these cases; in addition, the general principle of
progressive discipline is not applicable. However, the very

first time that an enployee tests positive during the
enpl oyee’s tenure with the City, and only if there are no

ot her acconmpanying violations of | aw, City Rules, or
Departnmental Rules and Regul ations, the enployee shall not be
di scharged but shall be suspended. In the event an enpl oyee

is suspended rather than being discharged, the suspension
shall be conditioned on the enployee agreeing to and conpl yi ng
with all of the following conditions and such other conditions
as are reasonably related to conpliance or rehabilitation:

a. Undergo appropriate treatnent as determ ned by
t he physician(s) involved, up to and including a physician of
the City/and or City's EAP Coordi nator;

b. Di scontinue use of illegal drugs or abuse of
al cohol ;
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C. The enployee agreeing to authorize persons
invol ved in counseling, diagnosing and treating the enployee
to disclose to the City the enployee's progress, cooperation
drug and al cohol use and any dangers perceived in connection
with performng job duties and conpl etion of non-conpl etion of
treat nent;

d. Conplete the course of treatnment prescribed,
including an "after care" group for a period of up to 12
nmont hs;

e. Agree to submt to random testing during the
period of "after care," and for a period of 12 nonths
following the period of "after care". Such testing may be
during work hours or non-work hours. If during non-work
hours, the enployee shall be conpensated as for a call-back

f. Agree that during this last chance, if the

enpl oyee tests positive again or violates any other provision
of the |ast chance agreenent, the enployee nay be term nated.

2. Second Positive. Enployees who test positive for the
presence of alcohol or any drugs from a second sanple while
under a | ast chance agreenent shall be term nated.

(E) Standards.
(1) Alcohol. Wth regard to alcohol testing, test

results showi ng an _al cohol concentration of .03 or
nore based upon the grans_of al cohol per 100
mlliliters of blood shall be considered positive,
neani ng that inpairnent is conclusively presuned.
Testing sha be based on an analvsis of a sanmple of
t he enpl oyee’s bl ood. No confirnmation test sha be
necessary. however., a sufficient sample shall be set
aside reserved for later testing if requested by the
enpl ovee. The foreqgoing standard shal not precl ude
the City fromattenpting to show that an _enplovee with
test results less than .03 was under the influence of
al cohol during the hours of work, but the burden of
proof in such cases shall rest with the City. Not hi ng
in this section shall be construed to nean that it is
acceptable for enployees to be on the job with any
al cohol _in their system regardl ess of whether they
have bl ood al cohol levels below .03 g/m . even in
situations where the City is not able to prove
i npai rment. However. in the absence of evidence of
i npai rment_in such a situation, and only in the
absence of other alcohol or drug violations, a first
violation shall subject the enplovee to progressive
discipline beginning with witten reprinmand. I n_cases
where an _enpl oyee's test results are below .05, the
enpl oyee shall be referred to an Enpl oyee Assi stance
Program under the conditions set forth in paraqraph
(D)(1). That Enpl oyee Assistance Programreferra
requi renment _applies only to the first incident
invol ving that enplovee.
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(2) O her Substances.

Drug Cl ass Initial Test Confirmatory Confirmatory
Level Test Level Met hod
Anphet am nes 1000 ng/ ni
Anphet am ne 500 ng/ m GC/ MS
500 mgy/ m GC/ Ms
Met hanphet anmi n
e
Bar bi t ur at es 300 my/ m
Anpbar bi t al 300 my/ ni GCl MsS
But abar bi t al 200 my/ nl GC/ MS
But al bi t al 200 ng/ m GC/ M5
200 mg/ m GC/ MS
Pent obar bi t al
200 ng/ m GC/ MS
Phenobar bi t al
Secobarbi t al 200 my/ m GC/ MS
Benzodi azepine | 300 mg/ m 200 my/ m GC/ MS
S
Cocai ne 300 my/ m 150 ng/ m GCl Ms
Met abolite
Mari j uana 50 ng/ m 15 mg/m GC/ Ms
Met abolite
Met hadone 300 my/ n 200 my/ nl GC/ MS
Met haqual one 300 nog/ m 200 ng/ m GC/ M5
Opi at es 300 my/ m
Mor phi ne 300 my/ m GC/ MS
Codei ne 300 my/ GC/ MS
Phencycli di ne 25 ng/ 25 nmg/ m GC/ MS
Pr opoxyphene 300 my/ 200 my/ ni GCl MS
Section 17.5 Labor - Managenent Comm ttees. For the

purposes of nonitoring conmmunications between |abor and
managenent and in order to cooperatively discuss and solve
probl ens of nmutual concern, there may be established a Labor-
Managenment Committee. The committees shall each be conposed
of a maxi mum nenbership of three (3) representatives each for
both the Union and the City with these representatives to be
sel ected and designated by the Union and the Fire Chief.

The above Labor-Managenment Committee shall be schedul ed
at a tine, place and date nmutually agreed upon by the Union
and the City. Such neetings shall be held during the regular
wor kweek and enpl oyees shall not be docked for attendance.

Section 17.6 Section 125 Plan. (A At the request of
either party, the President of the Union and the City
Personnel Director or his designee shall neet to discuss the
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possibility of establishing a Section 125 plan for bargaining
unit enpl oyees. Such discussions shall not constitute
negoti ati ons. The President of the Union may invite other
Uni on bargai ning unit enployees (not to exceed two) to attend
such neetings. The City Personnel Director may invite other
City officials (not to exceed two) to attend such neetings.
The group's recommendations shall be advisory only and non-
bi ndi ng upon the City. Attendance at these neetings shall be
on non-duty tinme and shall not be considered as tine worked
for the bargaining unit enployees involved.

(B) In the event a Section 125 plan covering enployee
costs for health insurance under this Agreenent does not exi st
on or before July 1, 1995, then either party my reopen this

Agreenment as to such a plan only. Shoul d an inpasse arise,
this issue nmay be submtted to interest arbitration pursuant
to Section 14 of the Illinois Public Labor Relations Act,

provided the arbitration panel shall be w thout jurisdiction
to inplenent such a Section 125 plan prior to January 1, 1996.

In the event of a reopener all other terns of this Agreenent
shall remain in full force and effect.

Section 17.7 Pronotions. Pronotions to the rank of Conpany

O ficer shall be conducted in accordance with the provisions
of this article and the applicable rules of the Civil Service
conmm ssion to the extent they are not inconsistent with the
provisions of this article. Pronotional exam nations shall be
conpetitive anong qualified candidates in the rank of
Firefighter who apply to take the exam nation. The

exam nation shall include a witten exam and assessnent

center.

1) Eligibility Requirenments

a) Candi dates for pronotion nust neet one of the follow ng
eligibility requirenents:

i) The candi date shall have four (4) years experience
and be provisionally certified as an Illinois Fire
O ficer I. The candi date nmust have four (4) years
pai d nmuni ci pal experience as a full-tinme
firefighter including two (2) years as a
firefighter with the Urbana Fire Rescue Services
Depart nent.

ii) The candi date shall have five (5) years seniority
with the Urbana Fire Rescue Services Departnment
and nust be provisionally certified as an Illinois
Fire OOficer I within one year (1) of appointnent.
There shall be no exceptions to the requirenent
that the Fire Oficer | course be conpleted within
one (1) year of appointnent.

2) Pronotional Criteria
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b)

c)

d)

The following criteria shall be used to establish the
pronotional 1ist:

i) Witten Exam nation
ii) Assessnent Center
iii)ySeni ority Points

The written exam nation shall constitute forty (40)
percent of the candidate’'s final score.

The assessnent center shall constitute sixty (60)
percent of the candidate’s final score.

Seniority Points shall be added to the final score.

3) Seniority Points

a)

b)

Seniority shall be conputed fromthe date of

appoi ntment to the position of Firefighter to the date
on which the witten pronotional exam nation is to be
hel d, including the probationary peri od.

Seniority points will be added at the rate of one-
quarter (1/4) point for every conplete year of service
in the position of Firefighter. A maximum of five (5)
points or a total of twenty (20) years seniority wll
be al | owed.

4) Posting

a)

Applicants for pronotion shall be advised of their

i ndi vi dual scores from each section of the testing
process. Individual scores for each section of the
testing process as well as overall conposite scores for
each candi date shall be posted at the conclusion of the
testing process.

5) Order of Pronotions

a)

b)

The Civil Service Conm ssion shall certify to the
appointing officer the nanes and addresses of not nore
than three (3) candi dates standi ng hi ghest upon the
pronotional register for the position of Conpany
Officer. The appointing officer my select any

candi date referred on such list and irrespective of the
nunmber of tinmes such candidate’s nanme was previously
consi dered for selection.

If a candidate is passed over for pronotion, it is
agreed that the Fire Chief, a Union representative, and
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t he candi date shall neet to discuss the reasons that
t he candi date was passed over for pronotion.

c) Passovers will be docunented in performance reviews.

6) Probation

a) All newy pronoted enployees shall serve a six (6)
nmont h probationary period starting with the effective
date of their promotion. The pronoted enpl oyee is
required to successfully conplete the probationary
period. The Fire Chief may denote the probationary
of ficer back to their previous duty assignhnent at any
time during or at the conclusion of the probationary
period for just cause. Such denotion shall cause no
| oss of seniority to the enployee. An enployee who is
promoted and el ects not to continue to serve in the
pronmoted position, at any tinme during or at the
conpl etion of the probationary period, will be
voluntarily returned back to the enpl oyee’s previous
duty assignment with no | oss of seniority.

Section 17.8 Tenporary Light Duty.

The City may all ow an enpl oyee who is on sick | eave as defined
in section 11.2(A) or Wrker’'s Conpensation to return to work
in a tenporary light duty assignment, provided:

1.

Tenporary |ight duty assignnents shall be exclusively
assigned by the City. The City also retains the exclusive
right to deny or termnate tenporary |light duty, however,
upon written request by the City or the enployee to set up
light duty, a nmeeting with the City, the Union, and the

enpl oyee will by held to determ ne the assignnment, including
but not limted to work schedul e, scope of work and duti es,
and performance expectations.

. A tenporary light duty position is available and the

enpl oyee is qualified to performthe duties of the position.

. The enpl oyee’s physician has provided witten docunentation

that the enployee is able to performthe |ight duty
assi gnment wi thout significant risk that such return to work
wi || aggravate any injury.

Witten docunentation of any limtations or restrictions on
the enpl oyee’ s duties during the |ight duty assignnment shall
al so be provided by the enployee’ s physician.

Nothing in this section shall be construed to change in any
way the City' s ability to require an enployee who is on
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Wor ker’ s Conpensation or sick |eave to performlight duty, or
to change the parties’ respective rights and obligations under
Section 11.2(C). The City may not require an enployee to
performduties that do not fall within the “Duties” clause of
section 15. 1.

Not hi ng herein shall be construed to require the City to
create |ight duty assignnents for an enployee. Enployees will
only be assigned to light duty when the City reasonably
determ nes that the need exists and only for as |long as such
need exi sts.

ARTI CLE XVI |
SAVI NGS CLAUSE

None of the foregoing shall be construed as requiring
either party to do anything inconsistent with federal or state
law, or an order, decree or judgnent of any court having
jurisdiction over the parties.

| f any provision of this Agreenent, or the application of
such provision, should be rendered or declared invalid by any
court action or by reason of any existing or subsequently
enacted l|legislation, the remaining parts or portions of this
Agreenment shall remain in full force and effect.

ARTI CLE XI X
ENTI RE AGREEMENT

Section 19.| Entire Agreenent. This  Agreenment
constitutes the entire Agreenent between the parties and
concludes the collective bargaining on any subject, whether
included in this Agreenent or not, for the term of this
Agr eenent .

Section 19.2 Anmendnent. This Agreenent may be anended
by the nutual witten agreenent of the parties.

Section 19.3 Neither side waives any right it my have
to bargain during the term of this Agreenment with respect to
the inpact or effects of an “Intergovernnmental Agreenent
between the University of Illinois and the Cities of Urbana
and Chanpaign for Fire Protection Services” with respect to
t he wages, hours and other mandatory ternms and conditions of
enpl oynent of bargaining unit enployees. To the extent either

party desires such negotiations, such party shall submt a
timely demand to bargain wupon the other party. If no
agr eenent iIs reached, either party may invoke i npasse

procedures including interest arbitration to resolve any
i ssues that constitute mandatory subjects of bargaining that



remain in dispute. The interest arbitration shall be

conducted in accordance with Section 14 of the | PLRA. In the
event that the parties do not agree upon the inpartial
arbitrator, the arbitrator shall be selected in accordance

with the procedures of Section 5.3 of the parties’ agreenent.

ARTI CLE XX
TERM OF AGREEMENT

This Agreenent shall be effective as of the 1st day of
July, 2001, and shall remain in full force and effect unti
the 30th day of June, 2004. It shall be automatically renewed
from year to year thereafter unless either party shall notify
the other in witing one-hundred twenty (120) days prior to
t he anniversary date that it desires to nmodify this Agreenent.

In the event that such notice is given, negotiations shall
begin no later than ninety (90) days prior to the anniversary
dat e. This Agreenent shall remain in full force and be
effective during the period of negotiations and until notice
of termnation of this Agreenment is provided to the other
party in the manner set forth in the foll ow ng paragraph

In the event that either party desires to termnate this
Agreenent, written notice nust be given to the other party not
|l ess than ten (10) days prior to the desired term nation date
whi ch shall not be before the anniversary date set forth in
t he precedi ng paragraph.
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I N WTNESS WHEREOF, the parties hereto have affixed their

signatures this day of , 20
For the City: For the Union:
Mayor Pr esi dent

ATTEST TGO
Vi ce President
City Clerk
Secretary
Treasurer

Sergeant at Arns
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APPENDI X " A"
AUTHORI ZATI ON FOR CHECKOFF OF UNI ON DUES

| hereby authorize the City of Urbana to deduct from ny
pay

the uniform dues of Urbana Fire Fighters Association, Local
1147,

| nternational Association of Fire Fighters, AFL-CIO and remt
said amounts to the Union.

| understand that | my not cancel this authorization
unti |

the termnation date of the current |abor agreenent between
Local

#1147 and the City.

Print Name Pr esi dent

Si gnhature Vi ce President

Dat e Secretary
Dat e
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APPENDI X “ B”
SALARI ES

(A) Effective July 1, 2001 through and including June 30,
2002, the straight tinme hourly rate (Hourly) of pay and the
annual salary (Annual) for enployees covered by the Agreenent
shall be as follows:

“ Gr andf at her ed

non- EMI-1's”

CLASSI FI CATI ON ANNUAL * HOURLY*  ANNUAL HOURLY
Firefighter (24 hour day)
Starting salary 36, 203 12. 432 35, 149 12. 070
After one year 37,902 13. 016 36, 798 12. 637
After two years 39, 608 13. 601 38, 454 13. 205
After three years 41, 312 14. 187 40, 109 13.774
After four years =

Base Sal ary 43, 021 14. 774 41, 768 14. 343
Firefighter (40 hour week)
Starting salary 36, 203 17. 405 35, 149 16. 898
After one year 37,902 18. 222 36, 798 17. 691
After two years 39, 608 19. 042 38, 454 18. 487
After three years 41, 312 19. 862 40, 109 19. 283
After four years =

Base Sal ary 43, 021 20. 683 41, 768 20. 081
Company O ficer (24 hour day)
Base Sal ary 47,734 16. 392 46, 344 15. 915
Company O ficer (40 hour week)
Base Sal ary 47,734 22.949 46, 344 22. 281
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APPENDI X “ B”
SALARI ES

(B) Effective July 1, 2002 through and including June 30,
2003, the straight tinme hourly rate (Hourly) of pay and the
annual salary (Annual) for enployees covered by the Agreenent
shall be as follows:

“Grand fathered

non- EMI-1's”

CLASSI FI CATI ON ANNUAL* HOURLY*  ANNUAL HOURLY
Firefighter (24 hour day)
Starting sal ary 37,470 12. 867 36, 379 12. 493
After one year 39, 228 13. 471 38, 086 13. 079
After two years 40, 994 14. 078 39, 800 13. 668
After three years 42, 758 14. 684 41, 513 14. 256
After four years =

Base Sal ary 44,526 15. 291 43, 229 14. 845
Firefighter (40 hour week)
Starting sal ary 37,470 18. 014 36, 379 17. 490
After one year 39, 228 18. 860 38, 086 18. 310
After two years 40, 994 19. 709 39, 800 19. 135
After three years 42,758 20. 557 41, 513 19. 958
After four years =

Base Sal ary 44,526 21. 407 43, 229 20. 783
Company O ficer (24 hour day)
Base Sal ary 49, 405 16. 966 47, 966 16. 472
Company O ficer (40 hour week)
Base Sal ary 49, 405 23. 752 47,966 23. 060
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APPENDI X “ B”
SALARI ES

(C) Effective July 1, 2003 through and including June 30,
2004, the straight tinme hourly rate (Hourly) of pay and the
annual salary (Annual) for enployees covered by the Agreenent
shall be as follows:

“Grand fathered

non- EMI-1's”

CLASSI FI CATI ON ANNUAL* HOURL Y* ANNUAL HOURLY
Firefighter (24 hour day)
Starting salary 38, 782 13. 318 37, 652 12. 930
After one year 40, 601 13.943 39, 418 13. 537
After two years 42,429 14.570 41,193 14. 146
After three years 44, 255 15. 197 42, 966 14. 755
After four years =

Base Sal ary 46, 085 15. 826 44,743 15. 365
Firefighter (40 hour week)
Starting salary 38, 782 18. 645 37, 652 18. 102
After one year 40, 601 19. 520 39, 418

18. 951
After two years 42,429 20. 398 41, 193 19. 804
After three years 44, 255 21. 276 42,966 20. 657
After four years =

Base Sal ary 46, 085 22.156 44,743 21.511
Company O ficer (24 hour day)
Base Sal ary 51,134 17. 560 49, 644 17.048
Company O ficer (40 hour week)
Base Sal ary 51, 134 24.584 49, 644 23. 868

* This rate is the rate for those enployees who have EMI-I
certification current. Enployees who do not have the EM-I
certification, either because they are “grand fathered” in, or
because their training and certification is pending, shall
have their salary calculated by dividing the salary they
ot herwi se woul d receive by 1.03.

(o) Eor _those enpl oyees assianed to a schedule of twenty-four
(24) hours on duty immediately followed by forty-eight (48)
hours off duty (24-hour day) the annual salary is based upon

2912 hours of work. For those enplovees assigned to a
schedul e of five consecutive workdays (40 hour week) the
annual salary is based upon 2080 hours of work.
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APPENDI X " C"

LONGEVI TY
The total maxi num annual salary of all enployees covered
by this Agreenent shall be the Base Salary (excluding any
addi ti onal amobunts for education) as |isted and established in
Appendix "B" of this Agreenent plus |longevity pay. Such

| ongevity pay shall be conputed at the foll ow ng percentage of
t he Base Salary for the follow ng years of service:

Years of Service Per cent age
After six years Two percent
After eight years Four percent
After ten years Si X percent
After twel ve years Ei ght percent
After eighteen years Ten percent
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APPENDI X " D"
EDUCATI ONAL | NCENTI VE PAY

It is the intent of the City of Urbana to pronmote the
conti nued education of nenbers of the Fire Departnent of the
City of Ubana insofar as it 1is denonstrated that such
education contributes to the effectiveness and efficiency of
the Departnment in its service to the City. Therefore, there
is hereby established an educati onal incentive program toward
this end, to be adm nistered as foll ows:

For hours successfully conpleted at an accredited
institution of higher education in coursework pursuant to an
Associ ate of Arts Degree in Fire Service:

AA in Fire Science Credit Hours Required

Senest er Quarter $ Increase

30 45 $225

45 68 $450
Associ ates of Arts Degree $650
Certification of credit hours as |listed above shall be

provi ded by the enpl oyee who qualifies for such incentive upon
proper certification from the registrar of the educational
institution where the coursework was taken.

Payment of the educational bonus wll be made on an
annual basis upon proper certification and the approval of the
Chief Admnistrative Oficer or his/her designee. The

educational incentive bonus shall not be considered as a part
of an enpl oyee's base hourly or annual salary for any purpose
what soever.
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APPENDI X " E"
PROCEDURE FOR PROCESSI NG FAI R SHARE OBJECTI ONS

Filing an Objection. An enployee with any objections to

a fair share paynent shall initially file his/her
objection by notifying the Union President in witing by
registered or certified mail postmarked within thirty

(30) days after he/she becones aware of the basis for
hi s/ her objection.

Review Step One. Any objection properly submtted to the
Uni on President shall be pronmptly heard by the Executive
Board of the Union, which shall review the objection and
any other pertinent matter submtted by the objector.
Wthin thirty (30) days after receipt of any objection,
t he Executive Board shall determ ne whether any reduction
in the amount of the proportionate share paynents is to
be made, and notify the objector in witing.

Review Step Two. Upon receipt of the decision of the
Executive Board, an objecting enployee may pursue his/her
objection by filing a conplaint with the State Labor
Rel ati ons Board, in accordance wth the procedures
establ i shed by that Agency.

Seqgregat ed Funds. Upon the initial receipt by the Union
of any <contested anmpbunt of proportionate fair share
paynment by an enployee, the Union shall cause or direct
such contested amount to be placed in an interest-bearing

escrow account at the then-prevailing rate. Any
additional so contested anounts, collected while the
objection is in process shall be simlarly directed to
such account and remain so segregated from usual and
customary Union funds until such tine as the validity of

the objection is finally determ ned.

Rebat es. In the event that the Union determ nes or the
I1linois State Labor Relations Board directs a reduction
in the proportionate share paynents, the Union shall
notify the City to conmply wth said ruling as to
prospective deductions from the salaries of non-nmenbers
and the Union shall provide necessary rebates, including
interest at prevailing rates on the anount to be rebated,
to all such proportionate fair share payi ng non-nenbers.
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SIDE LETTER

This is a side letter to the 1992-94 Collective
Bar gai ni ng Agreenent ("Agreenent") between the City of Urbana
("City") and Local #1147 of the International Association of
Fire Fighters, AFL-CIO Urbana, Illinois ("Union").

The purpose of this side letter is to clarify the intent
of the parties with respect to section 16.4 of the Agreenent.
It is the intent of the parties that the City shall have no
greater or lessor disciplinary authority over non-probationary
enpl oyees than it had under the 1990-92 Coll ective Bargaining
Agreenment between the City and the Union, except that the
City, acting through its Chief Admnistrative Oficer or the
Fire Chief (or their respective designees), shall have the
right to discharge a non-probationary enployee directly or
suspend such an enployee wthout pay for up to 30 cal endar
days, without resort to the Urbana Civil Service Comm ssion.

For the City For the Union
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